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Wang On Properties Limited ® Environmental, Social and Governance Report 2023

1. ABOUT THE GROUP
BARAKHE

Wang On Properties Limited (the “Company” together with
its subsidiaries, collectively the “Group” or “"we") (stock code:
1243) is a Hong Kong property development company with
competitive edge and has maintained a balanced property
portfolio for years. It was spin-off and listed in April 2016 and is
a subsidiary of Wang On Group Limited (“Wang On Group”)
(stock code: 1222). The core business of the Group is property
development, property investment and asset management.
According to the geographical location and surrounding
supporting planning, the Group will develop different types of
properties to leverage its competitive advantages and meet
the different needs of customers, so as to ensure the Group's
ability to sustain long-term operations and achieve efficient
development.

1.1. CORPORATE VALUE

e  Ambition

o  With the vision of “The Cornerstone to Build the
Future, A Passion for Tomorrow”, the Company is
looking to the future and is committed to building a
better home for the next generation.

e Plan

o  With grand foresight, outstanding vision, rich
experience and a love-oriented foundation, in the
face of the rapidly changing environment of the
Hong Kong property market, we maintain a positive
attitude, move forward steadily, and carefully build a
beautiful home.

®  Purpose

o  Carrying out the spirit of “Seeking Progress while
Maintaining Stability”, we continue to seize new
opportunities and develop promising projects based
on our sound business foundation, and aiming to

become a leading real estate company.

REMEBRAR(EXAT]  BREMNER
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1. ABOUT THE GROUP (CONTINUED)

With the spirit of seeking enterprising, continuous
innovation and perfection in a stable manner, the Group
will continue to actively participate in local property
development, including “"The Met. Focus”, “The Met.
Sublime”, “The Met. Delight”, “The Met. Bliss”, “The Met.
Blossom”, “The Met. Acappella” and “The Met. Azure”
of the exquisite residential series “The Met.”; “maya” of
the luxury residential series branded “Nouvelle”; houses
“Meister House” and “Godi XI”, and "LADDER Dundas”,
a multi-storey Ginza type commercial complex under the
“"LADDER" series has also been launched.

This report is the seventh “Environmental, Social and
Governance Report” (the “Report”) issued by the
Group. For stakeholders to better understand the
environmental, social and governance (“ESG") issues
of the Group, the Report focuses on the sustainable
development policies, practices and performance of the
Group during the year from 1 April 2022 to 31 March
2023 (the “Year"). The Report has been prepared in both
English and Chinese and uploaded to the websites of
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (www.hkexnews.hk) and the Company

(www.woproperties.com).

BARAEE(E)

AEESEBEURRTSIGER - TEBE
o EERETENBE  BERSLERMY
XERE  PREBREBBHATEThe Met. &
PR &2 - (€% [&11]  [E8B] -
(8] [EBIRIEE] REFTERE
NouvelleRFIM[EZ] : FEBEIR
[XAMR]) - EHEH IR R EILADDER] &
HI|#9[LADDER Dundas] °

RBERFERZERNELHCRE &t
ghkErmE)(FERE]) - REFHE
ETRASENIIRE B KES
(B} HERERDZEE  AHREE
HEAASBRBE S FMHA—H
E-_E_=ZF=ZA=Z+—HFE(XE
EDHAFEERE  BERER -
R EFRR X REARA - W5 5l &
EEBBMERSHMABRAR ([BERZA])
B 45 (www.hkexnews.hk) & AR A &) 48 14
(www.woproperties.com) B & °




4 Wang On Properties Limited ® Environmental, Social and Governance Report 2023

2. SCOPE OF THE REPORT
HEEE

The Report focuses on reporting the sustainable development AR ESHIERAEE 2 MEER LM ERE
performance of the Group's property development and KON AIRFHEZRERE - AREHE AR
property investment business segments. The scope of the SEBEURBEBZRHLMEENEE  ~NETE
Report covers the operation of the Group's headquarter office EE R AEEEME - ZFBHEREEATE
in Hong Kong, 6 projects under development and 5 managed IHE ' EASEEBEBEEZDS0%EERE - I
properties, which are the projects of material impact as the BEAFERNFABB=—(EH - FRIBE MK
Group has at least 50% ownership and they were in ownership BMIRBHIEBEEAEHBBEERNEE - IR
for more than 3 months during the Year. The environmental FREMAOHEEEIE - HEHMAEZF|IT -
data disclosed for the development projects are voluntary

disclosures of the data from our contractors, which represents

our supply chain data. The details of the portfolio are listed

below.

The Group's land development portfolio covered in the Report  ANEEBEEARFEANZ THBERERMASWT -
is as follows:

Approximate
gross floor Expected

area  completion  Attributable

Location Proposed purpose (m?) year to the Group

BHEE x5E

i BERR HE(FHK) RERIFE FEfh R s

Wai Fung Street, Ap Lei Chau Ap Lei Chau Residential & Commercial 3,600 2025 50%
N ENEY BEAHIA XV GESLE

Ming Fung Street, Wong Tai Sin Wong Tai Sin Residential & Commercial 7,600 2025 50%
BEAGESE EAIL EEGE !

Main Street, Ap Lei Chau Ap Lei Chau Residential & Commercial 6,900 2025 50%
e VIPNGS} B A FERBFER

Ting Yip Street, Ngau Tau Kok Ngau Tau Kok Residential & Commercial 4,300 2025 50%
HRATEY 4EA FEREFER

Fei Fung Street, Wong Tai Sin Wong Tai Sin Residential & Commercial 8,700 2025 50%
BEAMRE S EAA FERBFER

King's Road, Fortress Hill Fortress Hill Residential, Commercial & 12,000 2026 50%

Car Park

BalELE el % BELEHSER
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2. SCOPE OF THE REPORT (CONTINUED)
HEE (&)

The Group's property management portfolio covered in the AEBEEARBRENZEEMEHESDOT ¢
Report is as follows:

Approximate

gross floor
area’ Attributable
Location (m?) to the Group
BHRE rEE
1th EE (F5XK) PEAL R 2R
maya Yau Tong Commercial & Car Park 4,600 50%
= HYE BERFESIER
Lake Silver Mall Wu Kai Sha Commercial & Car Park 4,800 50%
R4 e K I 35 5ED BERFESIEA
The Parkside Mall Tseung Kwan O Commercial & Car Park 4,700 50%
The Parkside® 15 14 R A REFEEIHIER
Parkville Tuen Mun Commercial 1,700 64%
REE 9 [SEENE]
Jumbo Court Carpark Wong Chuk Hang  Car Park 14,000 50%
LERFES | FEI5IAR

The Group reviews the scope of the Report in accordance with ANEEREBEEZEMRAUBFEARNRERNEHE - A
the materiality principle to ensure that investors and other FERMAIKEE RHEMFHEREAENRRERE
stakeholders are provided with representative and accurate  ERE K} o

information.

Remarks: et -

1. The gross floor area of Maya, Lake Silver Mall and Parkville has been 1. BE Rl e RERFSRAEBZREEEARLS
restated. 3l o
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2. SCOPE OF THE REPORT (CONTINUED)

HEE (&)

2.1. REPORTING STANDARDS AND PRINCIPLES  2.1.

The Report is prepared in accordance with the “comply
or explain” provisions of the ESG Reporting Guide
(the "Guide") contained in Appendix 27 to the Rules
Governing the Listing of Securities on the Stock Exchange.
In preparing the Report, the Group adhered to the four
reporting principles of materiality, quantitative, balance
and consistency.

Reporting Principles Definition

BEE 3% SR A Bs

REZAREFEA

AR E THHR IR B 32 P 8 o LT AR BB 8% —
TEFHWCRE - HEgRERHREREDD
(MESI DI NETHREEIRERE - &
REARER  AEBERERN &
&~ FE R —BEMIRERRA

The Group's Responses

REBEHEE

Materiality The Report should reflect the
organisation’s significant influences on
environment and society, or aspects
that substantively affect stakeholders’
assessment and decision on
organisation.

E214 RBERRREBLEIRBE R ENERE
FE REELREROHEHRETG
FORTE R GHS

The board of directors of the Company
(the “Board”) considers the nature of
the business and operating methods,
identifies the major environmental and
social issues in the Group’s operations
that have a significant impact on
the environment and society and is
important to stakeholders, and reports
them in the Report. Please refer to the
"Materiality Assessment” section for the

specific evaluation process.
ARREFE (BB EEEKME
NEETN  BAAEBNEELIRE
Mt SMELANEATERHRHHEE
ENRBREEHRE - YR AIRE MM
PIER - AT HAEEL2MIE 2T
(CHER:0I




Reporting Principles
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2. SCOPE OF THE REPORT (CONTINUED)

Definition

HEE (&)

The Group’s Responses

BE R R A

Quantitative

g1t

Balance

i

EB=

The Report should disclose key
performance indicators in a measurable
manner.

R E AR AFT 2077 KBRS AE
IR

The organisation should prepare
the Report in an unbiased manner,
to ensure it gives a clear picture of
positive and negative impacts, enabling
stakeholders to reasonably evaluate the
overall performance of the organisation.

BBEARFRAENEEEFARS -
BARBWMHAELIANEEFE  FF
0 & A A A BB ERBAER

FEEHEE

The Group records and discloses key
performance indicators in a quantitative
manner to evaluate the effectiveness of
ESG policies and management systems.
The Group has also commissioned
professional consultants to evaluate
environmental key performance
indicators based on local guidelines
and international standards. All
environmental performance indicators
undertook external checking (data
review but not assurance/verification
according to related schemes) that was
conducted by an independent third

party.

AEBE SR )7 SR ER M K R AR
IR - ARHEIRIR - 8 REBBE
MEBERZNARE - AKRETEERE

EXERREE 5| R BREEE R
RIRIBERIRIREITHGE - %ﬁ%ﬁﬁ
MIERIET T BUE =TI e
(BEBEEE @T@Fﬁ@ﬁ%ﬁﬁﬁ
&/ BE) o

The Group prepared the Report with
an impartial attitude, expounding
its achievements in sustainable
development and the challenges it
faced and solutions, in order to ensure
that the Group's performance in
sustainable development was truthfully

reflected.

AEEUNME TNENEEEBARRE -
R it EL7E AR5 4B 3 R A0 B L A0 P 9 A
hBRBEATR  BRUVBERMAEE
RAFEERAENKR -
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2. SCOPE OF THE REPORT (CONTINUED)

HEeE (B

Reporting Principles

)

Definition

The Group’s Responses

BE R R A

Consistency

EB=

The Report's disclosures should use
a consistent statistical method of
disclosure to allow stakeholders to
analyse and evaluate the performance
of the organisation at different time.
The organisation should explain any

— =t RBENRBERRA —BOBEERAT
% DMERHD B Al 04T M AR A
A I AVAE AR - BB EMTEME
{EfEHIAREE
2.2. CONFIRMATION AND APPROVAL 2.2.

2.3.

changes in methods.

All the information quoted in the Report comes from
the Group's official documents, statistical data and
management and operation data collected in accordance
with the Group's system, and strives to ensure that the
information presented in the Report is accurate and
reliable. The Report has been reviewed and approved by
the Board.

FEEDBACK

The Group welcomes feedback and suggestions from
stakeholders. Your opinions will help to improve and
enhance the Group's future ESG performance. If you
have any questions or suggestions about the Report and
the ESG performance of the Group, please contact the

Company via email (pr@woproperties.com).

2.3.

FEEHEE

The Report uses the same statistical
method as the previous year. If there
are any changes that may affect the
comparison with the previous report
information and performance, the
Report will provide corresponding
explanations. For details, please refer
to the "Overview of Key Performance
Indicators” section.

RpEFEME FFE—BOGETE -
WMEFRERFERBEREEMANLERE
LR R E - & S 1 AR AR
B HABER2HMREREREEE
£ e

s8R it

ABESIBNAEEMSREAKENE
TXM SRR BB RAR B AR B B E P
SHEEMEEER - BHRRARERH
MBI EREA S - NBECDRES
SEMLAMLE

ERKE

REBRLFHENRENER - BH
EAKSETENMREALRER KRR
WIRIR - HEghkELRRR - BETH
TREMKAEHBRE HE8KkER
REXMRENER  BLOFREE
(pr@woproperties.com)EE A8 A &) B 4
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3. SUSTAINABILITY HIGHLIGHTS
IHERERE

The main focus and highlight of the Year for the Group are on LB RGFEER ARAEEERAFENEEER
the community and green development. The following are the HM=% - AEEAEAFEMNAFEZR TN

sustainability highlights of the Group in the Year: o
Green Building Green Finance
rEeEx ress
3 buildings with BEAM Plus green Obtained over HKD3,500 million of Sustainability-linked Loan
building certification
PR R SR AR R IR SR ERBBISEETHAFEERBHEN
Community Investment Staff Volunteers
HERE BIFREE
Approximately HKD7.9 million 49 persons
#97,900,000/% 7T 49 A

Employee Satisfaction Survey Employee Training

ETHREERE BT

100% response rate 1,041% increase in training hours compared to previous year
[ & % 100% B EFIEAIR R 01,041%
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3. SUSTAINABILITY HIGHLIGHTS (CONTINUED)
AREEEAE(R)

COMMUNITY AWARDS

HERIE
years+
. - ELECTEE™
e caringcompany
-""m”“‘ - e R b
ESG Award 2022 — People-Centric ESG 5 Years Plus Caring Company
Gooduwill HFPlus[ B SRR B

BT —FFESGAHE - LA BKRHESGRE

a2  InnoESG Prize The Hong Kong Council of Social Service

InnoESG#& AT EREEB S

FRiERRE
£

ERRAF A
Wang On Prpertes Linied

Mental Health Friendly Supreme Organisation Certificate of Five Stars Residency 2022
B EREREEURE —E_FERERER
Hong Kong Professional Building Inspection
=% Advisory Committee on Mental Health aa%  Academy
BREEAZES FEEXREES
Certificate of Appreciation for Project WeCan Hong Kong Awards for Environmental
LN EEIREIRE D Excellence Appreciation Certificate
BERFEFHUARRHESE]
=% Project WeCan Foundation 2=%  Environmental Campaign Committee

[ERES FHEETE RIREHEREE
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3. SUSTAINABILITY HIGHLIGHTS (CONTINUED)
IREEEREE(R)

MEMBERSHIP g%
Name Organiser
=L AEE
General Member Business Environment Council
EEER BRRR IS
Corporate Member Hong Kong Investor Relations Association
TtEE8 BRREBEEBERE

Non-financial POC Partner of HKPTA  Hong Kong PropTech Association (HKPTA)
EEFMENMKRGEICRHMSRE BTEFHLENRHS
B
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4. MESSAGE FROM THE CEO
THRREFTR

Dear Stakeholders,

| am pleased to present the Group's seventh ESG Report on
behalf of the Board. The Report describes our efforts towards
sustainable development throughout the Year.

