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1. ABOUT THE GROUP
)N L]

Wang On Properties Limited (the “"Company” together with its
“we") (Stock Code:
1243) is a Hong Kong property development company with

subsidiaries, collectively the “Group” or

a competitive edge, having maintained a balanced property
portfolio for years. It was spun off and listed in April 2016 and
is a subsidiary of Wang On Group Limited ("Wang On Group”)
(Stock Code: 1222).

The Group focuses on three core business areas: property
development, property investment, and asset management.
By capitalising on its strengths and maintaining a well-
diversified property portfolio, the Group adopts a location-
driven approach to developing a variety of property types that
align with surrounding planning and infrastructure. This strategy
enables the Group to cater to a wide range of customer needs,
supporting both sustainable long-term operations and effective
business growth.

1.1. CORPORATE VALUE
Ambition

With the vision of “The Cornerstone to Build the Future,
A Passion for Tomorrow"”, the Company looks ahead with
determination and is committed to building better homes
for future generations.

Plan

With far-reaching foresight, outstanding vision, extensive
experience and a love-oriented foundation, in the face
of the rapidly evolving Hong Kong property market,
we maintain a positive attitude, progress steadily, and
thoughtfully build beautiful homes.

Purpose

Carrying out the spirit of “Seeking Progress while
Maintaining Stability”, we continuously seize new
opportunities and develop promising projects based on
our solid business foundation, with the goal of becoming a
leading real estate company.

Wang On Properties Limited ® Environmental, Social and Governance Report 2025
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1. About the Group (Continued)

A% (1)

Upholding a spirit of enterprise, continuous innovation,
and a steadfast pursuit of excellence, the Group continues
to be actively engaged in local property development and
investment. Notable developments include the refined
residential series “"The Met.”, which comprises projects
such as “The Met. Focus”, “"The Met. Sublime”, “The Met.
Delight”, “The Met. Bliss”, “The Met. Blossom”, “The Met.
Acappella”, and “The Met. Azure”; the upscale “"Nouvelle”

series featuring "maya”; exclusive houses like "Meister
House” and “Godi XI”; and “"LADDER Dundas”, a multi-
storey Ginza-style commercial complex developed under
the “LADDER" brand.

NEBBFNEED TEEH BPBRE
BREE EEBIBSEAY)EER LK
Bo-BAEREEEOEBERIVETE The Met.J
R HEMTER N TERTEBETE
Bl TEEBI RS IEEEMAMN ; UKRE1S
REMNZIH Nouvelle | 725 5 TEE | K M)
E2EET ; URTLADDER | ShEHE FEEEER
2 [BIREET P& LADDER Dundas | ©
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2. SCOPE OF THE REPORT
HEEHE

This report is the ninth “Environmental, Social and Governance
Report” (the “Report”) issued by the Group. To provide
stakeholders with a better understanding of the Group's
environmental, social and governance ("ESG") issues, the
Report focuses on the sustainable development policies,
practices and performance of the Group during the year from 1
April 2024 to 31 March 2025 (the “Year").

The scope of the Report covers the operations of the Group's
headquarters office in Hong Kong, 11 property development
projects and 7 managed properties. Since the Year, our
reporting scope has expanded to encompass an additional
3 managed properties. This broader scope now includes all
18 assets within our portfolio, ensuring stakeholders receive
a comprehensive overview of our sustainability performance
across all properties. With this expansion, there has been a
significant increase in environmental data. Environmental data
of the development projects are voluntarily disclosed by our
contractors, representing our supply chain data. Details of the
portfolio are listed below.

The Group's land development portfolio covered in the Report
is as follows:

FREDFEBEMBIENMD (RE - HERESR
wE) (HRWEH)) - BERFNEBFH T HRAEE
IRIE 1t ERER (IRIR-HERER) #E &
REBERMAAERR S NFMNA—HEZZE
THE=ZRA=1+—HILEFE (FFE) NI HE%E
BA - BERREM

FREBERAERUNEBZ BB MEENE
B+ —EMEERBERCEEEYE - BFF
Eit ZMvRESHECHRERERRRIN=EEE
Y2 Bz S HERRFERMAREAGTTHE
B+NBEEE BEFHEENEE 7 ERFPE
VIR PIF G RGN - BE RS HEREA IR
IBHIRREIR N - ¥ RIAE FTINBERIRIB IR ZE K
B ERKRENHE  AARBRMOHERRE
BERMEEIZSIIN T o

FEBERRERZ DERASNT

Approximate Expected
gross floor  completion  Attributable
Location Proposed purpose area (sq.ft.) year to the Group
BYREER HEE
b RERR (E5R) FHEIEE FEfhig s
1. 120-130 Ap Lei Chau Main Street*  Ap Lei Chau Residential & Commercial 74,200 2026 50%
BEBHIIN A A 120-1305%¢ BE T FEREEER “ETRF
2. Phoenext, 28 Ming Fung Street” Wong Tai Sin Residential and Commercial 81,200  Completed 50%
15 51285k Phoenext & 18" EAAL FEREEER BT
3. Coasto, 1 Wai Fung Street* Ap Lei Chau Residential and Commercial 38,600 Completed 50%
FE 155 Coasto’ AR FERBEER B#T
4. 12-26 Ting Yip Street? Ngau Tau Kok Residential and Commercial 46,300 2026 50%
T 4712-265% A FERBRER “BIRX
5. 31-45 Fei Fung Street? Wong Tai Sin Residential and Commercial 93,700 2026 50%
B 31455 A FEREEER “BIRE
6. 101 Kings Road, 101 and
111 King's Road" Fortress Hill Residential and Commercial 130,000 2026 50%
H2E101R 11182101 Kings Road®  MALL FERBEER ZZIRE
7. Larchwood, 62 Larch Street Mong Kok Residential and Commercial 61,500 Completed 50%
1R 6258 Larchwood A FEREEER BET
8. Mount Pokfulam,
86A-86G Pokfulam Road Pok Fu Lam Residential 28,500 Completed 70%
B BBOA-86GHEMount Pokfulam  SEEKHA e B#T

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025



2. Scope of the Report (Continued)
HREEE (48)

Approximate Expected

gross floor ~ completion  Attributable

Location Proposed purpose area (sq.ft.) year to the Group

BOBEER rEE

i3k RERR (FAR) FEHETEE i3ty

9. Finnie, 3-9 Finnie Street Quarry Bay Residential and Commercial 40,100 2026 100%
EH3-9%%Finnie B 0R FEREEEE ZZTRE

10.7-9 Ping Lan St Ap Lei Chau Residential & Commercial 68,100 2027 100%
TRE7-95% BS BRI FERBEER B tF

11.18-20 Sze Shan Street" Yau Tong Residential & Commercial 304,000 2028 50%
7oL %18-208%¢ HIE FERBFEEER “ZIN\E

# The Group has been engaged as the asset manager for the projects. # AEBECDEZEAZSEBZEEEE A

FERTEARENZEEYEASUT

The Group's property management portfolio covered in the

report is as follows:

Approximate

saleable area/ Attributable

Location leasing units to the Group
B E

24 mfR HEE FEBEGER

1. The Parkside Mall* Tseung Kwan O Commercial & Car Park 35,300 sq.ft. 50%
The Parkside®35" ”E R BEREEFEE 353005 R

2. Lake Silver* Wu Kai Sha Commercial & Car Park 31,400 sq.ft. 50%
R o RIEH 520 EEISCESAEIE 31,4005 R

3. Jumbo Court* Wong Chuk Hang  Car Park 509 50%
car parking spaces
S EE =BT FEHER 50918 = &1L

4. Sunny House" San Po Kong Student Accommodation 1,424 beds 35%
=i e EEEEER 1,4245R PR 1L

5. Shop in Cheung Sha Cheung Sha Wan Commercial 2,400 sq.ft. 100%

Wan Road Road

RIVEEEH RIEE EEQELE 2,400F 7R

6. 2 shops in Electric Road  Fortress Hill Commercial 600 sq.ft. 100%
BRE2E G waLl EEEE! 600F AR

7. Parkville* Tuen Mun Commercial 7,000 sq.ft. 70%
RERR B EEIEE! 7,000 75 IR

# The Group has been engaged as the asset manager for the projects. # REBCEZREAZSERA EEEEA-

The Group reviews the scope of the Report in accordance with ANEBERIBEEEMRIBERRENELR > LURER
the materiality principle to ensure that investors and other HEREE/REMITOEREERRERERNSE
stakeholders are provided with representative and accurate Ko

information.

BRMERRAT « _S-AERE - HARERRSE
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2. Scope of the Report (Continued)
wEEE (E)

2.1. REPORTING STANDARDS AND PRINCIPLES 2.1.

The Report has been prepared in accordance with the
“comply or explain” provisions of the ESG Reporting
Code (the "Code”) contained in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the "Stock Exchange”).
In preparing the Report, the Group adhered to the four
reporting principles of materiality, quantitative, balance
and consistency.

Reporting principles Definition

FERIRA Ba

Materiality The Report should reflect the
Organisation’s significant influences
on the environment and society,
or aspects that substantively affect
stakeholders’ assessment and decision
on organisation.

B2 IR E IR RIS HIRIE ;L F AV FR
EXE NEBHLRERNHEHKE
SHEKORE RSB HE

HEERA KRR

RRETDRBEEBMEZZAAERAE (5
3ZFR) 5855 EHRAIMERC2RB (RIZ 11 &
KERHRETA) (FFRL) B R BTl
RERM - ERUARER 2EFABREE
M BMb T R—HIENIEERRA -

The Group's responses

A E B9l

The board of directors of the Company
(the “"Board”) reviews the Group's
business nature and operational
practices to identify key environmental
and social issues arising from its
activities. Matters considered to
have significant environmental or
societal impacts and high relevance
to stakeholders are disclosed in this
Report.

Please refer to the "Materiality
Assessment” section.

FABESRE (EF8) SRHAERXE
BUHEREEEER UHNETHHR
BRAEBMEEMNIEXE - WELY
BREIHEEREARERHERFMNER
AEENEEGNARETHME-

F2RIEEMHEIER-

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025



2. Scope of the Report (Continued)

wmEEBE (&)

Reporting principles

FE ¥R IR A

Quantitative

21t

Definition

Ba

The Report should disclose key
performance indicators ("KPIs”) in a
measurable manner.

AR E BRI U ER S IR B R 3
mEtR (RREMIER) ©

The Group's responses

A& B Y[R

The Group records and discloses KPls
in a quantitative manner to evaluate
the effectiveness of its ESG policies and
management systems.

The Group has also engaged
professional consultants to evaluate
environmental and social KPlIs in
accordance with local guidelines and
international standards. All KPIs have
undergone external checking (data
review, but not assurance/verification
according to related schemes)
conducted by an independent third
party.

REBUEBEN AR MIRERARES
WIS LGHEIRIE - 8 R ERBEER
MEBRHEHBMIE -

FEBETEEZRERRBEREEMIESI
KEIFREHNIRIE R HAREVIER
EIT o FTERBEMIERIENT T
BIF=HEINBIRE BEEEE BF
RIBERIETBETIREBE)

Balance

T

The organisation should prepare the
Report in an unbiased manner, to
provide a clear picture of positive
and negative impacts, enabling
stakeholders to reasonably evaluate
the overall performance of the
organisation.

WA ULA T ATE O K A

 EWRAEEERAAYE &
5 ) 2 T MR 18 69 8 A
e

The Group prepared the Report
with an impartial attitude, detailing
both its achievements in sustainable
development and the challenges
encountered and the solutions
implemented. This is to ensure that the
Group's performance in sustainable
development is accurately and truthfully
reflected.
REEUNRTIENEESHERRS
SFEE A FEE RN ESERN
PRBURR PR B B AR R 75 58 FE (R ZEHE N
ERMAEERTFBERTENE
Ho

REMERRAT « —_Z_HFRIE-HERELRS
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2. Scope of the Report (Continued)
wEEE (E)

Reporting principles Definition

FE ¥R IR A Ba

Consistency The Report’s disclosures should use
a consistent statistical method of
disclosure to allow stakeholders to
analyse and evaluate the performance
of the organisation at different time.
The organisation should explain any
changes in methods.

—HE ISR E B — BRI IR R AR5t
7% UEFRFRER DN R EEE
PR B B BB R - B FERLIE (T 75
EBVECIEL AR

2.2. CONFIRMATION AND APPROVAL 2.2.

All information quoted in the Report is sourced from
the Group's official documents, statistical data and
management and operational records collected in
accordance with the Group's system. The Group strives
to ensure that the information presented in the Report
is accurate and reliable. The Report has been prepared
in both English and Traditional Chinese and has been
uploaded to the websites of the Stock Exchange
(www.hkexnews.hk) and the Company (www.woproperties.com)
following its review and approval by the Board.

2.3. FEEDBACK 2.3.

The Group welcomes feedback and suggestions from
stakeholders. Your opinions will help to improve and
enhance the Group's future ESG performance. For any
questions or comments regarding the Report or the ESG
performance of the Group, please contact the Company
via email at pr@woproperties.com.

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025

The Group's responses

A& B Y[R

The Report uses the same statistical
method as the previous year. If there
are any changes that may affect the
comparison with the information and
performance reported previously,
the Report will provide appropriate
explanations.

Please refer to the “Performance Table”
section for further details.