Business activities in the present era must responsibly meet
demands while safeguarding the interests of future generations.
We acknowledge the significance of stakeholders in shaping
business practices and have set high sustainability standards.
Over the past year, the Group has initiated the implementation
of a 5-Year ESG Roadmap and formally established an ESG
committee to promote our governance practices, design and
operate sustainable places, and ensure our people and value
chain thrives.

During the Year, we once again participated in the annual
GRESB (Global Real Estate Sustainability Benchmark)
assessment. By engaging in the GRESB assessment, we aim
to benchmark our sustainability practices against industry
standards and best practices by identifying areas for
improvement, setting targets, and implementing strategies
that enhance our ESG performance. Additionally, the Group
entered into Sustainability-linked Loan (“SLL") agreements with
local and international banks, obtaining loans of more than
HKD3,500 million in the Year. We believe that the grant of the
performance-based SLL represented the Group's achievements
in sustainability and eco-friendliness being fully acknowledged
by the financial sector.

We have made multiple improvements in asset management
during the Year. We have conducted an energy audit on The
Parkside Mall and actively sought advice from CLP Power on
strategies to enhance energy efficiency in the Year. We firmly
believe that undertaking energy audits contributes significantly
to sustainability efforts by providing us with detailed analysis
into energy usage patterns, allowing us to pinpoint specific
areas where efficiency can be improved. Additionally, we
are committed to set energy and carbon reduction targets,
establish waste recycling systems, and achieve 100% green
building certification for our development portfolio by 2025 to

continue reducing our environmental impact.

BN DE

AAEBRREFEMARIAEENELNIR
B HEREERE ABRERBHERMARNFE
RERAFEERMIELNSE N -

BOUROBREHLANBEENTT M
FR - AREET —ROME - RIRARFHD
EELEBFEERTENEEZN - WHARKE
BRFBARSNEE -EBE—F  AKEH
AERRR  HEREADFRARE  WIER
AR - HEREREZES EHEERERE
B - Rt REEBAUHEHRNBE - LHER
BT REEREMKE -

AREER - BB RL2IGRESB(Z KB E A
FERRERE)FENGE - BB2EGRESBFY
il - BPVEERRIBCE R - HIE BIRARH
TIRITIRE - HE REARANKE - KM
HAPI AT H5 B B RGP 1T R R E R KBS
BE o I ARERERNAEZ A K B R
TRIM AR R ER(SLLD 5% - BiS
BRERREBISEETT - HFIEE - BSER
RIBMSLLRR T REE R AT HFE R N A RE
RETHHNKESIERIANTDRBE o

AEE BAEEEEETARSZRES -
BPIRAFEE EThe Parksidefi5#E 1T LR
Bi > WREBAPEENSRKEFEREAR
BEAEMER - ARG - ETRRIRE AN
RERPIEEREREENFASIT - i
B ARZ M AR ERE - RAFERRIE
HEXRER o I - I RE BEIR RAOR
BERR - BURBEYEWRG XX -_F_-A
FERI00%FEEERBRRAS - UFHER
PEMBRENTE -
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4. MESSAGE FROM THE CEO (CONTINUED)
ITHRREETRE(E)

Sustainable development is a complex effort involving multiple Al FFEERE —HEMH TIE - P RZEE
areas, requiring close cooperation and collaboration between 13 - BB EZ A B S EHE S - EEMHIRE -
all parties. During the implementation of the 5-Year ESG # & kEARFRREHRE - AAZRRMH
Roadmap, | would like to express my deep appreciation to B EKFHMHEXRRROLEZE @ Rl M AER
our team and stakeholders for their outstanding contributions ~ FJRFE R AR RIEL BIEL TR - MG HE
towards building a sustainable future. We will continue to  BIMNBEEZFTHWEIEBRER RREZ A FEE
strengthen our collaborative relationships with all parties to EBRBRERFE - AARE  BAERZOK
explore more sustainable development avenues and methods.  NETEIFT + A LATS B ERAPI R SRE A1 B 32 4F B3R
| firmly believe that through joint efforts and continuous 3ER{LE o

innovation can lead us to a better environment and society for

the future.

Yours sincerely, HITEFERITHAEZ
Tang Ho Hong B R

Executive Director and Chief Executive Officer 2R

27 June 2023 —E-=FXA-++H
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5. OUR SUSTAINABILITY APPROACH
AiEERRT

It is a pivotal year for the Company where the Group developed
a holistic ESG roadmap for the next 5 years ahead. Evolving
from a passive backward looking stance, the Group is now
taking a forward-looking strategic approach to addressing ESG
risks and industry trends.

5.1. MATERIALITY ASSESSMENT

In order to determine the material ESG areas of the
Company, the Group engaged a reputed independent
consultancy to conduct a ESG materiality assessment which
was carried out in two dimensions. The first dimension
was a gap analysis with the best practices of the GRESB
assessment framework that addresses both the Group-
wide operations, as well as project-level performance.
The second dimension was peer benchmarking with local
and international peer companies that had a successful
track record in sustainability performance. Merging the
findings of the two dimensions together, the Group was
able to identify our focus areas and the relevant actions.
The Board has reviewed and approved the findings and
conclusion of the materiality assessment.

5.2. OUR 5-YEAR ESG ROADMAP

Based on robust peer benchmarking and trend analysis,
the Group has identified the following ESG pillars
and related focus areas. Each of our ESG focus areas
contributes to the advancement of the United Nations
Sustainable Development Goals (UNSDG). Through
robust governance, we endeavour to build and operate
sustainable places that help people and communities
thrive. We shall report our annual progress on our

commitments in our ESG reports.

SEHARPRGTERN—F  AEEHD A
ARAFHEEZANRE  HEREGER
c AEBWRBM AN T  BEER
FEERERATBE L SRBE 7 81 - UBHIRIE - gk
ERRR MITEEBE -

5.1. EEMFME

BBHIARBNERE - HERERANER
B ARBEZRE-RKANBB LA

REEITIRIR - L REAE R

AT AEM T ST - E— T HELR
GRESBRFMIERMRIEEHETEED
i RS RAEEEEZENRIARWEE
EEVEXN - E-HHERENFEERE
RT3 A RN 1 AE B AN B B R [R) S 1T
RIRZEEL L - NE B ZME T ma A
RS - BRI B FIR BB R I8 AR
178 - EFSCEHAIEEZ LG
ARG R K aEm e

52. %  HEREREFREE

ERBMANNRRELERBEDH - K
SEEKLBRIHIATRE HENEA
SIERBERIRE - BERE  Hak
EORBIT BRI BRI EER S B A
BIEEBIR(UNSDG) - BERENES
BMZ R EERRFEERNEE -
e RAE R B ERER - LIFIHAER
5 e hEaRET 2RBIFIAHENE
JEER
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5. OUR SUSTAINABILITY APPROACH (CONTINUED)
—.I-j:_.l'lnﬁgé}: jj_f-l_ (n\ﬁ)

ESG Pillars and Focus Areas

B - HEREAXERBEES

PEACE, JUSTICE
16 AND STRONG Robust Governance
INSTITUTIONS

z_ BREER

o ESG SOVEMENED
IR - Ti@& B0 HAR R

o Corporate governance

_IJ:% B /IZI
| frimrs Sustainable Places
E AIFEERNERE
Az
° Climate action and resilience
12 Soienon RIRITE) R
m o Sustainable certifications
ARFEERERE
13 ° Circular economy
e BRI
O WELLBENG Thriving People
_,\/\/. REREEELERE

o Driven employees
GENDER

EQUALITY /%ﬂgbé\l

g o Satisfied clients
R

m— o Healthy supply chains

ECONOMIC GROWTH @EF_\{}H& J?Eﬁ}é

i‘./" o Prosperous communities
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5. OUR SUSTAINABILITY APPROACH (CONTINUED)
AEERE R (&)

5-Year ESG Roadmap
FHEREREFRAE

~ —Continue to provide — Annual declaration of Code of Conduct compliance
Corporate anti-corruption training annually to by all new and existing employees
governance directors and employees

8 PR SFAEAE

ESG — Establish group-wide ESG committee in 2022
governance — Participate in annual GRESB assessment

Robust Governance

— Set 2027 energy, carbon and water targets for d >

property management assets (at the minimum common areas) — Exceed or meet 2027 energy,
with action plan, and report annual progress carbon, water targets for

— Develop Climate Reswhence Design Guidelines by 2025 property management assets
yumaE ke 5 v

T J 0 i

Climate action AER] %Urﬁ

and resilience
RIRTB R
— Undertake energy reduction modelling for all new development projects
— Install at least one renewable energy system for all new development projects

Cusefelsie — By 2027, achieve 100% BEAM Plus certification (minimum Bronze) — Meet 2027 sustainable

certifications for development project portfolio by GFA (2022: 25%) certification target

Sustainable Places
A ERENERE

— Exceed or meet 2027 waste
targets for property
management assets

— Set 2027 waste targets for property management assets with
Circular economy action plan, and report annual progress

i e ES
I HITETTS % EREENENEE

— Conduct employee satisfaction (including health and wellness) survey annually
— Improve Net Promoter Score year-on-year

Driven employees
MEET

Exceed or meet
training target

I8 1R

— By 2027, raise average training hours to 6 per employee
(2022: 0.85 hours per employee)

Satisfied clients Conduct tenant satisfaction survey for each property management asset minimum every 3 years

MREP D EIFHERRAT

By 2027 maintain portfolio-wide contractor injury rate Exceed or meet
below 2 cases per 100 workers (2022: 0.97) ' safety target

Z2EIZ
Healthy
supply chains
2 pE s

Prosperous
communities

Establish long-term Wang On Properties Limited Social Impact Programme

Remarks: e -

1. Hong Kong construction industry average was 2.61 cases per 100 workers 1. BEREXRNFIHRRTERIAR2ORE (AR

(Source: https://www.legco.gov.hk/yr20-21/english/panels/mp/papers/ HUR © https://www.legco.gov.hk/yr20-21/chinese/
mp20210518cb2-1080-7-.pdf) panels/mp/papers/mp20210518cb2-1080-7-c.pdf)


https://www.legco.gov.hk/yr20-21/english/panels/mp/papers/mp20210518cb2-1080-7-e.pdf
https://www.legco.gov.hk/yr20-21/english/panels/mp/papers/mp20210518cb2-1080-7-e.pdf
https://www.legco.gov.hk/yr20-21/chinese/panels/mp/papers/mp20210518cb2-1080-7-c.pdf
https://www.legco.gov.hk/yr20-21/chinese/panels/mp/papers/mp20210518cb2-1080-7-c.pdf
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6. STAKEHOLDERS' ENGAGEMENT
FHERBRE

RNENBERNBHBERARRERIHERR
MEAREE AKREZHEAZENE(BRER
BENER  BF  EEREEB  BEBH
HEREERB)RERE - TR AKE
FE FHEBSARMLBRRE -

The opinions and views of stakeholders are considered
to be a key path to sustainable development. The Group
strides to maintain contact with the various stakeholders
(including investors and shareholders, customers, directors
and employees, business partners, community and regulatory

authority). The following table summarises the stakeholders of

the Group, the primary engagement of stakeholders and the

engagement channels.

Key Stakeholders

ERRHNE

Key Engagement Issue

BEER

Engagement Channel

BERE

Investors and
shareholders

The Group handling the concerned issues of
investors and shareholders in a timely manner
can help corporates in generating long-term
financial returns and creating social value.

Annual general meeting/Special
general meeting

Annual and interim results
announcement

Announcements and notices

Key stakeholders and engagement
channels

Annual and interim reports
Company's website

REE MR FEERBEEREERBRREINER © o BFREFRE REFIKE
B AERPY BRI SEE - s FERTHEERM
o RSB
s IERNMHEBERZERE
s FERTH®RSE
LN ST
Customers By understanding the expectations and ®  Customers service hotline
demands of the customers, the quality of the Business representatives
products and services of the Group will be ¢  Websites and emails
improved and enhanced constantly.
ENS THEFPHNHMENT R  APAEETEE « EPRIFAK
PR EERKRBEE - e EBRE
o MuKEFHM
Directors and To promote mutual respect and provide a e Retreats

employees healthy workplace environment, the Group ®  Social gatherings
always strives to understand the needs of
directors and employees.
ExNESR RIEEREEEREHBENI/ERE - K o 2

SE-RABOTHREEREENTR -

ey
e
p=11l3
Ig
¥
L2
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6. STAKEHOLDERS' ENGAGEMENT (CONTINUED)
KpEEE(E)

Key Stakeholders Key Engagement Issue Engagement Channel

EFRFMNE BEER BERE

Business partners  The Group cooperates tightly with business ©  On-site meetings
partners at every stage in supervising quality Site co-ordination meetings
and performance to ensure the high-quality.