AR ESERE EFE—RNRT A E
BT EEBTREENRENE
EEEMEREE  AIRERIELEE R
o

ESHERSAERRITH
B SR R it

S ANFMBEERNBEREEAEER
NEAXH SR BEBERBEERAERG
EmBENEIENEELL A& FEIB
NHEFRABRSMERNER Y ERT
o ABRERAEXNRERBPXRAEA I
TEEZERRMLER BELHEH
BT 48 i (www.hkexnews. hk) K 25 A 3] 48 uh

(www.woproperties.com) ©

ERRER

FEERDFHENREBENEZZ CHNER
B EETEMNEARERRRAIRE 4t
FhEARR - MHBARRENAERIRIE 1
BrEAXRRAEAMNRERER WiDES
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3. MESSAGE FROM THE CHIEF EXECUTIVE OFFICER

THAREEE

Dear Stakeholders,

| am pleased to present the Group’s ninth ESG Report on behalf
of the Board. The Report reflects our ongoing commitment to
sustainable development and highlights the significant progress
we have made over the past year.

In today’s rapidly evolving business landscape, adopting
responsible practices is critical — not only to meet current
needs but also to preserve opportunities for future generations.
Recognising the profound influence of our stakeholders, we
continue to uphold rigorous sustainability standards across all
our operations. Since 2022, the Group has been implementing
a structured 5-Year ESG Roadmap to systematically elevate our
ESG initiatives. The Board and ESG Committee oversee the
roadmap’s progress, ensuring our business growth aligns with
defined objectives while driving continuous improvement. These
efforts underscore our active role in fostering a sustainable
future for both society and the environment.

To further demonstrate our commitment, we consistently
participate in the Global Real Estate Sustainability Benchmark
(GRESB) assessment, leveraging industry benchmarks to identify
gaps and refine our strategies. This year, we are proud to
have attained a 5-Star rating in the Development Benchmark
and secured 3rd place among our peers in the 2024 GRESB
evaluation. These accolades reaffirm our success in embedding
ESG principles across our development portfolios, setting new
standards of excellence, and pioneering industry leadership in
sustainability.

BAFNE

FAERREFEMARIAEENENDRE
HERERARS ARERBREMHNIFHELRE
AR AEARGE I BRI R IR R R —FPEISH
BEXER-

AESHEBENERRET KNEEENSH
EHER MERAMEENER BEARARE
BT - RARNFNENRER S RMEET
PR EBIROEFESHN I FESRRE -AEE

TR FRE—HERGHBTHRE - HERE
BRFREE URRERARMOVRE LT X
ERRE -EFRRURE - HEREAZEGRTE
ZE AR R E R AR RIA PRV S REREE B
BRERF—RHEE > HEFENE - BETBER
B REM G SIRIFRYRI FHEAR RS B ERIR
1BIEM -

AE—TRERFEMNEE RFESE2HEM
EE R85 R ELAE(GRESB) - it F) B TR 2 A
T Z B BLIHRMIRS - S04 HMERME
ELAESE SR > W — B — PUEGRESB G H i1 7! [E]
¥R oZEHREBMBTHARBRE B &ESA
FRRAZERBEASHRINER i TS
R HIEZE BRI AL E S EMAITTREEE M

fiLe

REMERRAT « _T_HFRE - HERERRS
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3. Message from the Chief Executive Officer (Continued)

THERETE (B)

We have made multiple improvements in asset management
during the Year. We conducted an energy audit at The Parkside
Mall and actively sought advice from CLP Power on strategies
to enhance energy efficiency. We firmly believe that energy
audits play a crucial role in our sustainability efforts by providing
detailed analysis into energy consumption patterns, allowing
us to pinpoint specific areas for improvement. Additionally, we
are committed to setting energy and carbon reduction targets,
establishing waste recycling systems, and achieving 100% green
building certification for our development portfolio by 2025, as
part of our ongoing efforts to minimise environmental impact.

Above all, | would like to express my profound gratitude
to our exceptional team - your expertise, passion, and
unwavering commitment have been the driving force behind
our sustainability achievements. The creativity and perseverance
demonstrated at every level of our organization have not only
met but consistently exceeded the expectations of all our
stakeholders.

As we move forward, we remain steadfast in our pursuit of
innovative sustainable solutions. Through collective effort
and shared vision, we are shaping a legacy of environmental
stewardship and social progress that will endure for generations.
Together, we are not just building a more sustainable business —
we are helping create a better world.

Yours sincerely,
Tang Ho Hong
Executive Director and Chief Executive Officer

30 June 2025

Wang On Properties Limited ® Environmental, Social and Governance Report 2025
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4. SUSTAINABILITY HIGHLIGHTS
ARFEERAE

The main focus and highlight of the Year for the Group have #HEZERGFEERARNEBRTAFENFEERE
been on the community engagement and green development. M5k o REBTEAFEN A FHEZERTRT ©
The following are the sustainability highlights of the Group

during the Year:

Green building
HEER

e LEED/Interior Design and Construction (ID+C) | Gold: Sunny House
LEED, "EWR T RERID+C) | £ : B S

* BEAM Plus/New Building | Gold: The Parkside Mall
BEAM Plus,/ #EIEF | &% [ The Parkside &35

® BEAM Plus/New Building | Bronze: 101 and 111 King's Road; 120-130 Ap Lei Chau Main Street; Wai Fung Street
Ap Lei Chau; 9 Finnie Street; 7-9 Ping Lan St
BEAM Plus/#ZIETF | fR52 | ZHE B 101511158 ; BRHIINAHT120-1305% ; BRHINE R 4T ; Z3EH9SE ; FBE
7-9%%

Community investment

HERE

Approximately HKD 1.2 million
M1.2BBBTT

Employee satisfaction survey
ETREERE

100% response rate

[B] FEZ£100%

BRMERIRAT « _S_AFERR HEREARSE
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4. Sustainability Highlights (Continued)
A RBE (&)

Membership g5

Name Organiser

e HEE

Manpower Developer Award Scheme

AT R FFFETE

12 Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025




5. OUR SUSTAINABILITY APPROACH
AIRFEE R &t

As we progress with the implementation of our 5-Year ESG BEERMIEERE HEKREAAFREE CZ
Roadmap (2022-2027), the Group remains firmly committed ZZHFEZE"ZT_+F) NEM > AEBNBERS
to its long-term sustainability vision. This strategic framework RERERIACIFEZEERES © ILREIEREEE
continues to drive our proactive integration of ESG principles, EHFIBIBE SRR L@ RE BRI HHEKM
steering our efforts to address emerging risks, embrace industry ~ FREUEHREA T E R IBREITXE S HIE > T

shifts, and strive for excellence in sustainable development. NEAFHEE A ES S AL o

5.1. MATERIALITY ASSESSMENT 5.1. EEMMG
To identify the Company’s material ESG areas, the Group B AABNIRE L EREANEESE
engaged a reputed independent consultant to conduct a > AERRAFEESLZE—RNBEILE

ESG materiality assessment during the Year.

ARNBETIRE - HEREAER S G

The materiality assessment for the Year is mainly divided FEENEEMTEFEDBUT =AM

into the following three stages:

Identification of Material ESG Topics
HARIR - HEREANEERE

The ESG materiality assessment was conducted across two
key dimensions. The first involved a gap analysis against the
best practices outlined in the GRESB assessment framework
covering both the Group-wide operations and project-
level performance. The second dimension consisted of
peer benchmarking with local and international companies
recognised for their strong sustainability track records. Merging
the findings of the two dimensions together, the Group was
able to identify its focus areas and determine the relevant
actions needed.
iﬁiﬁ\?i%’&%iéiEE’I_&J_F@TIEEEEHEL’_EWE E—HHE
W R EHGRESBIHEERBIN R EERETEEDN BE
AEEERREEUKEEEANKE - S HEEHEARE
HERF AR ECEMER At R E R QS ET
HIZLER - BBREM A ENVTEER  ZEEERERE
R R B TE P B AVARRAITEN ©

REMERRAT « —_Z_HFRIE-HERELRS
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5. Our Sustainability Approach (Continued)

AFEE RS (8)

Ranking of ESG Topics
RIB-HEREREENF

Validation and Review

B KRB R

To ensure our ESG strategy stays aligned with stakeholder
expectations, we conducted a comprehensive online
stakeholder engagement survey, inviting both internal and
external stakeholders to evaluate and prioritize key ESG topics
relevant to our business. This inclusive approach enables us
to focus our efforts on the most material sustainability issues,
reinforcing our commitment to transparency and the creation
of shared value.

RHEFRERANRE HERELSRBEARFNERERT -0
RMPEET—HE2ENGLFHEBRAE  BFEREKRIHI
M EFEALMOEBEANRRIRR LB RERE
BIETHF OB EEERMEARBHNETRRE
ENIHFBEREFE RERMEBHAERLFREEREN
HGh ©

The Board has conducted a thorough review and formally
approved the results and strategic implications of our
comprehensive materiality assessment.
EFEEETHFESHYENMERMNEZEEZETEN
ERRRIE R -

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025



5. Our Sustainability Approach (Continued)
B R & (48)

The following matrix provides an overview of the THFEME R T AR RVARES B > TEH
assessment results with the cross-reference table below R 5| BARFMY)HE FEN LB RIEE

detailing the name and indicator of each topic.

V'S )
_ @
c |
S~ 0
o 8 :
X |
55 | " * E
5
< {3l
Sl R N ® -
s8 .—10
oM ([ 5 : 2
87 ~@— 21
5 paa 20 |
S 25 1
[oN
£ :
\_ : >
Importance to Business (Internal)
HEENTEM (WED)

Environmental Aspect . Raw material consumption
IRIEEME R EPEFER

Water consumption

FEKE

Energy and resource management
FEREEREIE

Emissions management

P EE

Greenhouse gas ("GHG") emissions

0= RAS RN

Comply with environmental laws and regulations
ETIRMERER

Noise control

IREEH

Green energy opportunities

R EEE R B

Environmental investment and education
RIEREHEHE

Environmental benefits

RIEM @

Climate change

RIREAE
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5. Our Sustainability Approach (Continued)
A RFEE R A & (48)

Social Aspect . Talent management
HtERE AT EE
Employee safety and health
ETR2HRRE

Employee training and development
ETIEIRER

Employee benefits and rights
BETENEEE

Employee communication
BITE®

Diversity and equal opportunity
ST ERE

No child or forced labour

R E T 598 Mm% T
Community

H&

Economic and Business Aspect . Green procurement
REEEERER REIRE

Product and service quality management
EmiRBEEEE
Customer satisfaction
ERWmEE

IT privacy and security
EEERE TN ks
Intellectual property protection
R E R

Product service development and innovation
2 mn AR 75 2% BR R A

Business ethics

HEER

Anti-corruption

R&=

Legal Business

EREET

Business risk management
EBEREIE

Business environment
EHIRE
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5. Our Sustainability Approach (Continued)
AFFEERG H (&)

5.2. OUR 5-YEAR ESG ROADMAP 5.2. RIE-HEREARLFRLRE
BRE NI ERER2ENBEIN &
EEBR RIS e REAS I RIE
FEMIREH4EI - X S RIS B RATBIE LR E
SRR R EARRII & T E R
ERB(UNSDG)  1EFPIH938 A A TBAE A4 3
T RO ORAIEREE A ESENE
1B EIRFHEE RS BB SRR

Through extensive industry benchmarking and
comprehensive trend analysis, the Group has defined key
ESG pillars and corresponding focus areas. These strategic
priorities are deliberately aligned to actively support and
advance relevant United Nations Sustainable Development
Goals (UNSDG). Guided by our strong governance
framework, we are committed to creating and managing
sustainable environments that genuinely enhance quality
of life and foster thriving communities.

ESG Pillars and Focus Areas
BRE- g REAIHKREER
Robust Governance

mREL

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS
v

Yy,

e  Corporate governance
TEEAR
o ESG governance

R -HHERERHELAE

Sustainable Places

‘I ‘I SUSTAINABLE CITIES

A A RAVEEER
N
o Climate action and resilience
12 i RETHRNE
cx) o Sustainable certifications
AR RDE
13 oo o Circular economy
BRI

4

GOOD HEALTH
AND WELL-BEING

e

Thriving People
RERERRERE

GENDER
EQUALITY

g‘ .

DECENT WORK AND L
ECONOMIC GROWTH

i :

o Driven employees

HEIE T

Satisfied clients
e R

Healthy supply chains
e HEE

Prosperous communities

ERtE

REMERRAT « —_Z_HFRIE-HERELRS
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5. Our Sustainability Approach (Continued)
AREERS H (8)

Corporate governance

=P

Robust Governance

Climate action and resilience

RITE R R

Sustainable certifications
F_LE ¥RE

Sustainable Places

Circular economy

BIR

Driven employees

Satisfied clients

BER

Healthy supply chains
2 tAEE

Prosperous communities Establish I

Remarks 3

1. Hong Kong construction industry average was 3.10 cases per 100 1. BERREENTHHAEERIAIIR (ER
IR . https://www.labour.gov.hk/common/osh/
pdf/Bulletin2023_issue24_en.pdf)

workers (Source: https://www.labour.gov.hk/common/osh/pdf/
Bulletin2023_issue24_en.pdf)
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6. STAKEHOLDERS' ENGAGEMENT
EAV k=P ]

Recognising that stakeholder perspectives are fundamental to ~ EMEBHEIFHENERRL B OIHFEE RIIEA
sustainable growth, we actively cultivate continuous dialogue  ILEREENEE FEZFENFEYHE  SFK
with all key constituencies, including investors, business ZBE -BWEBRH -EE-FFR BRERENKRERZ
partners, employees, customers, regulatory bodies, and the & -AEEFBAEESFHHEBHBNERE
broader community. The Group maintains robust engagement %t EBEKETIEEMESFIEHNBBERE iR
through tailored communication channels designed to address A 7189/EE > 5+ 1EE 2 BIBEMIRYH (7 & Ml o
each stakeholder group’s unique priorities and concerns, as

detailed in the accompanying stakeholder matrix.