BEBH AEENSRREXBREEAIE  BE o BHEE
HEELRXRE BREHESREERNMR « wRGHASS
%% o

Community The Group responds to the needs of ©  Community activities

communities by engaging in them e  Staff volunteer activities
proactively, so as to create a lasting benefit. ®  Sponsorship and donations

o AEEBGEMEER DREAFTE Bt o HEED
GEERANE - e EBIRITEH
e EIHRIBHE
Regulatory The Group closely communicates with e Publications and emails
authorities the regulatory authorities, so as to ensure Meetings

compliance with relevant laws and
regulations, and avoidance of adverse effects
to the business.

EERE ARERETRETTEE  ARRLEE o THRED
WERRER  BRYHEFEREAVE . o 8




7.1. BOARD OF DIRECTORS’ STATEMENT

ABOUT ESG GOVERNANCE

The Board believes that sustainable development is
vital to the successful development of companies in
the long term. To achieve this, the Group is committed
to incorporate ESG considerations into its business
operations, and pledges to enhance the Group's
sustainability performances, through optimisation
of resource usage in the operation. As the principal
governance body, the Board is responsible for the overall
direction and decision making for the Group’s ESG
strategies. In accordance with the material ESG-related
topics identified through the ESG materiality assessment,
the Group's ESG performance, progress, opportunities
and risks are regularly reviewed and discussed by the
Board.

To implement our ESG 5-Year Roadmap, the Group has
established the ESG Committee (the “Committee”) since
FY2021/22. The primary objective of the Committee is to
analyse and identify the Group's ESG issues (including
climate-related risks). The Committee shall then
report to the Board for the evaluation and subsequent
implementation or revision of the Group's ESG strategies.
Consequently, the Committee is also responsible for
reporting to the Board on the Group's annual GRESB
assessment results, as well as reviewing the ESG Policy
and ESG Manual. Upholding GRESB's best practices, all
applicable staff personnel is annually appraised for their

contributions to advancing the Group’s ESG goals.

RRMWERRDA « —T=FRE  HERERRSE
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7. ROBUST GOVERNANCE
RENENAR

7. ESERNER  HERERHN
A B B

EXeRRn TRERRYATNRENK
NEREZHER - SERERT  ~EE
BORERE HERERTHNEZEEMA
HEBLEE UARBAELEDELE
RER - REASEN T RHEERER -
EFeRIZNERMME  BEAKER
5 e MEAKRIBNEBRT M MREK -
RIBBBRE HEREAERMENER
RIHMERE e REAEREERE
ExgerEENTRASELERE
HEMEETENRE  EE  HEREA
B e

REBIRE  H2RELAAFEEER &
SEE-T=— "W FBRIIRE -
HekERZES((Z8®]]) - £EEN
TZEEZEASMEBEAESBMNIIRE -
e kErzR(BREAEEERR) - &
% ZESERNEFTLRE @ CFIHERE
HBRETRAEENIRE  HERERRE
BBt ZEENBERNEFERER
EEMNFEGRESBIEHER - MEMIR
B HeREAREUNREE HekE
SEFM o FIFGRESBHREER - T4
FEEHBEANTIEABREAAREER
B egRERBENER -
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7. ROBUST GOVERNANCE (CONTINUED)

RENER (&)

7.2. ANTI-CORRUPTION

The Group is committed to maintaining the integrity
of the Company, and strictly forbids any corruption in
its operations. The Group has clarified the definition of
misconduct in its “Staff Handbook”, prohibiting any form
of corruption and bribery, including bribery, extortion,
fraud and money laundering in its business operations.

To safeguard the integrity of the Group and prevent
corruption from taking place in its operation, the Group
has established an anti-fraud and whistleblowing
mechanism, through which staff members can report to
management in respect of suspected corruption acts.
Management will then conduct an investigation regarding
the report, all of which is handled in confidence. If a case
of corruption is confirmed, management will, as the case
may be, decide to undertake corresponding disciplinary
action, or report to the relevant law enforcement unit.

The Group has drawn up a “Staff Handbook” to
regulate employees’ practices, requiring employees to
avoid receiving gifts from third-party individuals and
organisations, including tenants, licensed persons, service
users, customers, business partners, etc., under any
business activities, to steer clear of any conflict of interest.
Prior approval from the Company must be obtained by
the staff member before accepting any entertainment.
Any breach of the said regulations by a staff member
will result in internal disciplinary action or termination of
employment.

The Group invites representatives of the Independent
Commission Against Corruption to provide employees
with anti-corruption training on a regular basis to enhance
their anti-corruption and integrity awareness. During the
Year, the Group continued to provide anti-corruption
training to employees at all levels (including members of
the Board).

During the Year, no corruption lawsuits relating to the

Group were filed against the Group or its employees.

72. RES

REBYNEERRRNRRL - L
LEMERBESHRETRS - AKEER
(BIFMBEAIRITRNESE  RE
BEER I A ANESERITS
BIEEKE - BR - RFFRARES -

RRERAEERZ  DELEFRER
5 AREERREMGEFRERESR -
TrE BRI EREF A EIEE R RIRE
TR EEEEREREMHRAA
L MASRREIRE - MERRERE
- BEEESREBEERERBRIERE
REMARACREED TR RAMEBPIEKE
2 -

gm0 m)

AEBERECEIFM)RBLE T
% BRETHEETEHAREEHR TG
WEkaF=rEASAZEBEESE
A RBAFE - BF RBBHSE)
MRS - DA R B A mER - BT HA
BARRTMER - HAERIERRE - &
B TE R EEp - Rl mis AR R
D KRR

AEBERHHEBRIATNRRAET
REREISEI - ARTHB IR ER RR
BB AFE AREREASRET
RERESHII(BREZTENE) °

REE  AEBEFHETWERMEBEER
SEMESHFARMS ©
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7. ROBUST GOVERNANCE (CONTINUED)

7.3. RISK MANAGEMENT

Effective risk management is vital to the long-term
sustainable development of the Group. The Group
develops and implements risk management measures
through study and understanding of the Company’s
risk profile. The Audit Committee assists the Board
to continuously review and control the corporate risk
management and internal control measures. Meanwhile,
management is responsible for designing, maintaining,
implementing and supervising the risk management and
internal control system.

The Board performs an annual review on the risk
management and internal control system and procedure,
which covers all the key controls, including finance,
operation and compliance, to ensure its relevance and
effectiveness. To maintain the efficiency and effectiveness
of the risk management and internal control system, the
Group commissions external consultant to examine the
system, the Audit Committee and the Board will then
review the investigation findings and suggestions.

The Group's risk management and internal control system
procedures are summarised in the following four steps
and relevant policies and procedures are subsequently
formulated.

Risk Identification Risk Assessment

R EE [\ A

Through the implementation of risk management
strategy, management reviews and assesses the risks
associated with the Group's operation from internal and
external factors and matters such as politics, economics,
technology, environment, social and employees, etc., and

prioritizes the risks according to their relevant impacts and
odds of occurrence, thus minimalize the impacts on the
Group.

Risk Management
Measures

fEBIE

RENER (&)

73. BRER

BRMRREEHAEENRESEER
EHEER - ARBEBBEMRARTHEARA
MREBRAT - HIE M E R EEEE o
ERZBemPpETERERNT REED
XREREERABERER - R &2
BRI ERT & BekEZERE
32 K R RRAE B AR o

ExesTonRREERARERER
MEFETRN  REMBEZREFIRA
B BEMK  KERAHR  UEREA
BERBRE - REERRRERENMABE
REBHBER RMINA - REBERIEIMBH
ARRBERG  THERREGRES
SRMATHERNES -

AREBE R EIE MR R G E A
BREAATOESR - MAERRLER
ERERHIE

Risk Control
and Review

R Hl 'S

FEEREREERE BEEREBENR
A KE MR CRE HERBETIER
SNAEREEH  BENFHEAEEZRE
BERNER  URESERRABEZEK
TARTETHEREALRF - BHARK
B ERERE -
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7. ROBUST GOVERNANCE (CONTINUED)
RRENER(E)

Risk Management Strategy
[\ Bz T PR R MR

Curbing and Risk prevention Risk sharing and Risk Transfer
reducing risk diversification

B 4 ol K i a3 R\ &R 2 RREE

Type of risk Description of risk Measures against risk

[ B 38 B JeB P 2 B FE 5 4 e

Project Quality The Group understands the quality and © The Group unifies the quality

Risk quantity of the property development guaranteed standard of all construction
projects are crucial, as low-quality properties projects, and establishes a new property
will affect the safety and health of clients. As passing standard, which covers 25
a property developer, the Group relies on the standard aspects.
contractors to conduct related construction ®  To ensure the property development
work of the property development project. If project complies with the highest quality
the contractors fail to reach the satisfactory standard, the Group performs review
level of the Group, quality and safety issues on the project after completion and
may be resulted, thus affect the Group's follows up with the contractors on the
reputation. construction flaws.

e The Group performs an annual
assessment on the contractors’
performances to ensure aspects such
as construction site management and
construction craftsmanship are well

performed.
HEmERER AEEPREANFERBEEORENEETD o AEER-BEZLBEEZEHERIR
EZ2 AREEENVESTERPRER £ RIEHEBFERELE  BERRE
L ERMEERE  AEEKEABR —+ AR
ETYERRBAZRERBIR - AR « REARVEERFEINEARSLEER
BARBEEHAEE R BAIKTY - KA E o AEEHEEBRTIERSHIARETT
HmERLEHE  PEAEERE - B K A B RAE TA2REE o

s AEESFHEABHRRETIE  ®
REXRMBEERZRTEEZ [ERE
BRERRA -
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7. ROBUST GOVERNANCE (CONTINUED)

Compliance Management

Compliance operation is the foundation of the Group's
continuous operation. The Group understands that
misconduct will lead to relevant legal actions being
taken by regulatory authorities. Through reviewing
work practices and compliance, the Group strengthens
the implementation of policies, and improves existing
standards and practices on an on-going basis. Should
there be any failures in abiding by the relevant laws and
regulations, the Group's reputation may be prejudiced,
thus pose adverse impacts on its operation, business,
operation result or financial position. The following
are the identified laws and regulations that will pose

RENER(E)

BRERE

EREERAEEFELENER - KK
EARERTASEHEE MPIRIA
LRS- BEBRETHEERRERE
o AEENBBRER > UFETED
BHZERIFED] - B2 RABRER MR
Bl HRIEBREASERE  THHEE
B B RERB ST EAUER AT
FE - UTREIHHAEEENREER
FEBBFAXFREDERRAA - &
FE  AEEYEZRTAEEBERAT
RN PIZRD] - JNE T AR [ Ko
ETHENERARENESHRARMF

the most significant impacts on the Group, including
litigations or penalties. During the Year, the Group was
not aware of any material incompliance cases against the
following laws and regulations, nor any corruption-related
litigations relating to the Group against the Group and its

employees.
Aspect Relevant Laws and Regulations
EHE HEERERRA
Emissions Air Pollution Control Ordinance, Water Pollution Control Ordinance and
Waste Disposal Ordinance
e CERFRERIGEDD) - CROFREHERD) K& CRE W5 & %51

Employment and labour standards Employment Ordinance, Employees’ Compensation Ordinance, Sex
Discrimination Ordinance, Disability Discrimination Ordinance, Family
Status Discrimination Ordinance and Personal Data (Privacy) Ordinance
CEBERND) - CEEMEERD) - CERIERGED - CEEREAR GO -
(R EE R AL IEAR 6B B KA E L (FLER) 16451

Occupational Safety and Health Ordinance and Employees’
Compensation Ordinance

(BT 2 REREEDD &R B mME R

Buildings Ordinance, Residential Properties (First-hand Sales) Ordinance
and Personal Data (Privacy) Ordinance

e 1R N 85 T 2R
Health and safety

[ RemEes
Product liability

EmAE GEEMIED) - (—FEEMEHEEG) R EAE R LR &G
Anti-corruption Prevention of Bribery Ordinance
k&S B L R B 1 1)




24 Wang On Properties Limited ® Environmental, Social and Governance Report 2023

8. SUSTAINABLE PLACES
IHEXENER

The Group recognizes the importance of environmental and ZAEEPAARBIEABEREERZEFNE
natural resources in its business operation and firmly believes £ & WE{E4x 6 <& HAJ#FE %R WAMNK
green operations are an integral part of its sustainable % c AEBFEHCGRE « L2 RERBUR) A
development. Following the Group’s “ESG Policy” and “Net  RCFZTBUER) - BB HEMRITE - BHF
Zero Policy”, we endeavour to promote sustainable operation A&R - (RERERBRER  URBERD
through reduction of emissions and pollutions, effective use of WX EEL£GBARLYIRENEETE - UEY
resources, conservation of environmental and natural resources  RIRE (L - B HRERFELEL -

as well as minimization of negative impacts of entire life cycle of

properties on environment in response to climate change.

Office operations and

property management Property development

MAZEERYEER MERR

The Group is committed to The Group includes green elements into project planning and design,
implementing a green management and oversee environmental performance of contractors during
strategy with an aim to reduce the construction phase. We endeavour to achieve a 100% green building
impacts of office and commercial development portfolio (min. BEAM Plus Bronze) by 2027. In 2023, 52% of
operations on environment and our development portfolio is green building certified by GFA.

natural resources via various

measures.