Key stakeholders = Key engagement issue Engagement channel

FERME BBER BBRE

Investors and The Group's timely handling of investors and
shareholders shareholders concerns helps long-term financial
returns while generating social value.

Annual general meeting/special
general meeting

Annual and interim results
announcements
Announcements and notices
Key stakeholders and
engagement channels

Annual and interim reports
Company website

REEMKRR FEREARFREREEMRRBINERE B RFBFEREBRRFIKE
wARERHAM BRI FRFEEHLEEE-. FERTHEEA M
NIVSE S
ITEFNERBBRE
FERTHRS
N B AL

Customers By understanding the expectations and demands
of the customers, the quality of the products
and services of the Group will be improved and
enhanced constantly.

Customer service hotline
Business representatives
Website and emails

ZR TRERPNIAERER BMAERTENE K =R BRI ER
RAHERKRZEER EHBARE
b Ko BB T ER
Directors and To promote mutual respect and provide a healthy Retreats
employees workplace environment, the Group consistently Social gatherings

strives to understand and address the needs of
both directors and employees.

EENEE HITERESERIEHERNTIFRE  AEH
SERN TR mEEEREENTERX

i
p O

==
:
M
i
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6. Stakeholders’ Engagement (Continued)

FihEERE

(%)

Key stakeholders

FEFHME

Business partners

BEBH

Key engagement issue

ABER

The Group collaborates closely with business
partners at every stage to supervise quality and
performance ensuring the delivery of consistently
high-quality outcomes.
AEENSBREABEBHRYSF BEHE
BERRE BREFEXNERENMR-

Engagement channel

On-site meetings
Site co-ordination meetings

E’fﬂ = u?)z
2R 17 58 & %

Community

The Group proactively engages with communities
to respond to their needs and create lasting

Community activities
Staff volunteer activities

benefits. Sponsorship and donations
& rEERBEMEDS) CRERE  BIEEAF HEEH

o BI&RITEH

BB AR

Regulatory The Group maintains close communication with Publications and emails
authority regulatory authorities, to ensure compliance with Meetings

relevant laws and regulations, thereby avoiding

any adverse impact on the business.
BREE AERESERBERSRRER  URREEE T Fe B EL

REREOER MR HEBEREAanE EE

2
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7. ROBUST GOVERNANCE

BRENER

7.1.BOARD'’S STATEMENT ABOUT ESG

GOVERNANCE

The Board recognises sustainable development as
fundamental to long-term corporate success. To
translate this vision into action, the Group systematically
integrates ESG principles across all business operations,
demonstrating a firm commitment to improving
sustainability performance through optimised resource
utilisation. As the governing authority, the Board provides
strategic oversight of ESG direction and decision-making
including regular review and deliberation of the Group's
ESG performance, emerging opportunities, and risk
exposures aligned with material topics identified through
our comprehensive ESG materiality assessment.

To implement our ESG 5-Year Roadmap, the Group has
established the ESG Committee since FY2021/22. The
primary objective of the ESG Committee is to analyse
and identify the Group’s ESG issues (including climate
related risks). The ESG Committee reports to the Board
for the evaluation and subsequent implementation or
revision of the Group's ESG strategies. Consequently,
the ESG Committee works with an external ESG
consultant to conduct materiality assessment, prepare
the Company’s ESG reports and participate the annual
GRESB assessment. The ESG Committee is responsible
for reporting to the Board on the Group's ESG reports and
annual GRESB assessment results, as well as reviewing
the ESG Policy and ESG Manual. Upholding GRESB'’s
best practices, all relevant staff members undergo annual
appraisals to access their contributions towards advancing
the Group's ESG goals.

Information regarding the Group's Corporate Governance
is addressed more in depth in the “Corporate Governance
Report” section of the Company's Annual Report 2025.

7. EEERANIRR - HERERAE

BEH

EZEXRR IFEEREEERBMIIN
IRZS o DR ILFR R R 1TE) AEB R
RIRIE - HERERRRBEEMARESE
B REEBEBCERER RS IFES
ERENHNRERE - FRERHE EFTY
BRI EREBHN D B RRRETRIEE
B EREEBRMANEERE HERE
AEEMTEAR LN ERRE EHEE
h#mAEEERE - HERERHENE
I T ER B & R R R o

AHERE HEREALERGE ~5EH
B — /T MERMMIBE e &
BAREEE BE - HEREAZEENE
ZEEZADMEBREAEENRE HERK
EAEE (BERREEAR BB - HEK
BALEEHET SRS KT EBEMD
BEIAERPIRE  HEREARE - EIL
B HEREAEZEHINIRE HE K
EREBAE BEEETE RBEAQ
BIRE B REARSE WA HFEGRESB
HMERIE HEREAZEREERNESY
BEAEENRE HEREAREREE
GRESBEHt#5 R » R BRIIRIE B R BB
R RIRIE B R E AT M - RIFGRESBHY
REEF FrERBE T BSEETL
LM E e AEBIRE -t EREARB
IEHI SRR o

ERAERNEEEABHNEREARAT =%

“hEFRIEEREAREG —HFERAN

REMERRAT « _T_HFRE - HERERRS
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7. Robust Governance (Continued)

BRENER (B)

7.2. ANTI-CORRUPTION

The Group upholds the highest standards of corporate
integrity, maintaining a zero-tolerance policy toward all
forms of corruption. This principle is clearly codified in
our “Staff Handbook”, which explicitly prohibits bribery,
extortion, fraud, money laundering, and other corrupt
practices across all business activities.

To safeguard the Group's integrity and mitigate corruption
risks, an anti-fraud and whistleblowing mechanism has
been put in place. This allows employees to confidentially
report any suspected misconduct or corrupt practices to
management. All reports are investigated discreetly, and
where wrongdoing is confirmed, appropriate disciplinary
measures will be taken or the matter will be referred to the
relevant law enforcement authorities, depending on the
circumstances.

The “Staff Handbook” also regulates employee
conduct regarding gifts from third-party individuals and
organisations, including tenants, licensed persons, service
users, customers, business partners, etc., in any business
activities, to avoid conflicts of interest. Staff members must
obtain prior approval from the Company before accepting
any form of entertainment. Any violation of these policies
may result in internal disciplinary actions or termination of
employment.

The Group proactively engages representatives from the
Independent Commission Against Corruption (ICAC) to
deliver regular anti-corruption training sessions, aiming
to reinforce employees’ awareness of anti-corruption
principles and ethical conduct. Throughout the year, the
training initiative has been systematically extended to all
organisational levels, including Board members, ensuring
comprehensive coverage of integrity standards.

Newly recruited staff are required to complete a
mandatory onboarding program within 14 days of
employment. This program intricately integrates
organisational heritage, workplace safety protocols, and
anti-corruption compliance training, establishing a robust
foundation for regulatory adherence from the outset.

During the Year, no corruption lawsuits involving the Group
or its employees were filed.
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7. Robust Governance (Continued)

RENER (@)

7.3. RISK MANAGEMENT

Robust risk management is crucial for the Group's long-
term sustainability. The Group formulates and implements
risk management strategies based on a thorough analysis
and understanding of the Company’s risk profile. The Audit
Committee supports the Board by regularly reviewing
and overseeing corporate risk management and internal
controls. At the same time, management is responsible for
designing, maintaining, implementing, and overseeing the
risk management and internal control systems.

The Board conducts an annual review of the Group’s risk
management and internal control systems and procedures,
covering all key controls, including finance, operations and
compliance, to ensure their relevance and effectiveness.
To further enhance the efficiency and effectiveness of the
risk management and internal control systems, the Group
engages external consultant to conduct independent
assessments. The findings and recommendations from
the assessments are reviewed by the Board and the Audit
Committee for continuous improvement.

The Group's risk management and internal control
procedures are summarised in the following four steps,
with relevant policies and procedures are subsequently
formulated.

7.3. ASEIR

RENEREESAERENRENFELRE
EREZ -AEBERBEH AT ERERK T
BRORT R BIE KRB R SR RES o
ENZEEREER REEEERARE
ERNBEE REFERMHEF AR E
BEaSRs #E BHAEERREER
WEBEEFE R o

EFgSFONAEENAREERAEE
ERAKREFETRS REME EE2ES
B BEMH KEREGR UEFREERH
ERAYE - #E—FRARREE KA
BERRBIME R S EEEERIMREE
AT ETEIL TG ST E R KR EH

BEREFERBERZEGER LUFHRF

s o

AEBNRBREERABEEZFIHRES
DUFE S 8% > MR B R k2R ERNHE
HIE

Risk control
and review

Risk Risk
identification assessment

Risk management
measures

R ERET G R E R RRERIREE

R B2 5 )
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7. Robust Governance (Continued)

BRENES (&)

The Group adopts a systematic risk management
framework to comprehensively evaluate operational
risks across multiple dimensions. Our management
team conducts regular assessments that examine both
internal organizational factors and external environmental
considerations, including political developments,
economic trends, technological advancements,
environmental concerns, social dynamics, and workforce-
related matters. Each identified risk undergoes rigorous
analysis to access its potential business impact and
likelihood of occurrence. This disciplined approach
enables us to prioritise risk mitigation efforts effectively,
with the ultimate objective of reducing potential adverse
effects on the Group's operations and strategic objectives.
Through this proactive risk management process, we
maintain organizational resilience and support sustainable
business growth.

FEERARAMERREERE 2 E%
E2EMEEERR - RFINEEREKES
TG BN BEBR R R INPIRIES
B OEBURER KEBY MEES IR
ERE - HEPERSPHNEFEE-BR
BHA 8 AR B BB DT LEFHEE
BUENEST BRI LRI IL&RES
ARSI A RO E B SRR SR IR EITHE
o REENZROHEAEREERRIKE
RBBEEARF R E - BBIETEEBIER
B RIFIEREBBIRE ) WS H A
TEERNEBIER

Risk Management Strategy

[P R SR R

Curbing and Risk
reducing risk

Risk sharing and N3
prevention diversification transfer

JEEL g 0 61 R 3k > JE B 7y 2 R RZ 1R b e
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7. Robust Governance (Continued)

RENER (@)

Type of risk

B R AR

Project Quality Risk

BEmE R R

Description of risk
[ B i

The Group understands that both the quality
and scale of property development projects
are crucial, as low-quality properties will affect
the safety and health of clients. As a property
developer, the Group relies on contractors to
carry out construction work for the property
development projects. If contractors fail to
meet the satisfactory level of the Group, it may
led to quality and safety issues, which could
adversely impact the Group's reputation.

AEBPAAYFEERBEENRERRE+D
E2 - ARREENYXERETRBERR
2 ERMELRRER FEBKBERLBHET
MEERBEBZERI R - HREBHREER
AEBREHKF BENEERRERZSE
B WS HAEEBZEENIFEE-

Measures against risk

2\ B P 3 4R T

e The Group standardises quality
assurance standards for all
construction projects and establishes
a new property passing standard,
which covers 25 key criteria.

e To uphold the highest quality
standards in property development
projects, the Group performs post-
completion reviews to identify any
construction defects and follows up
with contractors for remediation.

e The Group performs an annual
assessment on the contractors’
performances to ensure aspects such
as construction site management
and craftsmanship are well
performed.

s AEER—KREREBZEERSE
BRE RUSHIBFERRE ER
HER2SE F EAR %

s BUERYELERBEENERSEER
EHoRERETEIREDS  LIH7
R TR EAPE - 3 B 7K 6 B IR AE ST
ERIE

o AEESEHAKEHKRIRETIME
BEAERMBREERTEESEEH
BBE RIF &R
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7. Robust Governance (Continued)

BRENER (B)

7.4. COMPLIANCE MANAGEMENT

The Group recognises that strict adherence to regulatory
requirement is fundamental to our long-term business
viability. We maintain constant vigilance through regular
compliance reviews and operational audits, which enabling
continuous improvement of our policies, standards, and
implementation frameworks. This proactive approach
mitigates the risk of regulatory violations that could result
in legal consequences or enforcement actions.

Should there be any failures in abiding by the relevant
laws and regulations, the Group’s reputation may be
prejudiced, thus pose adverse impacts on its operation,
business performance, or financial position. The following
are the key laws and regulations identified as having the
most significant impacts on the Group, including possible
litigations or penalties.