AEEFNRERGEEERE - § AKEERBRELRFFNAZEITE  LEETEREERBEN

ERBASBERAIHAERFEE RAEKREA - BMABIRE_ZT_LFZHAERI00%EEREERES

BHIRELBARERNTE - (RIEAZBIRTIRR) - E_ZT_=F - RMIWERAEEF52%HELE
E R AR RE R B -
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8. SUSTAINABLE PLACES (CONTINUED)

8.1. ENERGY RESOURCES

During the Year, the energy consumption of the Group
amounted to 161,771.76 kWh for office, 5,163,299.13
kWh for managed properties, and 2,355,871.82 kWh
for development projects. The energy consumption
intensity was 198.29 kWh/m? for offices, 206.44 kWh/
m? for managed properties, and 54.54 kWh/m? for
development projects. We have conducted energy audit
on The Parkside Mall and sought CLP Power's advice
on ways to improve energy efficiency. The electricity
consumption was decreased by approximately 11.22%
in the Year when compared with that in FY2021/22, the
decrement was mainly due to the change in operation

FEERENER (F)

8.1. BEIRE IR

AEE AEENEREETIHAE
FR161,771.76TRK - EBWMER
FA5,163,299.13F FEL & - B#RIEE A
2,355,871.82F EL i - IR AERIREIRBFE
BEA198. 29T BB, E XK EEY
¥ B206.44F LB FHK - BRIER
BSASATEE,/FHK - BHMEEHThe
Parksidef@ 51T RE R TR - W LR FHBE
B EHATEENNER - =
T-— /" "URFERAL AFERE
ERDL11.22%  BOREEHRES
RBKEER S EREEEA R - AE

EEEERAE  EERWEREREAH
BHEA TR - OB EIRER

pattern with increase of chilled water supply temperature.
The Group has implemented the following measures in its
office, managed properties and development projects for
reducing the use of resources:

Head office e Use of high energy efficiency lighting equipment, including LED
BREBPRAE lights
s ([EABELEDBEAEAN SRR EMNRBRE
e Set up different lighting systems in different areas, so as to reduce
intensity
o RITRARHEZETRRARL - UBREEHARE
o Set up sensors in office rooms, toilets and conference rooms to
reduce electronic consumption in depopulated area
s MHWAEFRH RATHEHLEZEFREARERES  BRIOEARE
TR
e  Change setting of computer and activate its standby or hibernation
mode
e FHEBEMRE  HPHEMHNFRIRERN
*  Replace aging A/C system with high energy efficient one
o  NRERBAESHZEARSGBRRERENHERLS
Property management o Require all designs and specifications related to Mechanical,

MRER

Electrical and Plumbing (MEP) systems conform to latest Building
Energy Codes

o  EXMABNEM  BERLEBMEP)RBNR RRBTE RN
GEEYRER MR T RID

° Use LED lights as much as possible

s RERFLEDEAR
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8. SUSTAINABLE PLACES (CONTINUED)
FEEENSE (&)

Development projects U Undertake energy modelling for all new assets to assess

ZRIEHE opportunities for reducing energy demand and prevention of
overheating (e.g., use of different facade designs and specifications
at concept stage)

o HIMANEEETRIRER - UiHER D eeRE K &P L iBE a1
(Pl - SR RER T RBIME RET R R)

e Commission a review of the current engineering standards of the
Group to ensure compliance with the Building Energy Efficiency
Ordinance (BEEO) and consider the impact of more stringent
design limits on future designs

s ZABEAKENBAEIREE  UBRTEGERE
WE BEEMH R RRERRRFTNTE

BIBERBI) -

8.2. MANAGEMENT OF EMISSION 8.2. BEERE

AEBECDBEFEXRRETEZ AT
- 2REBERAHIRE - HHEEDH

The Group has engaged a professional consultant
to conduct a comprehensive carbon assessment for

quantifying greenhouse gas (GHG) emissions from
its operation, with reference to international or local
standards. The quantitative process is based on the
Guidelines prepared by Environmental Protection
Department and Electrical and Mechanical Services
Department in Hong Kong and international standards
such as 1ISO14064-1.

During the Year, the total GHG emissions of the Group
amounted to 55.25 tCO,e for office, 2,042.53 tCO_e for
managed properties, and 582.30 tCO.e for development
projects. The GHG emissions intensity was 0.07 tCO,e/
m? for offices, 0.08 tCO_e/m? for managed properties, and
0.01 tCO, e/m? for development projects. Performance
Table under Topic 10.1 provides a comprehensive
breakdown of GHG emissions from our office operations,
managed properties, and development projects of the
Group during the Year.

The Group has implemented various measures to reduce
GHG emissions, such as exploring renewable energy
generation capacity in building design and purchasing

video conference equipment in the offices.

REHNCEETRE)HEIT2(L - TEBE
UEBRBEFEBENEE T EBHEEAIE
S| A0 B B Z 2 (A01SO14064-1) AR ©

REE AEENLEREHFBAEER

WANESS5 25 A —EIREE - BIBY
204253 "M —EtixE=E - BEIEH

58230 AME—ELIRERE - MAEMRE
REHMEE B0.07AM —SLiREE

FHK EERYMER0OSAM _A/IKE
2/FHK  BERIEE RO _AL
WEE,/FHK EE10.1THEREKIE
HEAREERAFENRAZTEE  TED
ENBREABNLEREERGAPM -

AEECDKEmSERE R B EREHE
W Pl RERET T RRA BERRE
ERERAEREGREERME °
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8. SUSTAINABLE PLACES (CONTINUED)
FEERENER (F)

8.3. WATER RESOURCES 8.3. KEIR

The Group's office mainly consumes water for daily REERAEFEEABEEERAK &
domestic use and encounters no problem in accessing SKEGEAKR EEAEREE - NEE - K
water sources. During the Year, the office operations SEWAEHEFEI0.203 275K - BEEY)
of the Group consumed 90.20 m? managed properties FIHFET9,671.83 L R R ERIAR B
consumed 79,671.83 m? and development project 1,508.123 R KBIR © FKEE BRI
consumed 1,508.12 m? of water resources. The intensity of B0V K FHK  EEYEI 192
water consumption was 0.11 m%/m? for office, 3.19 m3¥/m? FkKFEK e RERIERO0.03 X
for managed properties, and 0.03 m3¥m? for development SRR o NEEFEEHIA T REIEE LA
projects. The Group has principally taken the following K

measures to reduce consumption of water:

Head office and property e  Carry out regular inspection of water pipes and taps to prevent
management leakage, and arrange for repair if required
HEBRLAERYEER o  TFHREKERKEBRALGRIK  LEFERRIEE
o Install water-saving equipment, such as low-flow faucets

o RREKRME - PIIEREKESE

e Use drip irrigation system to reduce the water used in landscape

irrigation
s ERBEERS UL SEBEBRNAKE
Development projects e Operate water recycling/rain harvest systems, where feasible
BRIER o  HEAMTIWIERT - EAKER TKKERS
o Install water efficient appliances e.g. Water Efficiency Labeling

Scheme Grade 2 or above

o REREVKRE - PIIIKRIRES B A L
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8. SUSTAlNABLE PLACES (CONTINUED)
nlﬁﬁ@m%‘-mﬁ (nlﬁ)

8.4. WASTE 8.4. BEY

1,620 tonnes of hazardous waste were produced by the RAFE  AEBERREBEEELEEEREE
Group's development projects during the Year, while no 1,620 - MAEERAEREEY
hazardous waste was generated at the Group's offices and XUBELREEREY  HERAEEE
managed properties. This equates to a hazardous waste )EIE B AEEREEYSE R0.04QN, T
intensity of 0.04 tonnes/m? for the Group’s development cEREEEMIRAREERAE
projects. All non-hazardous waste were disposed of fi%%ﬁ’]%@@fﬁﬁ REB D HIE]
by contractors at the Group's offices and managed MEBEBARBERERRENEZYE IR
properties. In addition, the Group has developed and =

implemented the waste management system with the
principle of source reduction.

To reduce waste generation, the Group commits to RBVEEBERY  NEBAGERMN
the below measures in our managed properties and EIRYE NERTAR PEREUATHEE
development projects:

Head office and property —  Implement robust waste recycling systems to prepare for the new

management Municipal Waste Charging Scheme to be effective next year

BEBRAERYEER - EBiTERNEDEKZRLS  RAFEREIET EEEMWERT
2 A

Development projects —  Contractors are encouraged to use reusable metal system

BEER formwork instead of traditional timber formwork to reduce the use

of timber and construction wastes

- HAAEBERUEANEBRASERRAKESAMER - B
AR NIEEERY

—  Contractors are encouraged to use prefabricated exterior concrete
walls reduce construction wastes generated from related formwork

- A EBERERERLIME  ROEARREENEEREREY

— Contractors are encouraged to reuse inert construction &
demolition (C&D) materials as far as permissible for construction
works to further reduce waste.

- HEAABRBEATHNBARLT  EREIRTPEEEABEERZ
(C&DIH} - LAE— PR A REEY)

—  Contractors are also encouraged to use public fill materials for
construction works to reduce use of virgin materials to protect
biodiversity

- SRAEREREIRFERAKERME - R ERRBM
B REEMZ L

—  Contractors are encouraged to use certified sustainable products
for the duration of construction works to protect biodiversity and

reduce properties’ embodied carbon
- SRAEEERETIENRCALCRENAIFEER - UREED
SEENR DM E B A 2 Bk
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8. SUSTAINABLE PLACES (CONTINUED)

ENVIRONMENTAL AND NATURAL
RESOURCES

The Group strives to minimize the negative impact
of its operation on the surrounding environment and
natural resources. The Group has policies to formulate
environmental analysis and management plan throughout
the project cycle, so as to identify and mitigate indirect
and long-term impacts on the ecological environment.
In addition, the Group will review the design and
construction plans to ensure the entire life cycle of
projects complies with the environmental management
plans. Upon completion of project construction, the Group
will devote resources to planting various kinds of trees,
such as native species, to offset the impact of construction
on biodiversity.

CLIMATE CHANGE

Climate change constitutes significant impact on global
businesses, including impacts on property development
industry, such as the physical risks from extreme weather
threatening building structures and safety, and risks of
transitioning to a low-carbon economy. In view of this,
the Group has formulated corresponding management
measures and targets to enhance its resilience.

Task Force on Climate-related Financial Disclosures
(TCFD) Recommendations

In order to improve the transparency of our sustainability
reporting, we have consolidated our climate-related risks
and corresponding actions by following the guidelines
set forth by the Task Force on Climate-related Financial
Disclosures (TCFD). Our focus was on four core elements:
“Governance”, “Strategy”, “Risk Management” and
"Metrics and Targets”.

1. Governance

The Board oversees the operations of the Group and
is supported by ESG and Audit Committees. The
committees play a vital role in regularly supervising
and reviewing various aspects of the Group's
ESG issues including the climate-related risks. For
more details, please refer to section 7 "Robust
Governance”.

8.5.

8.6.

FEERENER (F)

RERRARER

AREBEBNREE S EHBEERENRAR
BERMNEMZE - AREDHRIRER - &
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8. SUSTAINABLE PLACES (CONTINUED)
ARFEERENER (R)

2. Strategy 2. E®

AR A T R T AP 26 75 12 T Y SR M
e EG BB B RE - RAFE
TRIRZEHRMARAESE RS
climate change on various business units within our BUNBEXE - UTEAEER
organization. The following are the physical and Al B B B8 B B iR L B

transition risks identified by the Group:

In order to adopt a strategy that ensures the
resilience of our business in the face of climate
change, we evaluated the potential impacts of

Climate Risks and Opportunities

Potential Impacts

RizEEKE BETR

Physical Risks

BRER

Acute Any potential risk based on 1. Direct damage to properties will

=M historical flooding, typhoons lead to repair costs and potential
and landslide events (including loss of assets, increasing the capital
projected greater intensity and costs.
frequency for worst-case climate MENBEEBRZERSREECERAR
scenarios). BIEMEBEERK  BINESKAK -
ERFELKRK - BRE&ILERE
HMEMEBERR (BREEZES 2. Delay in construction timelines
WRIERE R TR E &R E kA and interruptions to project
) o schedules which can increase the

operating costs and loss of revenue

Chronic Gradual changes in climate, opportunities.

=ik including shifts in mean MR R IEERIER ERHF
temperatures, water availability, KT AT 38 0N & 38 pK AN 3 2K 2 U A
and rising sea levels. go

RN EEE - B FHREDN
B~ KA B R LT o

3

Increased insurance costs to protect
their properties against climate-
related perils, which can impact
overall project profitability.
EIRBARAREELYERE R
REBARRNTE  EraTE
HEEEBRATNET -

Failure to address climate risks

adequately may have lower
marketability and attractiveness of
development projects.

RBEFE 70 FE R 1k [ e AT B & [ 1K
BN RS e

F%IAR TS
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8. SUSTAINABLE PLACES (CONTINUED)

Climate Risks and Opportunities

RizEREKE

ARESRENER ()

Potential Impacts
EE E/ﬂ

Transition Risks

BIEE R

Policy and legal
KR MR

Technology
BHX

New regulations may require
stricter emissions reporting and
regulations on existing products
and services to meet higher
environmental standards, energy
efficiency requirements, and
sustainability guidelines.

1A AR ] B B 5K B B AR 0 B R
ERHMBEERMREEREE
B UNEESHRREE B
IR R B A5 BRG]

Technological advancements in
green building practices drive
the adoption of lower emissions
options, leading to transition costs
for substituting existing products
and services.
REEEERPHMEE S HED
EZERAEHSRS R BmMHERK
BB EERNREHEEK
7N o

The implementation of stricter
environmental standards, energy
efficiency requirements, and sustainable
development guidelines may lead
to a rise in capital expenditures for
construction and operations due to
the need to procure energy-efficient
equipment.

Bt BRBHRIFRE  ERRAERERK
AREERES| TR EHERNEENE
A% AFZREBERERAEMIEN -

The transition to a low-carbon economy
often involves the adoption of new
technologies and innovative practices.
To remain the competitive in the market,
investment in research and development
to incorporate sustainable technologies
into the projects may needed. This shift
may incur costs to adopt and deploy
new practices and processes, ensuring

competitiveness in the market.

AR AR AS B BB T8 M BR R # B K 8l
FMOE » RRFMISHE - AR ER
é{ﬁﬂﬁélxxﬁﬂ—r—f FERAMAAIRR B - HE
] B R BUR A R B R ) SR A2 B RK
$M@h&m%tm HF T o
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8. SUSTAINABLE PLACES (CONTINUED)
ARFEERENSEE (E)

Climate Risks and Opportunities

Potential Impacts

RizEREKE

BETR

Market The transition to a low-carbon As the market shifts towards sustainable
%5 economy can shift market development, there may be a growing
dynamics and preferences. demand for environmentally friendly
BEZERMLCEIEEHRE TS and energy-efficient properties. Failure
BRERIRAS o to adapt to these market preferences
may face reduced demand for projects,

Reputation Stakeholders, including impacting sales and revenue.
BE customers, investors and the BEZEMGHEMAFELR - HIRRKETEE

public, increasingly value
and prioritize sustainable
development. Failure to meet
these expectations can lead
to reputational damage and
potential loss of trust.

BREF REERAREAN
FOEURBERELELEEZREA
FERR - REEMEELHER

REEERBERBREBERERE

£ -

Developing a comprehensive strategy that accounts
for both physical and transition climate risks is crucial
for the Group to ensure long-term resilience and
sustainability. The Group’s ESG Policy covers our
commitments to aspects such as green building
and emissions reduction. Additionally, the Group
successfully obtained over HKD3,500 million
in funding from SLL in the Year. These SLL are
structured in a way that tied to multiple sustainability
performance targets (“SPT") including achievements
such as promoting building energy efficiency into
our green financing initiatives and will strictly adhere
to the best practices for site planning, site emission,
waste management, and material and energy saving.
It's worth noting that a significant portion of these
funds was allocated for standby purposes, ensuring
our readiness for future needs.

Looking forward, the Group shall develop a
comprehensive climate resilience design guideline
to incorporate the risks and opportunities presented
by climate change through a systematic mechanism.

PREOTRT LR TR « TERE L
TSR TR EEEL BRAD - L
HEHERBA -

Additionally, companies that are not
perceived as sustainable or responsible
may suffer reputational damage, leading
to loss of customers and stakeholders’
trust.

AN - PR BRI HEERATATED
NEIFREEEXBERE tMEBHKE
BEEFMENEE -

1] T e B B A8 N8 R R Mk R\ B ) 22 TED SR
HRAEERREHNEE N RAFEE
ERER - ARENRE LB NERK
FROME TR A B2 SR BEE T H A
o IO REBRARFERIIBSLLE
SHEBBEETNES - ELSLLOER
B AR FFEMERIRE R TSPT) AR -
BIERERELEMET T HKAE - ARA
KPR ERERR - YAREERSH
ME| - S EER - BRYERARESOY
HEERNREER - BERIENRE &
LESHERAMOENRIEHRER -
IAREERIR P9 AR R B 75 2 1A 24 o

RERK  AEBEKHIEEEAHRIKER
N&EHES| - BBAE RGO HI RS R Ix
BB RA AR RS -
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8. SUSTAINABLE PLACES (CONTINUED)

Risk Management

As a property development company, we acknowledge
the importance of climate-related issues and their
potential impact on our business. We proactively
undertake measures to identify and evaluate these
risks, as well as the opportunities they may offer.
In order to effectively address the physical climate
risks that pose a threat to our operations, we plan to
integrate various physical climate risks into our risk
register in the future. For instance, we have conducted
assessments considering worst-case climate scenarios,
accounting for historical data on flooding, typhoons
and landslides that could affect our properties and
operations. We maintain a close monitoring system
to assess the potential consequences enabling us
to implement appropriate adaptive and mitigative
measures whenever necessary. Also, we regularly
review the Group’s Engineering Standards to consider
the impact of more stringent energy efficiency design
requirements to develop resilience for transitional
climate risk.

By actively identifying and managing climate-related
risks, we aim to safeguard our operations and
enhance our resilience in the face of climate change.

Metrics and Targets

The Group is dedicated to following net-zero carbon
emissions from our operations with Hong Kong's
Climate Action Plan 2050. To gain insights into our
climate-mitigation performance, we closely track,
monitor and report various aspects such as scope
1 and scope 2 GHG emissions, energy and water
usage, construction waste diversion and renewable
energy. These important aspects are reported
in our annual ESG report to allow us effectively
identify areas that may be more susceptible to
climate-related risks. By actively monitoring our
GHG emissions and green building certifications,
we strive to enhance our understanding of our
efforts in mitigating climate change and promoting
sustainable practices. For more details, please refer
to Section 5.2 "Our 5-Year ESG Roadmap” and
Section 8 “Sustainable Places”.

FEERENER (F)
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SEERENEE (F)

8.7. DESIGNING SUSTAINABLE PLACES

101 & 110 King's Road

The development at 101 & 110 King’s Road in North Point
is designed with sustainability in mind. We aim to design
the most energy and resource efficient building. Design
considerations were made in regard to ensuring energy
efficiency, the appliances and equipment for the building
will be certified energy efficient products. For water
performance enhancement, water appliances installed
for the building will be certified water efficient products,
which enhances water saving and water efficiency for the
building. Overall, our project has obtained the BEAM Plus
Bronze for New Building for this project.

The Parkside Mall

The Parkside Mall is created as a sustainable hub for
the community of Tseung Kwan O. The Parkside Mall
is designed to improve and enhance the surrounding
environment, with the provision of greenery and open
space for the public. It is also designed with effective
energy use, to further reduce energy consumption
and reduce carbon emission in its operation. It is also
designed to enhance the indoor environment, provision
of open areas within the mall to maximise air circulation,
light capturing and above all, accessibility for the public.
Overall, The Parkside Mall has obtained a BEAM Plus Gold
Rating for New Building.

Joint Venture with APG

We are pleased to announce that we joined hand with the
depositary of APG Strategic Real Estate Pool (“APG")
in the establishment of a joint venture for engaging
in the acquisition of residential properties in Hong
Kong for development and re-development for sale.
The joint venture combines the Group's expertise in
property acquisition and development as well as project
management and APG'’s investment experience, allowing
us to be the forefront of sustainable urban renewal
of Hong Kong in addressing issues such as housing
affordability and asset revitalization for a more sustainable
built environment in Hong Kong. The development is
expected to be completed in 2026, with a total investment
of over HKD2.9 billion.

8. SUSTAINABLE PLACES (CONTINUED)

8.7. 8,
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9. THRIVING PEOPLE
REREERER

The Group believes under a sound employment system, ZASERE  EREZMERBHET BTl
employees can work with peace of mind in a fair and respectful ERAFRZEEMN TIEGMZ O TIE - AEE
workplace. The various policies and measures adopted by FAMBEBR MIEHEEREKMEETHE
the Group manifest our caring for employees. We actively & o PIFEBIEREF K - WEBEESBR X
listen to the demand of their needs and promptly review the &M A NIE - BRI PIREE TIESFT D %
effectiveness of policies and measures to ensure their skills are  1E#8E ©

fully utilized in the workplace.

9.1. EMPLOYMENT SYSTEM 9.1. EBEHIE

The Group believes an optimized employment system REBBETENERGIZeRRA NG
can attract and retain talents. The Group has developed BASL - AEERHIECGRRE  HERE
the "ESG Policy”, “Manual on Human Resource SRR AANEBEREEFM) - R(E
Management”, and “Staff Handbook” which specify TFEM)ZIBEEBEFHNE#HE - BERS
policies of remuneration and dismissal, recruitment and TIERE - BRE - FE#E - ZT
promotion, working hours, holidays, equal opportunities, bt RIEE - Ht 8 REBHNTEFR
diversification, anti-discrimination and other welfare KOEETHARERTERLH -

treatments. From these, the staff members can understand
the employees’ regulations and arrangements.

Remuneration and dismissal The Group regularly determines and reviews the remuneration based

i & % 1 on experience, qualification and work, company policy, market pay
trend and other factors. The Group has also stated clear employment
conditions on the employment contract. The contract termination
process and conditions of dismissal have also been listed on “Staff
Handbook”.
AEETHRBEETLRER - TIERE - RFBE  mHHMBE KR
HtARER MR & - XEETFERESKBRIIBEMAIGESE - A
NAECE TF Mt A BB ILE K2 Fr MR R IRIT -

Recruitment and promotion The Group upholds the recruiting principal “Proper assignment of roles”

REREH and adopts an objective and legitimate standard. In a bid to encourage
employees with outstanding performance, the Company will prioritize
“internal promotion” to fill the vacancy, which also enhance the sense
of belonging of employees. In the course of recruitment, the Group
will consider the capability, job knowledge, academic and professional
qualification of the employees, actual requirement and other factors.
REBAAMAZEIR/BRERA  RATHESENE] - RBEHREE
BHET  AARIGEHLEZRUIAIEFI T EZEHER - Wi Ss
IHREBER - ERERREY  AXEESREEINIEREN BHIEZR
B BELRERER  BRFRFARELEES -
In the respect of employees’ promotion, the Group implements
performance management system and employee rewards system on
a regular basis, the promotion is determined based on the annual
performance evaluations performed by their immediate supervisors.
FREIEN TH AREEHEMRERNERHEME TREGIE - &
BXERBEIFEERREREET
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9. THRIVING PEOPLE (CONTINUED)

EEREERERE(E)

Working hours and holidays
TR B R

Other welfare and benefits

HihrERER

Equal opportunity,
anti-discrimination and diversity

FEHRE  RERRZ T

The Group concerns the right of employees, and sets out attendance
management system, working hours and days off arrangement based on
statutory working hours. When overtime work is needed, the Group will
discuss with the employees and provide compensatory leave or overtime
allowance in accordance with the law.

AEEBTIEIT#HE  WRBEZTIERENTZHEEGNE  ITKKE
KEBHZH  EF2MENBER TEE THeE - FOXRHEm RN
28 -

Apart from statutory/public holidays and days off, the Group provides
maternity, paternity, matrimonial, compassionate and examination leave.
BOEE/ ARBIRABEIN  REERHSBR  FER  BHR B
MmEEZEHAR -

The Group provides employees with hospitalisation medical insurance,
outpatient medical benefits, shopping discounts (such as Wai Yuen Tong
products), preferential price for participation in physical examination,
dental care, family outpatient medical concession scheme, subsidy for
annual fee of professional bodies and training subsidy scheme.
AEBEARETIRHUBAEERERRR - 2 EEREMN - BYEEWL
TEEMm)  UEBEL2EHEBRRE  THRE RBFAZBERES
g2 EXPeTEBEEECENtE -

The Group upholds the equal rights of employees and promotes
the principal of equal opportunity. The Group treats every employee
equally and prohibits any form of discrimination, harassment and
unequal treatment upon recruitment, orientation, training, promotion
and dismissal based on their gender, disability, pregnancy, family, race,
colour, religion, age, sexual orientation, nationality, union membership
or other differences.

AEEREE TN VFSIEMNELERTFSHRERA - AEEHMAEET—
BRI - W B THERE - AR Fil - B 28RS - BEMER -
BEK B2 REMAR Bk BE R Fic MRE - EHFE T
SERNAEMEKEEER  RIEAEANER BREBETR/RNITEYH
fF e

The Group understands a diverse team can bring different experience,
skill and broader ideas to the Group and enhance the growth potential
of the Group. The Group also recruits disabled persons, and promotes

inclusive workplace culture.
AEERAZ T EBERAEETRKTIANLR  RERBERNR
B MRAREENERES) - AEETTEAERERAL  #HEEAL
At o
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9. THRIVING PEOPLE (CONTINUED)

CARING OUR PEOPLE

The Group also attaches great importance to employee
benefits to enhance their productivity and loyalty. In an
effort to achieve the target, the Group has established
corresponding policies, measures and activities to
continue the culture of closeness. The Group provides
its employees with competitive remuneration packages
and fringe benefits. In order to further enhance the sense
of belonging of employees, the Group continues to
strengthen internal communication and team cohesion.

HEALTH AND SAFETY

The Group is committed to protecting the health and
safety of the employees. The “Staff Handbook” and other
policies regulate the management system and control
measures regarding the employees’ occupational safety
and health. With an aim to avoid accidents, employees
are required to report any work methods and facilities in
workplaces that may lead to accidents to their supervisors
and Human Resources Department so that appropriate
follow-up actions can be taken.

During the Year, there were 3 cases of work-related injuries
in the Group, which was a decrease of 25% compared with
last year. A total of 14 days were lost due to work-related
injuries, mainly caused by slips, trip, and fall accidents
and muscle strain. The Group immediately conducted
investigations and took follow-up actions. In order to
prevent the recurrence of similar accidents and ensure the
safety of staff, the Group has provided an occupational
safety booklet to enhance safety awareness of employees
at work.

As a property developer, the Group values the health
and safety of construction site workers of the project
contractors. With a view to minimizing the safety crisis
in construction sites, contractors are required to submit
safety management plans for the Group’s approval
and implementation prior to the commencement of
the construction. Meanwhile, the Group also appoints
independent safety consultants to supervise the
implementation of the safety plans and conduct safety
inspections to identify any deficiencies and provides
advice on any deficiencies.

9.2.

9.3.

EEREERERE(H)

EERMNET
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9. THRIVING PEOPLE (CONTINUED)

EEREERERE(E)

9.4. RESPONSE TO COVID-19

Confronting the persistent COVID-19 pandemic, the
Group has implemented various measures in the
office to protect the safety of employees. The relevant
countermeasures are as follows:

Ensure the hygiene of the working environment

The employees were required to wear masks at all times,
and the Group has arranged specialized team to disinfect
the office regularly, so as to provide a healthy and safe
working environment. Meanwhile, the Group has posted
memorandum to raise the employees’ attention to
personal hygiene.