During the Year, the Group was not aware of any material
non-compliance cases relating to the following laws and
regulations, nor any corruption-related litigations involving
the Group or its employees.
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7. Robust Governance (Continued)

BRNER (B)

Aspect Relevant laws and regulations
=] MERE R R A
Emissions e Air Pollution Control Ordinance

HER)

Water Pollution Control Ordinance
Waste Disposal Ordinance
(ERISHREGESG D

KB FEBIREI)
CEEY B2 2 15 151) )

Employment and
labour standards

R R T8

Employment Ordinance

Employees’ Compensation Ordinance
Sex Discrimination Ordinance
Disability Discrimination Ordinance
Family Status Discrimination Ordinance
Personal Data (Privacy) Ordinance
(EREEG)

(e B ERG)

(I B! e A8 15 51 )

GRS AR )

(SR BE R AR R 151 )

(EAE K FARR) 156D

Health and safety

RERZE

Occupational Safety and Health Ordinance
Employees’ Compensation Ordinance
(BELZE R RERG)

(REMERSG)

Product liability

i

EmEE

;

Buildings Ordinance

Residential Properties (First-hand Sales) Ordinance
Personal Data (Privacy) Ordinance

CREMRA)

(—FEEMEHERA)

CEANER FABR) 1545 )

Anti-corruption
k&=

Prevention of Bribery Ordinance

By L BRRR A% 5] )
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8. SUSTAINABLE PLACES
AFRFEERIVER

The Group acknowledges the critical role of environmental HEEFFEIRIERBAEREHSEHREIZERRT
and natural resources in its operations and is committed to  $B{FA WRIR I FHEERM AL RIIE RHRE
integrating sustainable practices into its long-term growth  FReAEBRFEERIE HEKRERBE) UL (F
strategy. In alignment with its ESG Policy and Net Zero Policy, ZBR) @ @iBiR/ B 53 BIEERME (R
the Group strives to enhance sustainability by reducing AR UKREEYEL pBHRNIRIER
emissions and pollution, optimising resource efficiency, £ UEHRENE BHiREIFEE
preserving ecosystems, and mitigating the environmental

impact of its property lifecycle in response to climate challenges.

Office operations and

property management

MAEEERYMEER

The Group is committed
to implementing a green
management strategy
aimed at minimising the
environment and natural
resources impacts of its
office and commercial
operations through various
measures.
FEERNINERGEBE
HERK SEEBRER
MEERIOMAEREE
EEHIREREBAERDN
/480 o

e

Property development

MEER

The Group integrates green elements into project planning and design, and
oversees the environmental performance of contractors throughout construction
phase. We are committed to achieving a 100% green building development
portfolio, with a minimum BEAM Plus Bronze certification by 2027. As of the Year,
47% of our development portfolio has been certified as green buildings by GFA.

AEFETEEREARFPRAGOTR  LERER LEREEABEENIRERE
R-BMHBRNNEZ L FZABRI00%GEREEREAS (RIEAGEIRTIHR
R05E) BEAFE  RMNERMESPISNEREB D ETERGEER
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8. Sustainable Places (Continued)

AR 3 RV SRR (48)

Headquarters office o

1§ Y/NES

8.1. ENERGY RESOURCES

In the reporting year, the Group's total energy
consumption amounted to 193,455.13 kWh for office
operations, 9,372,427.21 kWh for managed properties, and
2,614,792.54 kWh for development projects. The energy
intensity metrics were recorded at 237.13 kWh/m? (offices),
146.62 kWh/m? (managed properties), and 40.03 kWh/m?
(development projects). A detailed breakdown of energy
usage across these categories is provided in Table 10.1.

To enhance energy efficiency, the Group conducted an
energy audit at The Parkside Mall and engaged CLP
Power to identify optimization strategies. These initiatives
contributed to a 26% year-on-year reduction in electricity
consumption compared to FY2023/2024, primarily
achieved through adjustments to operational protocols,
including increasing the chilled water supply temperature.

The Group has adopted the following resource efficiency
initiatives across its offices, managed properties, and
development projects:

lighting intensity

¥

modes

AEEMRE > BENEREAY
o Replacement of aging A/C systems with high energy efficient models
MR @ = R B SRR R RV EE B R4

8.1.BERE R

REESFER REBNEREELEF
WA ESIEFER193,455. 13T BB - 12
¥(FEA9,372,427 2 TR 2 RIBEFER
2,614,792 54F FLEF © BE IR 58 E 1512 8%15237.13
FREFHK HAZE) “14662T EFE T
kK (ERYEE) 4003 F BB, F kK GEE
IHH) o &®IE10. 1122 E 58RI RE R 5
O

BIRFEERY @ AEEBE HThe Parksidef
SETRERE T WEEPEEZIHANED
HEgeH T~ = /T PUBMERLL ) ZF

BB I HFEIRE RV 26% > EEFHIBH
BEERES (OERERSNEERE mMEHR-

AEEBETEPAE - EEYERERER
PR T ERWERE

Use of high energy efficiency lighting equipment, including LED lights
EAEELEDERET R

o Installation of different lighting systems in various areas to reduce

R BY R EAER

RAREEZENERAZR UEERARE
i Deployment of sensors in office rooms, toilets and conference rooms to
reduce electricity in depopulated area

PRWAZEEB AFERE

FeERERES BLOEARBIH

e Adjustment of computer settings to activate standby or hibernation

SHRBRE L

Property management o Require all designs and specifications related to Mechanical, Electrical

MEEE and Plumbing (MEP) systems to conform to the latest Building Energy
Codes
ERFATERAREM - EREEBEMEP)RAN R RERFTE RN (ER
Mae IR <F Rl )

o Use LED lights as much as possible
HEWALEDIEAR
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8. Sustainable Places (Continued)

A5 B RV SRR ()

projects

8.2. MANAGEMENT OF EMISSION

The Group remains unwavering in its commitment to
achieving net-zero carbon emissions, fully supporting
Hong Kong's Climate Action Plan 2050. To realize this goal,
the Group has engaged expert consultants to perform a
thorough carbon assessment of its operational greenhouse
gas (GHG) emissions. This evaluation adheres to both
local benchmarks — including guidelines from Hong Kong’s
Environmental Protection Department (EPD) and Electrical
and Mechanical Services Department (EMSD) - and
international global standards such as ISO 14064-1.

During the reporting period, the Group recorded total
greenhouse gas emissions of 63.61 metric tons of CO:2
equivalent (tCOze) from office operations, 1,856.84 tCOze
from managed properties, and 4,328.70 tCO2e from
development projects. The emissions intensity metrics
were measured at 0.08 tCOze per square meter for
offices, 0.03 tCO2e/m? for managed properties, and 0.07
tCO2e/m? for development projects. A complete analysis
of the Group's GHG emissions across all operational
segments during the reporting year, including detailed
breakdowns for office activities, property management,
and development projects, is provided in Table 10.1.

The Group has adopted multiple initiatives to mitigate
GHG emissions across its operations. These include
integrating renewable energy generation capabilities
into building designs and equipping offices with video
conferencing facilities to reduce business travel.

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025

Development projects o Undertake energy modelling for all new assets to identify opportunities

ZRIER

for reducing energy demand and preventing overheating (e.g. use of
different facade designs and specifications at concept stage)
HFB M EEETERER DA/ ERTE R R IR E
(BN > L P B 5 AR A R B9 S B8R 5t e FRA%)

e Commission a review of the current engineering standards of the Group
to ensure compliance with the Building Energy Efficiency Ordinance
(BEEO) and to assess the impact of more stringent design limits on future

LB AEENRA LRRRE  DURRT S (BREBHAERAG) 1T E
BEREANRHRREARRIEENTE

8.2. I EIE
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8. Sustainable Places (Continued)

AR 3 RV SRR (48)

8.3. WATER RESOURCES

The Group's office operations primarily utilize water for
basic domestic purposes, with reliable access to water
sources maintained throughout the reporting period.
During the Year, total water consumption amounted to
93.00 m? for office operations, 72,943.27 m* for managed
properties, and 6,387.00 m?® for development projects.
Water consumption intensity was measured at 0.11 m%m?
for offices, 1.14 m3/m? for managed properties, and 0.10
m¥m? for development projects, reflecting the varying
operational demands across different business segments.
A detailed breakdown of the Group's water consumption
across all office operations, property management, and
development project during the reporting period is
provided in Table 10.1.

The Group has principally taken the following measures to
reduce consumption of water:

8.3. K&ER

REBPAZTEENAKEIBANERER
B REERSHRICRHERIFIETE - &
FECWAERE EEYEREEBENE
IKABE 3 B A93.003L F5 3K~ 72,943.273L F5 K e
6,387.003L /53K o FE KB E A IAZE0IL A K
SRR BB NI FK K
BERIFH0.10IL KT K RIEAEES
DWPEEFERESTHER - AEBEPREH
NNFIANRAEEE BEBEYEREREER
BIFE K BEAREE BB R0 0

AEEE EEEREUA MEMENAI AKX .

Headquarters office and o Carry out regular inspections of water pipes and taps to prevent leakage,

property management

MEMAERYEER

and arrange for timely repair when necessary

ERRBEKERKEEREAGRAK > WA R ER KFHHEE

e Install water-saving equipment, such as low-flow faucets
ZEEEIK R PINR R B K BESR

o Use drip irrigation system to reduce water consumption in landscape
irrigation

ERER R LUR D SBRBAKE

Development projects o

ZRIAER

Operate water recycling/rainwater harvesting systems, where feasible
FERITHIER T FERKIEIR,TRKNERS

o Install water efficient appliances e.g. Water Efficiency Labelling Scheme
Grade 2 or above

LEHIKER M HIAIK OB HET B — AR
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8. Sustainable Places (Continued)
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8.4. WASTE

During the reporting period, the Group’s development
projects generated 0.124 tonnes of hazardous waste, while
no hazardous waste was produced from office operations
or managed properties. This resulted in a hazardous waste
intensity of 0.000001 tonnes/m? for development projects.
The minimal hazardous waste output reflects the Group's
effective waste management practices and its commitment
to minimizing environmental impact across all operational
areas.

The Group’s non-hazardous waste generation during the
reporting period totalled O tonne from office operations,
847.16 tonnes from managed properties, and 201,128.87
tonnes from development projects. Corresponding waste
intensity metrics were of 0 tonne/m? for offices, 0.01
tonne/m? for managed properties, and 0.3 tonne/m? for
development projects. All non-hazardous waste from
the Group’s offices and managed properties is properly
disposed of through licensed contractors. Furthermore, the
Group has established an integrated waste management
system based on the principle of source reduction,
demonstrating its commitment to sustainable waste
minimization strategies across all operational segments.

A comprehensive breakdown of waste generation from
the Group's office operations, managed properties, and
development projects during the Year is provided in Table
10.1.
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To reduce waste generation, the Group commits to BV ELERY) AERAETRMNE
implementing the below measures across its managed B R RIEE B T

properties and development projects:

Office and property

management

MAERMEER

Development projects

ZERIAR

Prepare for the proposed implementation of the Municipal Solid Waste
(MSW) Charging Scheme on 1 August 2024, it is important to establish
robust waste recycling systems involving all relevant stakeholders.
HAE_Z_NF N \A—BREREHEREYWES S BILSRAA
HAFHENTEBYENRARERER -

Contractors are encouraged to use reusable metal system formwork
instead of traditional timber formwork to reduce timber consumption and
construction waste

SEVA B EERN ERANEEBRAGERIRERAMENR > B DA
HIERIZREEEY)

Contractors are encouraged to use prefabricated exterior concrete walls
to reduce construction wastes generated from related formwork

s B R B A EATASRER L IME B D ERIRIRELENREERY)
Contractors are encouraged to reuse inert construction & demolition
(C&D) materials as far as permissible in construction works to further
reduce waste

SENREEEAFRER T ERRIRRPEERCHFIEIRECAD)M
K E— R D REEY)

Contractors are encouraged to use public fill materials for construction
works to reduce the use of virgin materials to protect biodiversity
SEVREBERRTEPERARHERMEL LUR MERRIIBMED (R
EEYZ RN

Contractors are encouraged to use certified sustainable products
throughout the construction period to protect biodiversity and reduce
properties’ embodied carbon

BRI A RERR T 2R REREBNrIREER  URELEY
ZRVEMB DRI 2 B

BRMERRAT « _S-AERE - HARERRSE
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8. Sustainable Places (Continued)
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8.5

8.6.

Wang On Properties Limited ® Environmental, Social and Governance Report 2025

. ENVIRONMENTAL AND NATURAL

RESOURCES

The Group is committed to reducing the environmental
footprint of its operations through proactive conservation
measures. By integrating comprehensive environmental
assessments throughout every phase of the project
lifecycle, we systematically identify and mitigate both
direct and cumulative ecological impacts. Our rigorous
review process ensures all design and construction
methodologies comply with established environmental
management frameworks.

As part of our ecological compensation strategy, the
Group allocates post-construction resources to extensive
native vegetation restoration programs. These targeted
planting initiatives, featuring indigenous species selection,
actively rehabilitate ecosystems and enhance biodiversity
in affected by our projects.

CLIMATE CHANGE

Climate change poses significant operational and strategic
challenges for businesses globally, particularly in the
property development sector. The Group faces two
climate-related risks: physical threats from increasingly
severe weather events that jeopardise infrastructure
integrity and occupant safety, and transitional challenges
arising from the global shift toward low-carbon economic
models. In response to these critical concerns, the Group
has established targeted management protocols and
resilience-building objectives designed to mitigate climate
vulnerabilities while positioning the organisation for
sustainable growth in a carbon-constrained future.

Additionally, the Group continuously monitors evolving
climate-related regulatory requirements, including the
Stock Exchange'’s enhanced disclosure standards aligned
with IFRS S2 Climate-related Disclosures, developed by
the International Sustainability Standards Board (ISSB).
Demonstrating its commitment to regulatory excellence,
the Group is actively evaluating the ISSB framework to
ensure full compliance with these updated requirements.
This vigilant approach reflects the Group’s dedication
to maintaining leadership in climate transparency and
fulfilling its disclosure obligations as sustainability
reporting standards evolve.

8.5.

8.6.

RIERXAER
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Task Force on Climate-related Financial
Disclosures (“TCFD"”) Recommendations

To enhance the transparency and comprehensiveness
of our sustainability reporting, we have systematically
organised our climate-related risks and mitigation
measures in accordance with the TCFD framework.
This structured approach involves a thorough analysis
across four core pillars: “Governance”, “Strategy”, “Risk
Management”, and “Metrics and Targets”.

1. Governance

The Board oversees the operations of the Group and
is supported by ESG and Audit Committees. The
committees play a vital role in regularly supervising
and reviewing various aspects of the Group's ESG
matters, including the climate-related risks. Refer to
section 7.0 Robust Governance for more details.

2. Strategy

To ensure the resilience of our business amid climate
change, we have evaluated the potential impacts of
climate change across various business units within
the organisation.

RIRAERM B E TR/ VERVES

HIRRRFIPIFHEERRENEAENTE
M IR R =R R 751K B8 T 1R/ VEAE
2% R EEIE T RAIBRIEAE R R K 4T
KRIETE o ISR E TS S E SR ARZLOZIE
BEESAN : DA ~ TRES) ~ TRREE &
HEREBR -

EFEEEAEENEE UREIR
B HEREAUKREREZEEENX
R -BEZEEEEREERERASE
SRR HERELAFENSELE
(BEREERERR ZEZEMER
MER - BB 25 A2 R%7.06
MefEaveEia) -

2. RE&
HERHRAXBEENREEERER

BIRES  ZfIHE T RIEECHTM
BRAREEBEUNETZE -

REMERRAT « _T_HFRE - HERERRS

35



8. Sustainable Places (Continued)
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The following physical and transition risks have been NTRAERH#FNERBRRRIBE
identified by the Group: JRUB

Climate Risks and Opportunities

Potential Impacts
RIEREEKE BlECE

Physical Risks

BRERRE
Acute Any potential risk based on Direct damage to properties
=M historical flooding, typhoons, will result in repair costs and
landslide events (including potential loss of assets, thereby
projected greater intensity and increasing capital expenditures.
frequency for worst-case climate MENBEFBIERENEEER
scenarios). FBENEERL AMEMNE
BERELEKK B A LWEIERS N
HHEEERR (BEERSS
NRIEER T EFNESRE KRB Delays in construction timelines
K)o and interruptions to project
Chronic Gradual climate changes, including schedules can lead to increased
{i=4s shifts in average temperatures, water operating costs and lost revenue

availability, and rising sea levels.
RIENZ#HEC > BEFIRERN
B KPR B M R8T E Lo
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opportunities.

LR RAVEERIEBEEN
R P SEE BTG IS AL A5 R
EWAKE -

Increased insurance costs to
protect properties against
climate-related perils can impact
overall project profitability.
BEMFRER AU RENERZR
EAERARERNTE Sl
ZIHENEREFIES -

Failure to address climate risks
may reduce the marketability and
attractiveness of development
projects.
REEFEH R 15 L F% B 55 & (R
BERENMHHIF KRR
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Climate Risks and Opportunities

RIRERR SRS

Transition Risks

pEREE

Policy and legal
BER KR

New regulations may impose
stricter emissions reporting
requirements and tighter controls
on existing products and services
to meet higher environmental
standards, energy efficiency
requirements, and sustainability
guidelines.
AR P BEE R E EARBIBER S
MRE IR A 2 fn e AR 755 B i 5B &
EE UNGESRIRRRE.
BB R ER K Al % BH55] o

Potential Impacts
BELE

The implementation of stricter
environmental standards, energy
efficiency requirements, and
sustainable development guidelines
may lead to increased capital
expenditures for construction and
operations driven by the need to
procure energy-efficient equipment.
EMEBRENIRIZERE - BBRYUEXE
KREAFEERIESIFIEERSHE
KBS R EMEBIEMER KEE
B AR

Technology
BH%

Technological advancements in
green building practices are driving
the adoption of lower-emissions
alternatives, resulting in transition
costs associated with replacing
existing products and services.
BERRERRNMES ERE
ERBRIMENR EMBRA
RERIEAE R KRB E R
7 o

The transition to a low-carbon
economy often involves the adoption
of new technologies and innovative
practices. To maintain competitiveness
in the market, investment in research
and development is essential for
integrating sustainable technologies
into projects. This shift may incur
additional costs associated with
adopting and deploying new practices
and processes, aimed at ensuring
competitiveness in the market.

1) Bk A58 7 8 B 38 8 0 e % PR A B A
REIF ML RARFH BRI A
W BB LUR PIRF S R T A A T8
B o o L ¥ 54 5] BE 1R B8 A £R 4 e BB
E W B B K B2 R BRI AR A LARE fR &
BEMSLNHFE -
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Climate Risks and Opportunities

Potential Impacts

RIRERR SRS

Market The transition to a low-carbon
% economy can alter market dynamics
and preferences.
R EERAE D] fE g N T I5E)
R RYF o
Reputation Stakeholders, including customers,
B5E investors, and the public,

increasingly value and prioritise
sustainable development. Failure
to meet these expectations can
result in reputational damage and a

potential loss of trust.

BEER - REEBRAREANNE
NEMRBERRE LS B OFHR
ERoKREMESEHHERETE
NEBERERBREREEE.

The Group recognises that developing a robust
climate strategy, addressing both physical and
transition risks, is fundamental to ensuring long-
term business resilience and sustainable growth. Our
ESG Policy formalises these commitments through
specific initiatives in green building development and
emissions reduction.

Demonstrating tangible progress, the Group
secured a HK$5.6 billion Sustainability-Linked Loan
(SLL) featuring a greenshoe option, while earning
distinguished recognition through a 5-Star rating
in the 2024 GRESB Development Benchmark
assessment. These accomplishments validate our
sustainability performance, with GRESB serving as the
key benchmark for the SLLs environmental targets.

Looking forward, the Group shall develop a
comprehensive climate resilience design guideline to
incorporate the risks and opportunities presented by
climate change through a systematic mechanism.
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BERE

As the market shifts toward sustainable
development, demand for environmentally
friendly and energy-efficient properties is
expected to grow. Companies that fail to
adapt to these market preferences may
experience reduced demand for projects,
impacting sales and revenue.
BETHSERAFEERE HRRK
BEEYENB KRBT EER - FE
EELTHRIFNATPIES EEE
B &KL M E8H & R

Additionally, perceived as unsustainable
or irresponsible may suffer reputational
damage, resulting in the loss of
customers and stakeholders’ trust.

I WB/ARFEERIFIES
FEREEEREEERS BERAEE
FRFFRERNEE-

RERBRA > GIE A IHRIRRER L
BERNBERREEFRRANESR
BNRAIFEBERVRA - H IR
B g REABRERGERERFE
RO BV A RS IR IETUREIL 7B LK
B,

REEBETEEMER  EBE6MEHE
TR A B R ER(SLL) ) A
AEEEHAME > BIMNR — B~ PUFEGRESBRS
B RS RSS2 TR o 15
ERMADSE T BRANAFEERE
#3IF > MGRESBIE @SLURIE BIEMEE
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Risk Management

As a responsible property developer, we recognise
the material implications of climate change on our
business operations and long-term viability. Our
proactive climate risk management framework
is designed to systematically identify, assess,
and respond to both climate-related risks and
opportunities. To address physical climate risks, we
are formalising the integration of comprehensive
hazard assessments into our corporate risk register.
This includes detailed scenario analyses using
historical extreme weather data - particularly
flood, typhoon, and landslide events — to evaluate
potential impacts on our assets and operations. Our
continuous monitoring systems enable real-time
evaluation of emerging climate threats, ensuring
timely implementation of adaptive measures.
Concerning transition risks, we conduct periodic
reviews of our Engineering Standards to incorporate
evolving energy efficiency requirements and low-
carbon design principles. This forward-looking
approach enhances our portfolio’s resilience to
regulatory changes and market shifts toward
sustainable development practices.

Metrics and Targets

The Group is firmly committed to achieving net-
zero carbon emissions in alignment with Hong
Kong's Climate Action Plan 2050. Through systematic
monitoring and reporting of key environmental
indicators — including Scope 1 and 2 GHG emissions,
energy and water consumption, construction waste
management, and renewable energy utilisation —
we gain valuable insights into our climate mitigation
performance. This comprehensive data collection
enables us to identify operational areas vulnerable
to climate risks while evaluating the effectiveness of
our sustainability initiatives. Our ongoing assessment
of emission patterns and green building certification
progress continuously strengthens our climate action
strategies and sustainable development practices.
Additional details regarding our decarbonisation
pathway and environmental stewardship can be
found in Section 5.2 (Our 5-Year ESG Roadmap) and
Section 8 (Sustainable Places) of this report. Please
refer to section 10.1 for "GHG emission” data.

mERER

ERBEENELER RFIRAR
RECHEFEERRRAEENEX
TE - RAIEENRIERREEERS
A RLMRER)  STE U B RIEE
FER RS SENBERRAIEER
HAENR RS RERFEAA QTR
AR SERERBRRRELEE

(LHZKK B R KR URER) ET
SHMNBRDN LEHEHRMEER
EENBERE AINFERERR
SESBE R ST HIRMRIERE > FE (R
KB i E FE M o B R RS E
IFIERIER T2 1R 2 ) LU A B E
BHVREM E R R AR R 5T R R o I ATAE
MFEEHMBRMAREEEHEE
BLEERTHEBAIFEEREENIE

#70

IRERR

FERBRERNRE(FEREITHE
[82050) B IR F T H N - BB L R
RIgHER (BEEEVREEZREREE
HERO BEIRAUKBIFER - BRERYE
BRABEERNA BRRERRRER
5 R EINRIGERERIRERT
HESNWRAR - 2EPERUREERFISE
A ZRRERABREENEERS
BUR s FRAPI B 58 3 R FE TR A R o
HABHFEARGEREREER
BYRFEST S > T ENIN8 IR RIRITE)
R AIFESRER - ARRMKEE
RIBBRENEMFMER D 24
BEFRS 2RI - HEREBRLFR
AR El K SBeEn B G RV - TR
= REEHIIUEIRE 25910187

REMERRAT « _T_HFRE - HERERRS

39



40

8. Sustainable Places (Continued)
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8.7. DESIGNING SUSTAINABLE PLACES

King's Road, Fortress Hill

The North Point development at 101 & 110 King's Road
embodies our commitment to sustainable construction
through its energy and resource-efficient design. The
project incorporates a range of environmentally conscious
features, including certified energy-efficient appliances
and equipment to optimise power consumption, along
with water-saving fixtures with official water efficiency
certifications. These comprehensive sustainability
measures have earned the development the prestigious
BEAM Plus Bronze certification for New Buildings,
demonstrating our successful integration of green building
principles throughout the project’s design and execution.

The Parkside Mall

The Parkside Mall has been thoughtfully designed as
an environmentally conscious community centerpiece in
Tseung Kwan O, combining sustainable operations with
enhanced public amenities. This development actively
improves its urban surroundings through abundant
greenery and generously proportioned public spaces. Its
energy-efficient design significantly reduces operational
consumption and associated carbon emissions, while the
innovative layout prioritises occupant wellbeing through
optimised natural ventilation, daylight utilisation, and
universal accessibility. These comprehensive sustainability
achievements have been recognised with the prestigious
BEAM Plus Gold rating for New Buildings, demonstrating
excellence in green building performance and community-
focused design.
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Joint venture with APG

We are delighted to announce our partnership with APG
Strategic Real Estate Pool's depositary to form a joint
venture focused on acquiring residential properties in
Hong Kong for development and redevelopment. This
collaboration combines our Group's proven capabilities
in property acquisition, development expertise, and
project management with APG’s distinguished investment
experience, positioning us at the forefront of Hong
Kong's sustainable urban transformation. Together, we
aim to address critical urban challenges including housing
affordability and building revitalisation, contributing to a
more sustainable future for Hong Kong's built environment.
The joint venture represents a total investment of
approximately HKD2.3 billion from the Group, with project
completion anticipated in 2026.

BIAPGRII A BT

BFIMRAEM » FIEAPG Strategic Real
Estate PoolViFsEBEERII—REEDR
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9. THRIVING PEOPLE
RERERERERE

A well-structured employment framework establishes the
foundation for cultivating productive, fair and respectful
workplaces. Comprehensive human capital strategies
demonstrate steadfast commitment to both employee
wellbeing and career development, with continuously refined
policies ensuring effective deployment of diverse workforce
capabilities while anticipating evolving professional needs.
Open feedback mechanisms and inclusive cultural practices
empower all team members to maximise their potential while
driving shared organisational achievements.

9.1. EMPLOYMENT SYSTEM

The Group recognises that a well-optimised employment
system is essential for attracting and retaining top
talent. Our comprehensive human resources framework,
comprising the "ESG Policy”, “Manual on Human
Resource Management” and “Staff Handbook”
establishes clear governance across all aspects of
workforce management. These documents outline
detailed policies on compensation structures, termination
procedures, recruitment protocols, career advancement
criteria, working hour regulations, leave entitlements,
equal opportunity provisions, diversity initiatives, anti-
discrimination measures, and employee welfare programs.
Through these well-defined guidelines, we reaffirm
our commitment to fostering a transparent, equitable,
and supportive work environment that prioritises both
employee welfare and professional growth.
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9. Thriving People (Continued)
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Remuneration and dismissal

N e AR

Recruitment and promotion

BEREH

Working hours and holidays
TERF B R R A

The Group regularly determines and reviews remuneration based on
the factors such as experience, qualification and job performance,
company policy, prevailing market trends and other factors. Clear terms
of employment, including the termination process and conditions of
dismissal, are outlined in the employment contract and further detailed
in the “Staff Handbook".