Ensure the safety of employees

The Group ensures that employees have kept appropriate
social distance in the workplace. We have conducted
daily temperature check and distributed masks and
personal disinfectant and sanitizer to employees, they are
also required to fill health declaration form. Besides, the
Group has provided COVID-19 medical protection to the
employees.

Provide flexible working hours

The Group has adjusted the working mode and advocated
the implementation of staggered time, including work
from home arrangement. To limit the number of face-to-
face meetings in working hours, the Group encouraged
them to conduct meetings online or by phone.

9.4. EX2019 B MRES
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9. THRIVING PEOPLE (CONTINUED)
EEREERERE(H)

As the impact of COVID-19 pandemic persists, the Group has ~ HR20197E KRB R IR EFE - AEEIR
provided appropriate financial support and material donations EEMFEZEEMERE - URETRH
to safeguard the health and safety of the people. In view of this, EERLZZE - AR K @ AEBFEFE BB
the Group would like to share love and show them its care and  #1& © {HIEE « REBIZAMER -

concern through the material donation.

In the Year, the Group has partnered with Wai Yuen Tong RAFE @ AEBER AU TEEZEITRER A
Medicine Holdings Limited (a fellow subsidiary of the Company) &(XAGKREZMNEBAR) @ BEIEFRES
to organise a Christmas visit to families living in subdivision ZARRASEREEETELER  EFEE
homes and the Company has prepared a Christmas bag for H&Am X& E#  BRTZRERYF -
each family with anti-epidemic items, stationery, reading books,

healthy snacks and food vouchers.

Also, the Group has donated anti-COVID supplies to Young U4 REENAEBHSFE RE B EHH
Men'’s Christian Association (YMCA) and The Hong Kong Taoist & 8RBEIENE - BRBEZZME - ~&
Association. By donating these supplies, the Group is actively BEEBIELER @ EERERSFERIRED
contributing to the efforts aimed at mitigating the impact of the ~ Z4E$§E

virus and protecting vulnerable populations.

| . 4 &

Donation of Anti-COVID Supplies to YMCA
MEEHETFERENENE

% &

o & -
The Hong Kong Taoi:t‘;\mciaﬁ@n

Donation of Anti-COVID Supplies to The Hong Kong Taoist Association
BEBEXMESEREIRNE
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9. THRIVING PEOPLE (CONTINUED)

EEREERERE(E)

9.5. DEVELOPMENT AND TRAINING

The Group recognises that development and training
opportunities help each employee’s long-term career
development, so as to allow them to achieve their career
goals. Under the guidance of the “the Manual on Human
Resources Management”, the Group has stipulated the
management system of training, regulate the objectives,
principles, contents and forms of trainings, procedures
and management, implementation and evaluation, fees
as well as information management, to provide various
knowledge and skills training opportunities as required
by employees and the Company. During the Year, our
employees have received an average of 9.7 hours of
training, where 100% of employees were trained.

The Group expects to bring diversified development
opportunities to employees. The Human Resources
Department is responsible for the planning,
implementation, monitoring and assessing various training
activities. The Human Resources Department also gains an
understanding of training and development needs from
each department, further establishes training objectives,
and designs detailed training plans and programme.
Programme evaluation forms will be completed by staff
members after training sessions to assess the effectiveness
of training, which will be taken as a reference for the re-
designing and adjustment of courses.

To encourage further education, the Group has subsidies
to employees to participate in continuing education and
training programmes certified by the Education Bureau,
as well as permitting their applications for examination
leave and study leave. The Group also offers financial
support to enhance employees’ professional knowledge
and keep abreast of the latest trends in the industry. By
providing membership subsidies of professional institutes
to employees, they can enjoy full or unpaid study leave
according to established standards and additional
benefits during the leave. In the meantime, the Group
reviews the performances of staff annually to assess their

performance, which will be taken into account when
deciding on promotion and training directions.

9.5. B E R IEI
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9. THRIVING PEOPLE (CONTINUED)

LABOUR PRACTICES

The Group prohibits the employment of child labour
and forced labour. The “Manual on Human Resource
Management” and “Staff Handbook” have been
formulated, stipulating that minor who do not meet the
age requirements should not be employed. During the
recruitment process, all applicants must submit original
identification documents for verification by the Human
Resources Department. If a minor has been found to be
hired by mistake, the Group will immediately stop his/her
work, send him/her back to the guardian’s place, and bear
all expenses.

In order to prevent forced labour, the Group sets out
the relevant compensation regulations for employees’
overtime in the “Staff Handbook” to ensure that all
employment relationships are voluntary. At the same time,
employees may also terminate their employment contracts
with the Group in accordance with the negotiated
dismissal process.

RESPONSIBLE OPERATION

The Group is committed to maintaining a high level of
ethics in business operation. Across the whole operation
of the Group, regardless of tender, procurement,
construction, sales and after sales services, the Group
has corresponding policies in place, such as the “Staff
Handbook” and other related measures, to standardize its
service responsibilities, including service quality, customer
privacy, supply chain, anti-corruption management and
etc., in order to boost customer satisfaction.

Product Liability
Develop quality projects
The Group's project quality system for development

projects for the entire project cycle, with policies and
measures for environmental enhancement at different

construction stages.

9.6. 55

9.7.
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9. THRIVING PEOPLE (CONTINUED)

EEREERERE(E)

During the project design process, the Group aims to
enhance indoor environment quality, by measures such
as increasing natural light availability, enhancing natural
ventilation installation, providing fresh air system for air-
conditioned indoor spaces, and measures to reduce
indoor humidity levels. For example, in order to enhance
natural ventilation, all units are installed with balcony
or roof floor door in the Tsing Yi residential project to
improve natural light availability. At the same time, the
Group also provides accessible facilities in public areas
of residential projects for improvement of accessibility for
the disabled.

During the construction phase of a project, the Group
also participates in regular on-site meetings and site
co-ordination workshops, in order to maintain close
communication with contractors and service providers,
monitor the construction progress and quality of our
contractors, and correct quality problems in a timely
manner. To standardise the quality assurance standard
of construction projects, the Group establishes a new
building acceptability criterion for 25 aspects, ranging
from floor tiles, ceiling lines, electrical appliances to
drainage system. Moreover, the Group uses authorised
plumbing materials, and also implements sampling tests
to ensure the quality of potable water can meet the
relevant drinking water quality standards.

The Group's “Project Quality Inspection Handbook” sets
out the detailed requirements and criteria for construction
projects, including but not limited to requirements
for waterproofing of the roof and balcony, bathroom
decoration, door and window installation, electrical
installation.

At the completion stage of a project, the Group
conducts project completion inspections, follows up on
the contractor’'s performance in various areas such as
site management and construction craftsmanship and
provides recommendations for quality improvement
of the project. This is done to ensure that the property
development project meets the highest quality standards

and requirements.
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9. THRIVING PEOPLE (CONTINUED)
EEREERERE(H)

Enhance customer experience and satisfaction RARFEBEARE
Protect customer privacy rights
REZEFLEE
Customer privacy o Prohibit all employees to disclose any confidential information of
EFILE any customer illegally

o  BEMABIARINMERTPHEAREER

o Prohibit abuse of such information in exchange of monetary

benefits, or to use the same for personal purposes

o BEERAREEN NEBREEMNEE  ELARR

The Group holds high value in establishing and maintaining
good relationships with customers, with clear channels
in place to maintain communication with customers at all
times, and is committed to continuously improving the
quality of the Group's projects and services. The Group
also conducts questionnaire and surveys of customers, to
collect feedback from customers and understand the level
of satisfaction of customers, with procedures in place to
collect and handle customer complaints.

To safeguard health and safety of customers, the Group
performs regular checks and maintenance on property
facilities such as escalators and elevators, conducts regular
emergency fire drills for properties, clean drinking water
tanks, and provision of CCTV surveillance system and
security personnel in place at properties.

Product labels

To ensure customer’s understanding of the Group's
properties products, the Group observes the “Residential
Properties (First-hand Sales) Ordinance” during the sales
of properties products, which requires that any promotion
materials and product labels must be approved by the
relevant government departments to ensure that sales
descriptions and marketing information fully comply with
relevant laws and regulations in respect of advertisement

and labels.
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9. THRIVING PEOPLE (CONTINUED)

EEREERERE(E)

Supply Chain Management

In order to maintain high-quality standards of properties
products, the Group has developed policies to regulate
the business ethics of suppliers and contractors. All
suppliers and contractors must meet the quality,
environment and safety standards set out by the Group.

Since the construction work of the property development
project is outsourced to an independent construction
company, the cooperation of suppliers and contractors
is very important. The Group has established a tender
review committee (the “"Tender Review Committee”)
and developed a “Comprehensive Procedure Manual”
to supervise the entire tender process, based on
standardised tendering standards and the principles of
objectivity, fairness, impartiality and high transparency.
The contract procurement process of each property
development must be regularly reviewed and closely
monitored by the Tender Review Committee to ensure
that contract procurement is carried out fairly and
impartially.

The Group has established policies and systems related
to ethical requirements and confidentiality in the “Staff
Handbook”, which prohibits all employees to disclose
any confidential information of any customer, to abuse
such information in exchange of monetary benefits, or
for personal purposes. The Group respects intellectual
property rights. The “ESG Policy” stipulates that, during
the cooperation with external organisations, confidentiality
agreements (if applicable) must be complied with and
should not infringe on the products and services provided.
At the same time, the Group will provide information
management staff with relevant training on the use of
genuine software to ensure that the genuine software is

used in all operations.
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9. THRIVING PEOPLE (CONTINUED)
REREHEKER(E)

Structure of the Tender Review Committee BEERZESRE

Tender Review
Committee

BRERZES

Senior Department
Management Representatives

BREEE ABFIER

Finance and
Sales and Marketing [l Quantity Surveying Project Planning Accounts Site Management

Department Department Department Department Department

$HE K sH AR THROBIEAR 0 B AR EIER R INE- =l HoBREIE AR
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9. THRIVING PEOPLE (CONTINUED)

EEREERERE(E)

The list of tenderers is compiled in accordance with the
standard list, suggestions from the consultant or other
parties in the Group. The pre-qualification process of
tenderers is conducted through site visits, job reference
analysis, feedback from consultants, review of annual
returns and claims records. It will be further reviewed
by the Tender Review Committee for tender invitation,
and tender proposals are reviewed and assessed in the
following aspects:

Technical considerations

BiZR

Commercial considerations

[CE 7

Reasonableness of tender price

BESEM

MERFEREAREARE LS
B BRREGEBALZER  LES
EER TR2EDN - BlRkE - &
BIBFRHRMRELE  HIRIEEELET
BE - mHERERZESE - TERRUE
THER - YA T EEX LA EERE

The project planning department and site management department
conduct technical assessment of tenderers on the following aspects:

TR B 58I BD S s R B IR AR MR B AT R AT A

Compliance with tendering

Technical and professional capability

terms BRI RBEES
BIFREME e Relevant experience in similar projects
Corruption or other BIUR B 2 HHR& R

non-compliance record o Knowledge of site restrictions and scope of work
B REAMERLE LB R G & TRSE 2 AR

° Strength of proposed project team for the project
ETHIRE 2 ERBERABRCER

e Quality assurance experience and relevant certificate/award

attained

FTAfEzE2REBELRRIEEESE 818
o Reference from clients, consultants and others

P BRREMALZERS

To oversee environmental performance of construction
companies or contractors, all construction companies or
contractors assigned by the Group are required to provide
the waste management plans to the Group for review
prior to the construction of projects. They are required to
comply with the relevant laws and regulations in relation
to waste disposal, water pollution, noise pollution, air
pollution, and wastewater discharge. The Group also
encourages contractors to take initiatives in reducing
waste generation and considers developing guidelines
of management and reduction of construction waste for
contractors, such as recycling and reusing construction
wastes.

In addition, the Group has enhanced its assessments of
environmental and social risks of suppliers and contractors
to ensure effective supply chain management. The
contractor selection criteria include environmental and
social performance, such as setting and reporting project
environmental improvement targets.
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9. THRIVING PEOPLE (CONTINUED)

9.8 EMBRACING OUR COMMUNITY

Apart from valuing our employees, the Group also places
significant emphasis on caring for the local community.
Therefore, the Group actively participates in community
activities and public welfare undertakings to demonstrate
its social responsibility. The Group is committed to giving
back to society and becoming a socially responsible
company. The Group utilizes its expertise, skills, and work
experience to contribute to the communities in which it
operates, and collaborate with all staff members to benefit
the community and foster a better future. During the Year,
the Group's social investments principally focused on two
aspects: building a harmonious society and supporting
youth development. During the Year, the Group donated
approximately HKD7,900,000 and 49 staff volunteers
supported to carry out various activities of the community.

Building a Harmonious Society

The Group organized the “Festive Visiting Programs”
through Hong Kong New Arrivals Services Foundation
Limited. Our staff volunteers spread love and blessings
to the underprivileged families who live in subdivided
apartments by visiting them and providing much-needed
support and care.

In addition, the Group participated in the “Walk
for Millions” program in Hong Kong to raise public
awareness and support for those in need, particularly the
underprivileged and disadvantaged members of society.
The Group generously donated funds towards promoting
community engagement and social responsibility, and
also to address critical social concerns such as poverty,
education, healthcare, and environmental protection.

Moving forward, the Group will maintain its focus on
addressing the needs of grassroots and new arrivals from
the mainland while remaining rooted in Hong Kong. The
Group is committed to providing diverse forms of support

and assistance to help build a brighter future together
with the community, and to achieve the Group's corporate
vision of “A Passion for Building a Prosperous Future”.