FEEEERREZEAR (BELR BEERTHERE RFER-
ERTISEAREMAR) BEREHMN - EFEFER (BELLER
BERERES) EREESOTBEREYE LI(ETFM) FE—F

The Group upholds the recruitment principle of “Proper Assignment of
Roles” and applies objective and legitimate standards throughout the
hiring process. To recognise and motivate high-performing employees,
the Group prioritises “internal promotion” when filling vacancies,
thereby strengthening employee engagement and fostering a sense
of belonging. In the course of recruitment, the Group evaluates
candidates based on their capabilities, job knowledge, academic and
professional qualifications, and other relevant factors.
FEEFFZENEHEB 2BER REERBBRETRAZER
REFREZBRE RRBGRHBRFEEEZE T AEBNIERZE
REEAE RIS LINRET 2R AEREEREBM - 1185
BER AEESREEHEZE TEN#  SEREEEER UK
HihBREREIT Lo

In respect of employee promotions, the Group implements a
structured performance management rewards system. Promotions are
determined based on the annual performance evaluations performed
by employees’ immediate supervisors.

MEIEAME  AEEBHERENRREEERBDHE -SHTHR
BEITEHB LRAETZFERFILERETE

The Group values the right of employees and has established
an attendance management system, working hours and days-off
arrangements based on statutory requirements. When overtime work
is needed, the Group engages in discussions with the employees and
provides compensatory leave or overtime allowances in accordance
with applicable laws.

FEEITEET D TRBIATREHTZEHEERHE  TRKRIK
BHNZE EREMMNERT  cEBEEE THE  BEBEERZE
BB BRI TR AL

Apart from statutory and public holidays and days off, the Group
provides maternity, paternity, matrimonial, compassionate and
examination leave.
PREERARBIHRKREB N REBREIBE FER BR-B
MR E =R o

BRMERRAT « _S-AERE - HARERRSE

43



44

9. Thriving People (Continued)

RERERRHRE (B)

Other welfare and benefits

HhfFd ka7

The Group provides employees with hospitalisation medical insurance,
outpatient medical coverage, shopping discounts (such as for Wai Yuen
Tong products), preferential rates for physical examinations, dental care,
family outpatient medical concession scheme, subsidy for annual fees of
professional bodies and training subsidy scheme.
FEEEREIRHEEERERRR FIZBRRE - BYEE
fUTE2Em UEBESESERDE THRE -REBFIZBRER
SEEESEFESRIEEESE

Equal opportunity,
anti-discrimination and diversity

FERE RERRZTE

The Group upholds equal rights and opportunities for all employees,
prohibiting any form of discrimination, harassment, or unequal
treatment in recruitment, orientation, training, promotion, and
dismissal, regardless of gender, disability, pregnancy, family status,
race, colour, religion, age, sexual orientation, nationality, or union
membership.

AEBEEFMBEINTERANREERA > ZIETHE AR B
A B DURBER S B AE MR JRE B2 RER R &R B
B REFho - MEE - BEENIEEHE SIEAEANES BRIE
TR TELHF-

We understand that a diverse team can bring different experiences,
skills and broader ideas to the Group and enhance its growth potential.
The Group also recruits individuals with disabilities and promotes an
inclusive workplace culture.

RMBEAZ T EEEERTERTRAANER KEREFANR
BoMeHEEREH - AEBETRBHBEREAL  EEHERERHR
fEo

Table under Topic 10.2 provides a comprehensive breakdown  FERE102TFHENKRIZBMHAEAERRAEEZIER
of the Group's workforce by gender, age group, employment 485 BEE5 | EEEE  IRE I K EEE

é/‘rbA

category, employment type, geographical region, and race SHIBBN LTS

during the Year.
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9.2. CARING OUR PEOPLE 9.2. ZERMMWET

Competitive compensation packages and comprehensive
fringe benefits are crucial for a strong employee value
proposition, boosting productivity and cultivating
organizational commitment. Robust policies and structured
engagement initiatives foster a cohesive workplace culture,
while strengthened internal communications and targeted
team-building programs reinforce workforce connectivity
and a sense of belonging across all organisational levels.
This multifaceted approach systematically enhances both
individual fulfilment and collective performance.

The Group has established a holistic employee care
framework comprising: the "W CARE" program fostering
team cohesion through charity and recreational activities;
the “Self-learning Zone" enabling self-driven growth
with professional and life skills resources; and monthly
Workplace Safety Newsletters reinforcing operational
safety awareness (e.g., on-site and office safety protocols),
integrates safety practices into daily work routines, fosters
a deeper sense of belonging among employees, and
enhances overall team well-being.

Charity
Amusement
Recreation
Enjoyment

BBF NN ZEREEENFE Wi
UBRANETEETREMESR AR
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9. Thriving People (Continued)
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9.3. HEALTH AND SAFETY

The Group maintains an unwavering commitment to
safeguarding employee health and safety in the workplace.
Our comprehensive “Staff Handbook” and supporting
policies establish rigorous management systems and
preventive controls for occupational health and safety. To
proactively mitigate workplace hazards, all employees are
required to immediately report any potentially unsafe work
methods or facility conditions to their direct supervisors
and the Human Resources Department. This structured
reporting protocol enables prompt investigation and
corrective actions, ensuring continuous improvement
of our safety standards and prevention of workplace
accidents.

During the reporting period, the Group recorded 3 work-
related injury cases resulting in 151 total lost days, primarily
due to slips, trips, falls, and muscle strain incidents.
Following each incident, we promptly conducted thorough
investigations and implemented corrective measures.
To prevent recurrence and strengthen workplace safety,
occupational safety handbooks have been distributed to
all employees to reinforce proper safety protocols and

awareness.

As a responsible property developer, the Group prioritises
the well-being of all construction workers employed
by our contractors. To minimise on-site safety risks, we
require contractors to develop and submit comprehensive
safety management plans for our review and approval
prior to commencing any work. Additionally, we engage
independent safety consultants to monitor the execution
of these safety plans, conduct regular site inspections,
identify potential hazards, and recommend corrective
actions to ensure full compliance with our stringent safety
standards.
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9. Thriving People (Continued)
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9.4. DEVELOPMENT AND TRAINING

The Group is committed to fostering professional growth
by providing comprehensive training opportunities aligned
with both individual career aspirations and organisational
objectives. Our structured training management
system, governed by the “Manual on Human Resources
Management,” establishes clear guidelines covering
training objectives, methodologies, content development,
delivery formats, administrative procedures, performance
evaluation, budget allocation, and data management. This
framework ensures all employees receive tailored skills
development programs addressing both personal growth
and business needs.

During the reporting period, we achieved 100% employee
participation in training programs, delivering an average of
6.4 training hours per employee. Detailed training metrics
disaggregated by gender and employment category are
presented in Table 10.2 (Employee Training Analysis).

Diverse learning and growth opportunities are
systematically provided through an end-to-end training
management process encompassing needs analysis,
program customisation, delivery, and impact evaluation.
The HR function collaborates cross-functionally to identify
competency gaps, establish development priorities, and
design tailored solutions addressing both individual career
aspirations and organisational objectives. Robust feedback
mechanisms through participant evaluations enable data-
driven program enhancements, ensuring continuous
alignment with evolving professional requirements and
business needs.

9.4. BRI
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9. Thriving People (Continued)
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Comprehensive professional development support
includes subsidised Education Bureau-accredited
courses, protected examination and study leave, and
financial sponsorship for professional certifications.
Annual performance evaluations directly influence both
career advancement opportunities and individualised
upskilling roadmaps, maintaining continuous competency
development that keeps pace with industry evolution and
strategic business requirements.

As an extension of our employee development initiatives,
the Group launched the “Self-learning Zone"” this year —
a self-directed learning platform providing dynamically
updated practical resources (covering office software
applications, management techniques, and life skills).
The ‘Self-learning Zone," a collaborative initiative led by
the Group Training Department, offers diverse learning
materials — from Excel tips and Al tools (e.g., Doubao,
DeepSeek) to life hacks like 'Home Organization Tips.’
It empowers employees to grow professionally and
personally, promoting work-life balance.

EHNEXERERIEOEHNERIBINEY
i RRFENE S BEE R URMBE
BEXER FERFNLERZESTHE
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9.5.

9.6.

LABOUR PRACTICES

As clearly outlined in our “Manual on Human Resource
“Staff Handbook”,
maintains a strict policy against child and forced labour.

Management” and the Group
These policies expressly prohibit the employment of
underage individuals, requiring all job applicants to
present original identification documents for thorough
verification by our Human Resources Department. In the
event of any inadvertent hiring of a minor, the Group will
immediately terminate the employment arrangement,
facilitate the individual’s safe return to their guardian, and
assume all associated costs. This zero-tolerance approach
underscores our commitment to ethical employment

practices and legal compliance.

The Group also upholds strict ethical employment
standards through clearly defined overtime compensation
policies detailed in our “Staff Handbook,” ensuring all
work arrangements remain voluntary. Furthermore, we
guarantee employees’ right to terminate employment
through established mutual agreement procedures,
reinforcing our commitment to fair labor practices and
voluntary workplace relationships.

RESPONSIBLE OPERATION

The Group upholds the highest ethical standards across
all business operations, including tendering, procurement,
Our
comprehensive policies, including the “Staff Handbook”

construction, sales, and after-sales services.
and related measures, establish clear guidelines for
service responsibilities, quality assurance, customer privacy
protection, supply chain management, and anti-corruption
protocols. These standards ensure consistent service
excellence and enhanced customer satisfaction throughout

all aspects of our operations.

9.5.

9.6.
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9. Thriving People (Continued)
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Product Liability
Develop quality projects

A rigorous quality management system governs all
project phases, systematically integrating environmental
safeguards at every stage of construction to ensure
sustainable delivery while maintaining exacting standards.
This comprehensive approach combines optimised
building performance features, such as enhanced
natural ventilation through balcony/rooftop door
designs — as implemented in the Tsing Yi residential
project — with universal accessibility elements in public
spaces and advanced fresh air systems for climate-
controlled areas, creating developments that harmonise
operational efficiency, occupant wellbeing and ecological
responsibility.

Regular site coordination meetings and workshops
maintain stringent quality oversight, enabling proactive
identification and resolution of construction issues.
Standardised benchmarks govern 25 essential building
components spanning structural, mechanical and finish
elements, while certified plumbing materials and routine
water quality testing ensure potable water systems meet
stringent health standards.

The “Project Quality Inspection Handbook” establishes
rigorous building specifications and assessment protocols
covering all essential construction elements, including
waterproofing systems for roofs and balconies, bathroom
finish quality standards, precision requirements for door
and window installations, and electrical system compliance
measures. Serving as the authoritative quality reference,
this comprehensive manual ensures uniform construction
excellence through detailed technical parameters and
systematic inspection frameworks across all projects.
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9. Thriving People (Continued)
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Rigorous final inspections validate contractor performance
across every project dimension, from site operations to
build quality. Detailed assessments identify opportunities
for workmanship improvements while ensuring
deliverables meet exceptional quality benchmarks.
This thorough quality assurance process guarantees

BRI RERWIZFREA G EHE T HEE
IRRREFREBHENKRE - FMlT G
s B il T T 2AYE R > RRFFE RS Y
RS ERE L2 ENREFRER
RREFRIIA R TYER VAT ETEE
FREVER SR EE o

all completed properties fully comply with stringent
construction standards prior to handover.

Enhance customer experience and satisfaction

Protect customer privacy rights

RIEZRTARE

g
&l

Customer privacy o Prohibits all employees from illegally disclosing any confidential
ESE N customer information
BEFAAEBIIFARBEMREZERER
o Prohibits the misuse of such information for personal gain or financial

benefit

BREERAERER LEREUE AN @M% o

The Group prioritises cultivating strong customer
relationships through transparent communication
channels and continuous quality enhancement of our
projects and services. We actively gather client feedback
through structured surveys and questionnaires to assess
satisfaction levels, while maintaining formalised procedures
to efficiently address and resolve any customer concerns
or complaints. This systematic approach enables us to
consistently elevate service standards and foster lasting
stakeholder trust.

The Group maintains rigorous health and safety
protocols across all properties through systematic facility
maintenance of elevators and escalators, regular fire
safety drills, periodic cleaning of potable water systems,
and comprehensive security measures including CCTV
monitoring and professional security staffing. These
proactive safeguards demonstrate our unwavering
commitment to protecting occupant welfare while
ensuring optimal property functionality.
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9. Thriving People (Continued)
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Product labels

To ensure full compliance with the “Residential Properties
(First-hand Sales) Ordinance”, all marketing materials
and property descriptions receive official government
approval before release to guarantee complete
regulatory adherence and factual accuracy in property
representations. This stringent verification process
protects buyers by providing transparent and trustworthy
information throughout the sales process.

Supply Chain Management

Maintaining exceptional property quality requires all
suppliers and contractors to adhere to stringent quality
control, environmental protection, and safety standards
established through comprehensive ethical business
policies. These rigorous requirements ensure consistent
compliance across all project partners while upholding the
highest industry benchmarks.

Ensuring quality property development requires close
collaboration with external construction partners, making
supplier and contractor cooperation essential. A dedicated
Tender Review Committee oversees the entire bidding
process according to standardised procedures outlined in
the “"Comprehensive Procedure Manual,” which enforces
strict principles of objectivity, fairness, impartiality and
transparency. This committee conducts regular reviews of
all project procurement processes to guarantee equitable
and unbiased contract awards that meet the highest
ethical standards.

Strict confidentiality protocols and ethical standards
are enforced through established policies in the “Staff
Handbook,” prohibiting any unauthorised disclosure
or misuse of customer information for personal gain or
financial benefit. Intellectual property rights are rigorously
protected, with the "ESG Policy” mandating strict
adherence to confidentiality agreements during external
collaborations to prevent infringement of third-party
products or services. Complementary training programs
ensure information management personnel maintain full
compliance, particularly regarding proper use of licensed
software across all operational systems.
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RERERERHRE (B)

Structure of the Tender Review Committee

Tender Review
Committee

BREREES

Senior
Management

SREERE

Department
Representatives

EPIFE

Sales and Quantity Surveying Project
Marketing Department Planning
Department

B KRR TRBAISER TR E R8I %p

The tenderer selection process follows standardised
procedures that incorporate recommendations from
consultants and internal stakeholders. Pre-qualification
evaluations are conducted through comprehensive due
diligence including site inspections, reference project
analysis, consultant feedback, and reviews of financial and
claims history. The Tender Review Committee subsequently
verifies all qualified candidates before issuing the tender,
followed by rigorous proposal assessments across multiple
predetermined evaluation criteria.

Finance and Site Management
Accounts Department
Department
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9. Thriving People (Continued)
REREERZER (B)

Technical considerations

Commercial considerations

BEERE KT E =
o Reasonableness of tender price  The project planning department and site management department
BRESEMN conduct technical assessments of tenderers based on the following
e Compliance with tendering aspects:
terms TH B AR 8B R th B B IR AR & W AR E 1T T AR 5 EAI R AT 5T A ¢
BTRERN e Technical and professional capability
e Corruption or other KM BEEES
non-compliance record o Relevant experience in similar projects
ESHHEMERCER ELURR Z R ER
o Knowledge of site restrictions and scope of work

H IR PR IR TIrsiE 2 AEREE
o Strength of proposed project team for the project
ETHEEZZZEERRZER

o Quality assurance experience and relevant certificate/awards

BERECR KA

/IR

° References from clients, consultants and others

ER ERREMALZHRE

Contractors are actively encouraged to implement
waste reduction initiatives while developing guidelines
to enhance construction waste recycling and reuse
practices throughout project execution. Five of our
appointed construction contractors must submit
comprehensive waste management plans for review prior
to project commencement, ensuring full compliance with
environmental regulations covering waste disposal, water/
air/noise pollution control, and wastewater treatment.

In addition, the Group has enhanced its assessments of
environmental and social risks associated with suppliers
and contractors to ensure effective supply chain
management. The contractor selection criteria include
environmental and social performance, such as setting and
reporting project environmental improvement targets.

Table under Topic 10.2 provides a comprehensive

breakdown of the Group’s number of suppliers by
geographical region during the Year.
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9.7. EMBRACING OUR COMMUNITY

Beyond safeguarding employee welfare, substantial
efforts are devoted to meaningful community involvement
through active participation in local initiatives and
philanthropic programs that address urgent social needs.
By mobilising our organisational resources, professional
capabilities, and workforce collaboration, we implement
targeted interventions that create sustainable value for
communities surrounding our operations. This civic-
minded approach reflects our fundamental commitment to
ethical corporate citisenship and driving positive societal
change through practical, expertise-driven contributions.

During the Year, the Group’s social investments primarily
focused on two key areas: building a harmonious society
and supporting youth development. During the Year,
the Group donated approximately HKD1.2 million and
supported various community activities.

Building a Harmonious Society

On 15 September 2024, Wang On Group partnered with
the Hong Kong New Arrivals Services Foundation Limited
to host a Mid-Autumn Festival celebration titled “Joyful
Mid-Autumn Gathering” at Tao Heung Restaurant. Staff
members volunteered their time to celebrate the occasion
with underprivileged families by sharing dim sum, playing
lantern riddles, and enjoying festive moments together.
The event aimed to foster community connection and
promote social inclusion during this traditional holiday.
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Demonstrating its commitment to social welfare, the
Group actively supported Hong Kong's "Walk for Millions”
initiative to raise awareness and mobilise resources for
vulnerable populations. Through substantial financial
contributions and active participation, these efforts directly
addressed pressing community needs, including poverty
alleviation, educational access, healthcare support, and
environmental conservation, reinforcing the organisation’s
dedication to creating meaningful societal impact through
targeted philanthropic action.

Moving forward, the Group will maintain its focus on
addressing the needs of grassroots and new arrivals from
the mainland while remaining rooted in Hong Kong. The
Group is committed to providing diverse forms of support
and assistance to help build a brighter future together
with the community, and to achieve the Group's corporate
vision of “A Passion for Building a Prosperous Future”.
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Supporting youth development

Recognising youth as catalysts for social progress,
the Group actively fosters their advancement through
initiatives like the ongoing “Wang On Properties Academic
Excellence Scholarship for BBA Students.” This program
offers financial support and career encouragement to
high-achieving business students at Hang Seng University
of Hong Kong, empowering the next generation of
professionals to pursue their ambitious career aspirations.

Environmental conservation and support for vulnerable
communities remain fundamental priorities, reflecting
the Group’s deeply held values of social responsibility.
The recent recognition with the Hong Kong Council of
Social Service's Caring Company Logo 2023/24 validates
these ongoing efforts to create meaningful societal
impact through sustainable practices and compassionate
community engagement.
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10. PERFORMANCE TABLE
ERVES

101 IRIBAXK

10.1. ENVIRONMENTAL PERFORMANCE

Key environmental Property  Projects under
performance indicators ? Headquarter * management *  development *
R IRIR AR 1R R MEEE HREES
Air Emission

ERHEHK

NOx kg 5.63 13.93 098
aaity T

SOx kg 1.10 1.20 0.0005
iE=Kint?) T

Particulate matter kg 0.41 - 0.01

kY| T

GHG Emissions ’

mERBEHE 7

Direct GHG emissions (Scope 1) 8 tCO2e 26.05 185.19 575.80
BERRERBEHNR @E)® NE_SEREE

Energy indirect GHG emissions (Scope 2) ¢ tCOqe 37.57 1,671.65 3,752.91
SEREZAEREHIN @E2) NE_SEREE

Total GHG emissions tCO2e 63.61 1,856.84 4,328.70
BERBHHEE NE_SEREE

Intensity of GHG emissions tCO2e/m? 0.08 0.03 0.07

(By gross floor area)

BEREHNEE AM_EHEE/

MUEEEEE) TAXK
Remarks (F
2. All environmental performance indicators underwent external checking 2.  FiBIRBEMISEHEB— 2B E= HHIND

BE (BUIRER HIFRBERINRE 2

(data review but not assurance/verification according to related
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schemes) that was conducted by an independent third party.

Since the Company and Wang On Group Limited share the same office
premise as headquarter office, the area was divided by two to calculate
the intensity.

The property management covered 5 property sites and we have
sought to collect environmental data for both common and tenant
areas where possible.

The projects under development covered 10 project sites. This is a
voluntary disclosure of the data from our contractors, which represents
our supply chain data.

Travel distances for machinery vehicle were estimated with reference to
Energy Consumption Indicators published by the EMSD in Hong Kong.
GHG emission data is presented in terms of carbon dioxide equivalents
and is based on, but not limited to, the “"How to prepare a ESG Report
— Appendix Il: Reporting Guidance on Environmental KPIs" issued by
the Stock Exchange, and “Guidelines to Account for and Report on
GHG Emissions and Removals for Buildings (Commercial, Residential
or Institutional Purposes” issued by the Environmental Protection
Department and the Mechanical Services Department.

Scope 1 includes GHG emissions generated from fuel consumption for
vehicle and equipment consumption; Scope 2 included GHG emissions
generated by electricity consumption.
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BIREIRH TSR M5t o

AERBHREBU_ELREEE7) LER
BARBREFEMRN (UARMIRR T
BRRE - Wi IRIRRARERUERERISS)
URIRIBREZERKBETEZERMI(EBER
¥ (@F - ETHARAHAR) BRERBIBER
PR ERERERES) -

BENOEHERARBEERNRHELNEE
R -HELEERBIIHEELNEERME



10. Performance Table (Continued)

muE (E)

Key environmental

performance indicators 2

Headquarter 3

Property
management *

Projects under
development ®

R IR IR BRI

Use of Energy

AETRAER

Fuel consumption

R

Consumption of purchased

SNEESHEE

Total energy consumption

RS

Intensity of energy consumption
(By gross floor area)

EREETE
(L2REREHE)

Waste °

BEY°

Hazardous Waste

BEREEY

Total hazardous waste produced

FRELREREMEE

Hazardous waste recycled

BEEEYENE

Intensity of hazardous wastes produced
(By gross floor area)

FELREERNEE
BREEREFE)

Non-Hazardous Waste
BEERY
Total non-hazardous waste produced
FELEZERYEE
Non-hazardous waste recycled
EEERYEIR
Intensity of non-hazardous waste produced
(By gross floor area)
FELEZERYEE CU2%
HEHE)

Remark

9.

development.

KWh
TRE
KWh
TRE
KWh
TRE
KWh/m?

TRE/FHK

Tonnes
NI
Tonnes
NI
Tonnes/m?

N/ TR K

Tonnes
YN
Tonnes
YN
Tonnes/m?

N ERHK

Data collection system for waste generated in the office is under

e

94,597.13
98,858.00
193,455.13

237.13

st

MEEE

967.20
9,371,460.01
9,372,427.21

146.62

847.16
256.11

0.01

EREB®

2,334,742.54
280,050.00
2,614,792.54

40.03

0.124
0.124

0.000001

20,128.87
9,884.93

0.30

9. REEREMRAEMELEEVNHENRER

e

REMERRAT « —_Z_HFRIE-HERELRS



10. Performance Table (Continued)

muE (E)

Key environmental Property Projects under

performance indicators 2 Headquarter 3 management *  development *

R IR IR BRI e MEEE ERER"

Use of Water Resources

KERFER
Water from rainwater/recycling m? - - -
MK/ BEK VWP
Water from municipal sources m3 93.00 72,943.27" 6,387.00
M BUKR I HK
Total water consumption m3 93.00 72,943.27 6,387.00
FEKRE I HK
Intensity of water consumption m?/m? 0.1 1.14 0.10
(By gross floor area)

EAEE URERESE) AR/ FHK
Wastewater Discharged
FEKHERR
Wastewater discharged m?3 - - 3,097
BEKHER IAK

Remark s

10.  The data does not include water consumption data (both tenant and ~ 10. HREAESHBEIELS  MZBETCES

common areas) for 2 shops on Electric Road, as access to the relevant ROB2EEHNFEKEHE (BIEHAR RAHE
records was not available. 1) o

60 Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025



10. Performance Table (Continued)

muE (E)

10.2. SOCIAL PERFORMANCE 102 #E4&
Year ended
Workforce 31 March 2025
BE_T"-HEF
=B=+—H
87 & St
Total Number of Employees Persons 141
ET4HH A
By gender Male Persons 79
rRIEI D S A
Female Persons 62
e A
By employment category Management Persons 44
RIERERE D BEEET A
General Staff Persons 97
—fRET A
By age group Below 30 Persons 9
BERERE D 30 AT A
30-50 Persons 86
30E505% A
Above 50 Persons 46
5058 L £ A
By employment type Full-time Persons 137
ZERERE D S A
Part-time Persons 4
FeH A
By geographical region Hong Kong Persons 141
IR E BN A
Mainland China Persons 0
chEl A i A
Other Persons 0
HAth A

BRMERIRAT « _S_AFERR HEREARSE
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10. Performance Table (Continued)

muE (E)

Year ended
Workforce 31 March 2025

BE_T_AHEF
=A=+-A
%87 & L

Board Diversity

EFgI M
By gender Male Persons 5
IERIEI D S A
Female Persons 1
pegi A
By age group Below 30 Persons 0
BEERAERN B D 30T A
30-50 Persons 2
30E505% A
Above 50 Persons 4
50 L £ A
By race Asian Persons 6
BikEED CED A
Other Persons 0
HAth A
Employee Turnover Rate ™ % 51.2
BIRKE"
By gender Male % 54.5
RIS D s
Female % 35.3
gegid
By age group Below 30 % 57.5
BEERAERN B D 30mE LR
30-50 % 46.8
30E505%
Above 50 % 46.8
50 A £
By geographical region Hong Kong % 52.6
IR @ E o e
Mainland China % -
R E Ay
Other % -
HAth
Remark k54

11. Employee Turnover Rate (%) = number of turnovers within the  11. BIMAE(%)=-ZERRAETAH-ZEHE
category—+total workforce within the category x 100%. T4#E#x100% ©
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10. Performance Table (Continued)

muE (E)

Key social performance indicators

LB RAREIEE

Health and Safety

fEREZE

Total number of work-related fatalities
FTIETAE

Work-related Injury

THEER

Lost days due to work-related Injury
RITEERXIIEEH

Year ended 31 March 2025
BHE_E-RFE=-R=1+—HIEE
2025 2024
“ERE “ZTOF

2023
———

— = =

No. of people 0 0 0
A#
Cases 3 2 3
¥
Days 151 6 14
H#

BRMERIRAT « _S_AFERR HEREARSE
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10. Performance Table (Continued)

muE (E)

Key social performance indicators

HERRERIER

Employee Training

&

Percentage of employee trained 2
RMNETBEDE 2

Average training hours of employees 3
BT ¥R

By Gender '

BB D

Male

S

Female
pegiis

By Employment Category
REFSNE D

Management staff
EEEET

General staff
—MmRET

Remarks

12.  Percentage of employees trained = number of employees
trained—total number of employees x 100%.

13. Average training hours of employees = the training hours of employees
within the category-+total number of employees within the category.