EEREERERE(H)
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9. THRIVING PEOPLE (CONTINUED)
EEREERERE(E)

Supporting Youth Development XEEFRRE

Young people are often the driving force behind social and FOFEERLG RULEZ NS S
cultural changes, the Group is dedicated to aiding them in $’§ BB HOMBIIERER - RFE
advancing towards their goals. During the Year, the Group AEBRETEERSHERZERNE
arranged a site visit to The Met. Azure for students from H2BEE N EEME - B - BUEMF
the Technological and Higher Education Institute of Hong REFLRETER KB TESBE
Kong, with the intention of motivating and inspiring them BEBEERBRIIALRHETIREERE
to prepare for their career development. Also, the Group t’gﬁﬁﬁafﬂ EPEMERBLENE
continued "Wang On Properties Academic Excellence C BTEERE) - BRI B FIPTEE
Scholarship for BBA Students”, sponsoring outstanding E’\]Eﬁ%%

students with exemplary academic performance from
the Hang Seng University of Hong Kong, with the aim of
providing them with encouragement and motivation to
pursue a career advancement prospect of their choice.

Festival Visits to Low-income Families

BRRFEBARE

The Community Chest of Hong Kong — Hong Kong and Kowloon Walk for Millions 2022/23
ERARS -2 /"=FERE - WEERETT
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9. THRIVING PEOPLE (CONTINUED)
ﬂiﬁaigw&ﬁ,: (II\E)

(NURRITAC \I\ 0l HH‘IW i TN ‘
\‘ H|H\ |||"’F\u|if|:ll|:\|" I ™M

R I \M n“wlsl,‘r I a -
I “w""”‘“ HHL 1 Certificate of Appreciation
| LA L1 el B -l

|l|| T | " mn e 4 Technological and Higher Education Institute of Hong Kong
|

il is honored to award this certificate to

Wang On Properties Limited

for offering THEI students a site visit to The Met. Azure
on 8" September 2022

“H W

Fgre
Education insttuee of Hong Kong

Member ot VIC
ey

THEIi Students’ Construction Site Visit
EARASSYENEERBLESHESEMSE

BHELLE
THE HANG SENG UNIVERSITY

olarship

Wang On Properties Academic Excellence Scholarship for
BBA Students of the Hang Seng University of Hong Kong
BERAELERB[ARHEIRNEESHBEXRES |

The Group is committed to serving the environment and the AREHNRBRRRFELE - AAMEL

disadvantaged because caring for our community is an integral B EFIZOLEEERZ — - FR—XELE
part of our core values. As a caring company, the Group was > ' ASREEE B & RIFH S T R FPlus

awarded the 5 Years Plus Caring Company by The Hong Kong  [FEIFEEE] ©
Council of Social Service.

. €TEEE
caringcompany

Awarded by The Hong Kong Council of Social Service

AN B RIFHE AL

5 Years Plus Caring Company
AFPlus[ B R REE]
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10. PERFORMANCE TABLE
AAuE

10.1.ENVIRONMENTAL PERFORMANCE 101.REBEN

Key environmental
performance indicators’

Projects under
development*

rZEE

Property
management?

VIR ETR:

Headquarters?

ARREAMER HER?

Air Emission

ZRBEM

NOx kg 4.04 - 2,608.27°

R=K(aty) T

SOx kg 0.10 - 2.73

ekl &) T

Particulate matter kg 0.30 - 187.55%

FERLY) T

GHG
Emissions®

BERBHER

Direct GHG emissions tCO,e 18.63 - 571.82
(Scope 1)7

HEAERBYR(EET NP —E(LREE

Energy indirect GHG emissions tCO,e 36.62 2,042.53 10.48
(Scope 2)7

fERMEEAERBHM(EE2) AM_S(tRES

Total GHG emissions tCO,e 55.25 2,042.53 582.30

BERBHNEE AW —AfbiEE

Intensity of GHG emissions tCO,e/m? 0.07 0.08 0.01

(By gross floor area)

BERBHNEZE R — S LiREE

(AREmETE 3K
Remarks (F53
1. All environmental performance indicators undertook external checking 1. FIERBEMIERAKB —BBILE=FHNINIR

(data review but not assurance/verification according to related schemes) B (HEES - HIFRBAE 2RSS &E) -
that was conducted by an independent third party.

2. Since the Company and Wang On Group Limited (the holding company 2. AARRRERLREBEGRAE (KRR A ZERAF)

of the Company) shared the same headquarters office, the area was
divided by two to calculate the intensity.

The property management covered 6 property sites and we have sought
to collect environmental data on both common and tenant area where
possible.

The project under development covered 5 project sites. This is a voluntary
disclosure of the data from our contractors, which represents our supply
chain data.

Travel distances of machinery vehicle were estimated with reference
to Energy Consumption Indicators published by the Electrical and
Mechanical Services Department (EMSD) in Hong Kong.

GHG emission data is presented in terms of carbon dioxide equivalent
and are based on, but not limited to, the “How to prepare a ESG Report
— Appendix IlI: Reporting Guidance on Environmental KPIs” issued by
the Stock Exchange, and “Guidelines to Account for and Report on
Greenhouse Gas Emissions and Removals for Buildings (Commercial,
Residential or Institutional Purposes” issued by the Environmental
Protection Department and the Mechanical Services Department.

Scope 1 included GHG generated by fuel usage for vehicle and
equipment usage; Scope 2 included GHG generated by electricity
consumption.

HAR—BHMAE - WEEEBER A AFEE
=D

MERERRENEYESH  RASETEBERLT
BAHRELNKRE KPR EHREEE

ERBERERERA MR - ZBEALMNEE
7 B B EE R R - AV E IR (AR B -

MEMZBERI2ERERETIZSRMAEIR
JHFERRIRMAAT

BERBHRBBEA_ALREELS]  WERKE
IR POEEZZ P B A 1) KNI AR B ER 3% - (2 BRI
& - M8 REABARIERERESD ARERE
REERKETREERMO(EEZEY(BX - £
ERAHAR)WEEREBHREBREE R REE
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HENEEHERARBERAOMRBEENAER
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10. PERFORMANCE TABLE (CONTINUED)
A= (E)

Key environmental Property  Projects under

performance indicators Headquarters  management development

HRBREERER B MEEE EREHR

Use of Energy?®

BEJR (A

Fuel consumption kWh 67,864.767 - 2,339,086.82

PRELFEE TR

Consumption of purchased kWh 93,907.00  5,163,299.13 16,785.00
electricity

SINEBENREE T R B

Total energy consumption kWh 161,771.76 5,163,299.13 2,355,871.82

R IRFEE T LR

Intensity of energy kWh/m? 198.29 206.44 54.54
consumption (By gross floor
area)

REREERE FTEE,F 5K
(AZEmEBEFE)

Waste!!

R

Hazardous Waste

BEERY

Total hazardous waste Tonnes = = 1,620.00
produced

MELEEREYMRE NI

Hazardous waste recycled Tonnes - - -

BEEZRYOKE N

Intensity of hazardous wastes ~ Tonnes/m? - - 0.04
produced (By gross floor
area)

ELAEREYEE R FF K

(ASEEEAE)

Remarks e

8. The energy consumption unit is converted from MJ to kWh in order to 8. RAFE - BEREREMBKETER ST R -

fulfil the requirement of the Guide from the Stock Exchange in the Year. VATF S B2 P8 5| OB TE

9. The Group began to include the fuel consumption of headquarters by 9. REBRAFEERBEEATTENREFEE AR
vehicle into the scope of disclosure in the Year. EEE -

10.  Check meter system was developed in tenant area in the Year to increase ~ 10. AP MR R ANFEREDE&RRF - LUEINAS B
the data coverage of the Group. BEEX-

11.  Data collection system for waste generated in the office is on the stage of ~ 11. BRIEERERAEMEEFEZEVHNEBUERR -
system development.
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10. PERFORMANCE TABLE (CONTINUED)
AR (E)

Key environmental Property  Projects under

performance indicators Headquarters  management development

RREREEMER R MHEE EEEE

Non-Hazardous Waste

Total non-hazardous waste Tonnes - 485.97 37,960.43
produced

FIEAREEEMEE NI

Non-hazardous waste recycled Tonnes = 1.80 16,483.03

BEREZEYEIKE NI

Intensity of non-hazardous Tonnes/m? - 0.02 0.88

waste produced (By gross
floor area)
FELBRZEEYRE(ARE A FHXK

[EEEEC!

Use of Water Resources

KEJREE

Water from rainwater/recycling m? - = =
7K BHEK AN

Water from municipal sources m3 90.20 79,671.83"2 1,508.12
BUKIR S K

Total water consumption m?3 90.20 79,671.83 1,508.12
FEKBE AV IS

Intensity of water consumption  m?3/m? 0.11 3.19 0.03

(By gross floor area)

FREE AREEEE SR F TR

Wastewater Discharged

B8 K BE PR
Wastewater discharged m3 - - 660.00
&K HE R TR

12.  Check meter system was developed in tenant area in the Year to increase 12 HPMERARFEFREDERR - LAEINA KB
the data coverage of the Group. BEEX -
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10. PERFORMANCE TABLE (CONTINUED)
A= (E)

10.2. SOCIAL PERFORMANCE 102 - EEX
Year Ended
Workforce 31 March 2023
BE_®_=
=ZH=+—H
BN LFEE
Total Number of Employees Persons 128
ETHAY A
By Gender Male Persons 81
RIERIE 7 Ej A
Female Persons 47
gk A
By Employment Category Management Persons 34
RERELEID EREEST A
General Staff Persons 94
—MRETL A
By Age Group Below 30 Persons 16
REERARIEI S 30 AT A
30-50 Persons 69
30E505% A
Above 50 Persons 43
508% A £ A
By Employment Type Full-time Persons 126
RERRILE D 2R A
Part-time Persons 2
F A
By Geographical Region Hong Kong Persons 128
BRI [ 15 & 5 i A
Mainland China Persons -
B A A
Other Persons -
Hitp A
By Race Asian Persons 128
RikwEE D CED) A
Other Persons -

Hit A
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10. PERFORMANCE TABLE (CONTINUED)
AR (E)

Year Ended
Workforce 31 March 2023
BE-E-=

=R=+-—H
L3Py LFEE

Board diversity

Exgz i
By Gender Male Persons 5
gk llEBs) Bt A
Female Persons 2
Ly A
By Age Group Below 30 Persons -
RERARE 5D 30BR AT A
30-50 Persons 3
30E505% A
Above 50 Persons 4
505% A = A
By Race Asian Persons 7
wikEE D oM A
Other Persons -
Hith A
Employee Turnover Rate' % 41.8
BIRAR
By Gender Male % 32.1
gk dallEB) S
Female % 57.4
Ly
By Age Group Below 30 % 429
RERAERE S 30BRIA T
30-50 % 452
30Z505%
Above 50 % 36.0
5087 A £
By Geographical Region Hong Kong % 41.8
=i I8 R 15 8l 5 i
Mainland China % -
AR [ A3,
Other % _
it
Remarks et

13.  Employee Turnover Rate (%) = number of turnover of the category/total 13. BIRKR%)=-%EAIREEIAS ZERNET
workforce of the category x 100%. #REx 100% °




Key social performance

indicators

HEREREARER

Health and Safety
BERZZE

Total number of work-related

fatalities

EIRTAH

Work-related Injury

ITHEER

Lost days due to work-related
Injury

AIBBRARTIERR

REWEARAT  —T=FBE HERERRE 55

10. PERFORMANCE TABLE (CONTINUED)

No. of people

N ¢
Cases
R
Days

H &

A= (E)

Year ended 31 March 2023
BE-_Z_=5=A=1+—HLEFE

2023 2022

14 18.5 145
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10. PERFORMANCE TABLE (CONTINUED)
AR (E)

Year ended

Key social performance indicators 31 March 2023
BE-2=-=

=A=+-~H
R LT Y Pet ERE

Employee Training

EEEI
Percentage of employee trained™ % 100.0
XIETED ™
Average training hours of employees™ Hours 9.7
BT FIRFIRES N
By Gender'®
RIERIEI 5
Male % 63.3
St
Hours 9.7
N
Female % 36.7
7t
Hours 9.7
N
By Employment Category
RERERNE S
Management staff % 26.6
BEEEET
Hours 12.0
AN
General staff % 73.4
—RET
Hours 8.9
AN
Remarks i

14.  Percentage of employees trained = number of employees trained/total 14, FIETBEH L =FINE T A A8 T AHx
number of employees x 100%. 100% °

15.  Average training hours of employees = the training hours of employees of 15,  RFI|8 T OB E =% 8 TEIRE, 3% ER 8
the category/total number of employees of the category. THIRAE -

16.  The proportion of the category among trained employees = number of 16,  ZEBIFERHIE THELLHI=Z RIS E T AE
employees trained of the category/number of employees trained x 100%. ZHIlE T AHx 100% °
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10. PERFORMANCE TABLE (CONTINUED)
A= (E)

Year Ended
Key social performance indicators 31 March 2023
BE-%—-=

=A=+--H
HEREREARER IHEE

Suppliers (By Region)"
HER(REES D)

Hong Kong Number 5
i HAE
Mainland China Number -
A B A A
Other Number -
Hit A8
Community Investment'®
HERE™
Charity Donation HKD 7,986,290
B> BT
Staff Volunteers Persons 49
HRTIEARK A
Volunteering Hours Hours 193
HHE TR & /N
Green Collection Donation' kg 46
memEER T

Remarks it

17.  The data includes the major tier-1 supplier/contractors for both corporate  17. ZEEEATEBEMEEEE s T E—HitEr
and project-level. B e

18.  The data included the number and hours of volunteers of Wang On 18, HiEOEELEEAR AR 2 EBETIEA LK
Group Limited. £ o

19.  The event "Donation to Christian Action - Green Collection Programme”  19. [E B ETE - BEROWEE I ESHAREE L

is conducted in the Year by placing a recycle collection box in our office 7 EEMANERRELKMENZR  EEFMET
for a period of 32 days, aiming to encourage our staff to donate used BE_FXE - ItA - XAZ% -

clothes, toys, stationery, etc.
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11. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX

(R&E -

Subject Areas
FTEHR

A. Environmental
AR

A1 Emissions

ATEER YD

KPI'A1.1

FAB AR UEIRAT
KPI A1.2

R EIEIZAL.2
KPI A1.3

RSB MIEIRAL3

KPI'A1.4

RS AE IS IRA14

KPI'A1.5

FASAR IRIRALS

HERER

BEESI)RB RS

Content
AR

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

B

1. BE: R

2. BTABERIMRERBYR - mKKRLHAHE
mAEREEBRRYNEEASTNREBIERELR
PISIBITABBEATLENER -

The types of emissions and respective emissions data.

HERUE SR AR R R o
Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).
BEEEER) R REZ(BEDAERBHEREMUAR
ll@.ﬁr DR ER)BE (WABES RN - §ERMET
&) -
Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).
FEAXAEREEYEE AR E) k(40
NBEEEMN - BIERMEHE)
Total non-hazardous waste produced (in tonnes) and

A= E (N

where appropriate, intensity (e.g. per unit of production
volume, per facility).

FTEAEZEEEYEE AR E) R (EA)ZE (I
ASES B - FERETE) o

Description of emissions target(s) set and steps taken to
achieve them.

M BRI HR R B R MR ERZE B R ERRE S

Section/statement

L 8: i) 3

8. Sustainable Places

8. Al R AR B R SIS

10.1. Environmental
Performance
10.1. IRIRER
10.1. Environmental
Performance

10.1. IRIBEW

10.1. Environmental
Performance

\

10.1. IRIBAEK
10.1. Environmental
Performance

10.1. IRIRAER

5.2. Our 5-Year ESG
Roadmap

8. Sustainable Places
We are in the process
of developing our
emission target(s).
5.2RIE g RkER
HFERARIE

BRI HEERNERE
B EAE I E B I8 BE
MERR -
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11.ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX (CONTINUED)
(RIR -HERERHKERS) ABRRSI (&)

Subject Areas Content Section/statement
FTEHR AES BBt
KPI A1.6 Description of how hazardous and non-hazardous 5.2. Our 5-Year ESG

wastes are handled, and a description of reduction Roadmap

target(s) set and steps taken to achieve them. 8. Sustainable Places
We are in the process
of developing our waste

target(s).
FABLAEBUIEIRAL6 MR BAEREFTERMN L - eI /R 52385 - 8@ ke
PR R RENZE B IR ERIE R - R FERE
8RB RN
B EESIE B IR EE
YRR -
A2 Use of Resources Policies on efficient use of resources including energy, 10.1. Environmental
water and other raw materials. Performance
A2EREH BRERER(BIEGER « K REARMED BB 10.1. IRIRE K
Note:
Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.
BiEE
ERAAREE - B - &8 BF  BIRHES -
KPI'A2.1 Direct and/or indirect energy consumption by type (e.g. 10.1. Environmental

electricity, gas or oil) in total (kWh in ‘000s) and intensity Performance
(e.g. per unit of production volume, per facility).

RS A IR IRA2A TZ%;*&EEE%'J%E’UE%&/‘W?%“?@(&D?& RO B 101 BIREX
EUTETESAZE)REEWMNSESSEM 817
ShestE) o

KPI A2.2 Water consumption in total and intensity (e.g. per unit 10.1. Environmental
of production volume, per facility). Performance

BB RIERA2.2 RFKENEE(MABESEN - FEREE) ° 10.1. TRIBAE

KPI A2.3 Description of energy use efficiency target(s) set and 5.2. Our 5-Year ESG
steps taken to achieve them. Roadmap

8. Sustainable Places
We are in the process of
developing our energy

target(s).
FSR AR BUIEIRA2.3 HIMEFI M REAMREERAERZZEEMR 528K - e kEn
B - T F AR E

8. AIFFAE T R EME
FAPIIELE HIE FPIryBE
RER
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11.ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX (CONTINUED)
(BRR - HERERHREREDABRRSI(E

Subject Areas
FTEHR

KPI A2.4

FRSRAR IR IRA2.4

KPI'A2.5

FASAR IRIRA2.5

A3 The Environment and
Natural Resources

ABRERRXARER
KPI A3.1

FASR AR IR 1RA3]

A4 Climate Change
AARIRZE

KPI' A4.1

FASR AR IR R AL

Content
AR

Section/statement

L 8: i) 3

Description of whether there is any issue in sourcing 5.2. Our 5-Year ESG

water that is fit for purpose, water efficiency target(s)

set and steps taken to achie

i AUSKEGE AR LRI A E
k% e B 1R MR ERZS

ve them.

I - A NIRRT SZEY
B IRFTERENE) PR

Total packaging material used for finished products (in

tonnes), and, if applicable,
produced.

with reference to per unit

HXDAABEMHNEE AR E) X(WER) &

HEEEBMEE -

Policies on minimising the issuer’s significant impact on

the environment and natura

WIEEITABRBERRABRENE

| resources.

FENBE -

Description of the significant impacts of activities on

the environment and natural resources and the actions

taken to manage them.
L R B IR IR R AR
BEBTENTH -
General Disclosure

— R

BERNBEAFZENERIE

Policies on identification and mitigation of significant

climate-related issues which have impacted, and those

which may impact, the issue
A MR B S Al g e 5
% I RE B BUR ©

o

ERITANERREAEBR

Description of the significant climate-related issues

which have impacted, and those which may impact, the
issuer, and the actions taken to manage them.

PRI 2 S B2

BT ANERRIZAEBEREE

AR ERR BREMRIETTE

Roadmap

8. Sustainable Places
We are in the process
of developing our water
target(s).
5215 - g MER
HFRRARIE

BRI HEERNERE
AP IEFE I E B APIE A
KBER -

The operations of the
Group do not involve
the use of packaging
materials.
REBEE AL KL
FRBEME -

8. Sustainable Places

S RIIFERRNEE
8. Sustainable Places

8RB ERMERE

8. Sustainable Places

8RB ERNERE

8. Sustainable Places

8RB ERMERE
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11.ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX (CONTINUED)
(RIR -HERERHKERS) ABRRSI (&)

Subject Areas Content Section/statement

IRHEE AE B Rt

B. Social
B

B1 Employment Information on: 9. Thriving People
1. the policies; and
2. compliance with relevant laws and regulations that

have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.

B1{E & B - QfREREERER
1. BE: R
2. BITBBFHLEE BERSH - LEREH -
BRE - FEKE 2k REKAREAMEFE
RENMNBBEEERIHETABERTEN
B} o
KPIB1.1 Total workforce by gender, employment type (for 10.2. Social
example, full-time or part-time), age group and Performance
geographical region.
BRI 1RB.T IR BEEL(NEBEGRE) - Ficdn MR E 102 SER
DHES R -
KPI B1.2 Employee turnover rate by gender, age group and 10.2. Social
geographical region. Performance
BB IEIRB1.2 BRI - FicER KRB S HESREEK - 1024 GER
B2 Health and Safety Information on: 9. Thriving People
1. the policies; and
2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.
B2 R 2 B - QREREHRER
1. BRI R
2. BITERRMZE2IERERREREESXIBE
HRENHBERELRIERTATEAREN
Bt e
KPI B2.1 Number and rate of work-related fatalities occurred in 10.2. Social
each of the past three years including the Year. Performance
RA i B R 1R B2.1 RBE=F(ERAFE)EFELENEATITHNARNL 102HSER
HE o
KPI B2.2 Lost days due to work injury. 10.2. Social
Performance

SR B IE1ZEB2.2 RATEELXTIIEES - 10248 2EK
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11.ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX (CONTINUED)
(BRR - HERERHREREDABRRSI(E

Subject Areas Content Section/statement

FTEHR AES BBt

KPI B2.3 Description of occupational health and safety measures 9. Thriving People
adopted, and how they are implemented and
monitored.

RS AE MIERB2.3 T PTER ANV R R 245 - U RAEBRITRE I REREZERER
BRIE °

B3 Development and Policies on improving employees’ knowledge and skills 9. Thriving People

Training for discharging duties at work. Description of training

activities.

B3Z & K& 3 BRARTEERIT LIFRENMB N KEENER - il IREREERER
EINEE o

KPI B3.1 The percentage of employees trained by gender and 10.2. Social
employee category (e.g. senior management, middle Performance
management).

RA S AR 1R B3.T RUEFREERN(NESRERE  TREEZEOH 10 2HEER
XlEEADL -

KPI B3.2 The average training hours completed per employee by 10.2. Social
gender and employee category. Performance

BASR A UIE1RB3.2 BrUFIREERFE D  BREETKEINTHE 102HSER
2o

B4 Labour Standards Information on: 9. Thriving People

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

B4%5 T XA B : OfEEREERER
1. BE: R
2. ESTERBPIEE ISR G5 TMERERMRD
HETABBEATENEHR -
KPI B4.1 Description of measures to review employment 9. Thriving People
practices to avoid child and forced labour.
A SR 4E AR 1R B4 it EEESINEEAREE T RRHET - QIREREERER
KPI B4.2 Description of steps taken to eliminate such practices 9. Thriving People
when discovered.
R AE B IRBA.2 MAEERERBARSEGRBRBEAMRROTRE -  REREERER
B5 Supply Chain Policies on managing environmental and social risks of 7. Robust Governance
Management the supply chain.
B5{tFESE E I ERHEENRE R G RARBUR © 7RENER
KPI B5.1 Number of suppliers by geographical region. 10.2. Social
Performance

FASR 48 IR 15B5.1 minRE DA - 102 AR
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11.ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX (CONTINUED)
(RIR -HERERHKERS) ABRRSI (&)

Subject Areas
FTEHR

KPI B5.2

B 5E 45 I 1ZB5.2

KPI B5.3

FASEAE RN FE1RB5.3

KPI B5.4

PR AR IR 1RB5.4

Bé6 Product Responsibility

B6EmMEE

KPI B6.1
FAB AR IR TR B,

KPI B6.2

RS AE IR 1EB6.2

KPI B6.3

FASEAE R IE1RB6.3

Content
AR

Description of practices relating to engaging suppliers,

number of suppliers where the practices are being

implemented, and how they are implemented and

monitored.

AR A ERIED - T AREANHERE

B AREBEEHORITRERTE -

Description of practices used to identify environmental

and social risks along the supply chain, and how they

are implemented and monitored.

BRI HESE FBRIR R gRBAERNEN - AR

B kEEZFEBONTE -

Description of practices used to promote

environmentally preferable products and services when

selecting suppliers, and how they are implemented and

monitored.

300 B0 2 L e R Y HETT IR AR EE o R RIS P2 R V1B 51

AR B R EEZFERNIE

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to health and safety, advertising, labelling and
privacy matters relating to products and services
provided and methods of redress.

B :

1. BE: R

2. BITEBEMRHEEMMRENRERZE - E
& BREMBEEUARBRENEREIER R
ROEBETABERTENEHR -

Percentage of total products sold or shipped subject to

recalls for safety and health reasons.

EERDIEXEmAE T H % 2 REFIEHMAD W

B e

Number of products and service-related complaints

received and how they are dealt with.

BREENERERBOIRFEE AREE A

Description of practices relating to observing and

protecting intellectual property rights.
f it 2R F RARIE AR EE A RARIED o

Section/statement

L 8: i) 3

7. Robust Governance

7REBENER

7. Robust Governance

7REMNER

7. Robust Governance

7RERENER

9. Thriving People

O EERAESRHE

sl

Not applicable
TiE A

26 from property
management only,
which were all handled
in a professional manner
RBE2RKEMEERE
MREF - 2MERER
7Bz I8

7. Robust Governance
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11.ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX (CONTINUED)

(RB-HERE

Subject Areas
FTEHR

KPI B6.4

BB WIS 1RB6.4
KPI B6.5

RS 4E BIEIEB6.5

B7 Anti-corruption

B7R &S

KPI B7.1

BASR 48 IR 1R BT

KPI B7.2

RA S48 IR 1ERT .2

KPI' B7.3

RS B IE1ZEBT.3

B8 Community Investment

BSHERE

KPI B8.1

9r‘ ﬁ%z &?EI TTBB 1

KPI B8.2

9r‘ ﬁgi &?EI TTBB 2

BMEESDARRSI(E)

Content
AR

Description of quality assurance process and recall

procedures.

B ERTERENERBWRERF

Description of consumer data protection and privacy

policies, and how they are implemented and monitored.

MAUEEEBRRERMEBEE - ARBERTRER

T e

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

BRI R R - BMFFERARER

1. BE: K

2. BTHBETAGEAZENHEBZEZLRAOINE
£ e

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the reporting period and the outcomes of the

cases.

RERERARNEETAIEEERLEEEENBETHAR

VBB KRS

Description of preventive measures and whistle-

blowing procedures, and how they are implemented

and monitored.

HRp B RBRIZT - ARMEERTRERGA -

Description of anti-corruption training provided to

directors and staff.

MBS R E TIRHOREFEI -

Policies on community engagement to understand the

needs of the communities where the issuer operates

and to ensure its activities take into consideration the

communities’ interests.

ﬁ%uﬁE/AT%%ﬁA%@WEH&M 2 K MR

HEBKREEEBLENEAEE

Focus areas of contribution (e.g., education,

environmental concerns, labour needs, health, culture,

sport).

EIEREREIHE  RREE SIFR BF -

ik - BBA) -

Resources contributed (e.g., money or time) to the

focus area.

EEITHBAERMNERNEERKR) o

Section/statement

L 8: i) 3

7. Robust Governance

7. %&E’]E/D

7. Robust Governance
7 RENER

7. Robust Governance

7REHNER

7. Robust Governance

7RENER

7. Robust Governance

7 RENER

7. Robust Governance

7REMER
9. Thriving People

SIRERAERER

9. Thriving People

QIRERAEERER
9. Thriving People

QIREREERER
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