14.  The proportion of the category among trained employees = number
within employees trained of the category=number within employees

trained x 100%.

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025

GE

12.

13.

Year ended

31 March 2025
BE_S"HEF
=A=+—8
LR

% 100
Hours 6.4
INEE
% 100
Hours 6.3
INEE
% 100
Hours 6.5
JINBSF
% 100
Hours 7
JINBSF
% 100
Hours 5.8
AN

RINETEDLE=-RIETAH-BETAHK
x100% ©

RIE TR #=%485 8 TR B+ Z8
AIETHIBAH -
ZREHESIETRIEEA=-ZEHZINETA
H-2HIE T ABx100%°



10. Performance Table (Continued)

muE (E)

Year ended

Key social performance indicators 31 March 2025

BE_ZS_"_RF
=B=+—H
T ERAREMISIE B IEEE

Suppliers (By Geographical Region) '
HFEm (it IR &R 52)

Hong Kong Number 3
BB LS4
Mainland China Number -
FR B Ay #t] B
Other Number -
Hih ES¢E]
Community Investment ¢
HERE
Charity Donation HKD 1,226,791
Ei=E BT
Staff Volunteers Number 5
SREIFETAM B8
Volunteering Hours Hours 10
ERETIER# INEF

Remarks =

15.  The data includes major tier-1 supplier and contractors at both 15, #HEGEATEENEEBE TEB—RHEER

corporate and project-levels. e A B ©
16.  The data included the number and hours of volunteers of Wang On 16, #IEEIEEZEBERAG ZEBETIEARBKE
Group Limited. Ho
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11. ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE CONTENT INDEX
(IRIE - 1B R ERKSIES) ABTRS

66

Subject areas Content Section/statement
FEHE AEN =3y 3

A. Environmental

A IRIR

A1 Emissions

A1EERED

KPI A1.1

BB MIEIEAT

KPI A1.2

BB AAIE1RA.2

KPI A1.3

RASRAEMIEIZEATLS

KPlI A1.4

RAREMISIZEA1.4

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

B

1. HEK; &

2. BTEREBERHN mkEIHBEES - BERE
EERYNELSENERLIRREANEETARSE
FENER -

The types of emissions and respective emissions data.

HE IR R AR R B R ©

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

BE# @EE) RERMEE EE2) REREBIFNE UANE
SRR MNER) ZE MUSESEM  BERME) °

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

FREEASEREYEE LIRS k Q@A) ZE (0
NeESEN BERMAE)

Total non-hazardous waste produced (in tonnes) and
where appropriate, intensity (e.g. per unit of production
volume, per facility).

FRELESERYEE LIRS k Q@A) ZE (0
NeESEN BERMAE)
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10.1.

10.1.
10.1.

10.1.

10.1.

10.1.

10.1.

10.1.

Sustainable
Places

AIREE RN
s

Environmental
Performance

RIGEW

Environmental
Performance

RIGEW

Environmental
Performance

RIBEW

Environmental
Performance

RIGEW



11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE « HERERKSES) RERS (&)

Subject areas Content Section/statement
FEHE AEN =3y 3
A. Environmental
A IRIE
KPI A1.5 Description of emissions target(s) set and steps taken to 5.2. Our 5-Year ESG
achieve them. Roadmap
8. Sustainable
Places
We are in the
process of

developing our
emission target(s).

RS EIEIRALS it B 5T I BYRBE B IR R A ERZE BIRFT RIS 52. BRI -#tEk
B o B8 F AT
8. HAFREEEN
s
A ETE HIE T A
BB AR
KPI A1.6 Description of how hazardous and non-hazardous wastes ~ 5.2. Our 5-Year ESG
are handled, and a description of reduction target(s) set Roadmap
and steps taken to achieve them. 8.  Sustainable
Places
We are in the
process of

developing our
emission target(s).

R EMIEIRAL.6 Bl ERIERERBEZERYN S L RERESTIAR 52 BRI -HE&K
ERKRAERZS BRI P R EaRFRR
8. TPIREEEN
S
FRAPI IE £ HE T A
BB R
A2 Use of Resources Policies on efficient use of resources including energy, 10.1. Environmental
water and other raw materials. Performance
A2ERER BUFERER (B1EEIR KR EMEREME) BB 10.1. IRIREX
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. 10.1. Environmental
electricity, gas or oil) in total (kWh in ‘000s) and intensity Performance
(e.g. per unit of production volume, per facility).
RS A 5 1RA2.1 RS DM BERR HEEERWE - f3Uh LFEE 101, RIEES
UFETFERAS KEE UEESEN - BIERH
T8 o

REMERRAT « —_Z_HFRIE-HERELRS
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE - HEREREKSES) RERS (@)

Subject areas
FEHE

A. Environmental
A. IRIE

KPI A2.2

RSB EMIEIEA2.2
KPI A2.3

B BN IE1RA2.3

KPI A2.4

RREIEIRA2.4

Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025

Content

RE

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

MIEKERTE WUSEEEM SEXRFE) -

Description of energy use efficiency target(s) set and steps

taken to achieve them.

BT RIS RE AN B IR R A E R F BIRFT %

BRI ER o

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

I SKEVGE R KR LR B AR DU 25T 389
Ak e B IR R A ERZE BIRFT RIS 5

Section/statement

-3

10.1. Environmental
Performance

10.1. IRIBAEN

5.2. Our 5-Year ESG
Roadmap

8.  Sustainable
Places

We are in the

process of

developing our

emission target(s).

52. BRIt ER

BIah F R4
8. HREZEEN
ks
HMIEEHIE R
HBER B
5.2. Our 5-Year ESG
Roadmap
8.  Sustainable
Places

We are in the
process of
developing our
emission target(s).

52. RIE~HHEK

ERRFRE
8. FIFEREN

L
FFIEESE FA I
EE =R



11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE « HERERKSES) RERS (&)

Subject areas Content Section/statement

FEHE AEN =3y 3

A. Environmental

A IRIE

KPI A2.5 Total packaging material used for finished products (in The operations of
tonnes), and, if applicable, with reference to per unit the Group do not
produced. involve the use of

packaging materials.

RS A RIE1RA2.5 HmFrAEEMHNEE UREHE kK MER) 8 AEEEBRY
FEBAUGE- RAERBEMI,

A3 The Environment and  Policies on minimising the issuer’s significant impact on 8.  Sustainable

Natural Resources the environment and natural resources. Places

ASRIERKRAEIR BIEET AHIRIERRABEREREATENHR- 8. FIREEEN

S

KPI A3.1 Description of the significant impacts of activities on the 8. Sustainable
environment and natural resources and the actions taken Places
to manage them.

A S 4B X5 1RA3.1 Bl EREHHRIRRERRABERNEALERERNE 8 IHEEEN
BAEMEZENTE- S

A4 Climate Change General Disclosure 8.  Sustainable
Policies on identification and mitigation of significant Places
climate-related issues which have impacted, and those
which may impact, the issuer

AdRIREME —RR I ER 8. HHREEEN
AR BN A g BT ANERRIEERE s
i ) RE R R o

KPI A4.1 Description of the significant climate-related issues which 8. Sustainable
have impacted, and those which may impact, the issuer, Places
and the actions taken to manage them.

RSB AENIS1RAL.1 HIERTERIEEREETANERREERABE 8 dJIFEEEN
MK E1E A R MR A TE) s

REMERRAT « —_Z_HFRIE-HERELRS
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE - HEREREKSES) RERS (@)

Subject areas Content Section/statement
FTEHE AES B8Rt
B. Social
B. &
B1 Employment Information on: 9. Thriving
1. the policies; and People

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

B1E{E 56 9. REREEZ
1. BR;, & BE
2. BTEBFMNEEE -BELRSH  TIERE- /R’

- TEHE 2ol RIERUREMFBRET

BRI AR AR ETABEEATENER

KPI B1.1 Total workforce by gender, employment type (for 10.2. Social
example, full-time or part-time), age group and Performance
geographical region.

RA R AE N I518B1.1 ZIER EEEAE MNEBEERE - FRE R teE ) 102 HEEXN
NEEEE -

KPI B1.2 Employee turnover rate by gender, age group and 10.2. Social
geographical region. Performance

RS A% HE51RB1.2 RIER) s FEER Rt & B DRV EE MK 10.2. 1 EEXM

B2 Health and Safety Information on: 9. Thriving
1. the policies; and People

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to providing a safe working environment and
protecting employees from occupational hazards.

B2 %E B 9. REREERR
1. HBR, R B
2. BTARMREHZE2IFRERFRERERERZHEN
EENERERRRIBETABEARENE

Ko
KPI B2.1 Number and rate of work-related fatalities occurred in 10.2. Social
each of the past three years including the Year. Performance
R AE M IE1EB2.1 RBEF=F (BEAFERE SEEEMRATTHHAER 102 HEES
e
KPI B2.2 Lost days due to work injury 10.2. Social
Performance
R ERIEEB2.2 RATEBEEATIEEH- 10.2. L HEN
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

AwEEs) RERS (&)

(IRIZ - 1 ERE

Subject areas

FTEHE

B. Social

B. £t &

KPI B2.3
RARAENI51EB2.3
B3 Development and
Training

B3 R Rl

KPI B3.1

RS AE 5 17B3.1
KPI B3.2

MR AR XI5 1RB3.2

B4 Labour Standards

B4% T #A||

KPI B4.1

A AR I51EB4.1
KPI B4.2

BB AE R 1517B4.2
BS5 Supply Chain
Management

BSfLFESE E IR
KPI B5.1

R S 4R %5 1RB5.1

Content

EN

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

g%@ﬁg&% BB 2 (R R Bl 2 2 HE > URABRAIT A B

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

BRI B B R 1T LRI SRR B K B SERV IR o it
BalES
The percentage of employees trained by gender and

employee category (e.g. senior management, middle
management).

R RESEN R EER - PREERE) BIDHE
JREB/ DL

The average training hours completed per employee by
gender and employee category.

BRIt REEERE D SRS

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

B

1. BR, &

2. BSTAERMLIEE T o6 S TAMRRAR BRI H
BT ANBERZEMNER -

Description of measures to review employment practices
to avoid child and forced labour.

s R R EAIRE L B e E T KR T o

TR IR TR # o

Description of steps taken to eliminate such practices
when discovered.

T IR E R B R H FR A R B U P SR EXBY 2 BR o

Policies on managing environmental and social risks of the
supply chain.

EIRMHEENIRIE RS RRBER
Number of suppliers by geographical region.

i@ DHERHE -

LERMERIRAT « —T_RFRE - HERELRS

Section/statement

=1- iy 3

9. Thriving
People

9. REREER
ER

9. Thriving
People

9. (RERLEER
B

10.2. Social
Performance

10.2. HEEXM

10.2. Social
Performance

10.2. HEHEN

9. Thriving
People

9. REREER

2R

9. Thriving
People

9. (RERAER
BE

9. Thriving
People

9. IREREEX
B

7. Robust
Governance

7. BENEA

10.2. Social
Performance

10.2. H&EX
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11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE - HEREREKSES) RERS (@)

Subject areas Content Section/statement

FTEHE AES B8Rt

B. Social

B. &

KPI B5.2 Description of practices relating to engaging suppliers, 7. Robust
number of suppliers where the practices are being Governance
implemented, and how they are implemented and
monitored.

A 2 4 X $51%B5.2 H AR AAEENIES  ATEREANMERK 7. RENEAS
B URBREANRITRER %

KPI B5.3 Description of practices used to identify environmental 7. Robust
and social risks along the supply chain, and how they are Governance
implemented and monitored.

RASRAE N I518B5.3 B R AR FIRIG R G ERAAERNES Uk 7. RENEA
Bk EEZSBANG A

KPI B5.4 Description of practices used to promote environmentally 7. Robust
preferable products and services when selecting suppliers, Governance
and how they are implemented and monitored.

RAsAE 215 1EB5.4 HRMEHEEATECEQRBBAEAOEL 7. BRNES
UK B REEZEBHNTGE-

B6 Product Responsibility  Information on: 9. Thriving
1. the policies; and People

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

B6EmMEE =15 9. (RERLEEZ
1. BR, & BE
2. BITEMFIREERNRFNEEEZE EE-
EH KR FAEE T U R @R G A8 AR B R A H
BITABEATENER -

KPI B6.1 Percentage of total products sold or shipped subject to Not applicable
recalls for safety and health reasons.

A $ E % 3517B6.1 EEHCEXERBHFTRALZ L EBEEIEAMALWE TEA
Botbe

KPI B6.2 Number of products and service-related complaints 0 from property
received and how they are dealt with. management

only, which were
all handled in a
professional manner

RS2 4E R 1517B6.2 RERN EmKRIRBIRFBE UREHE TG %o JBORKEYEE
EBRK R 2B
EEFARE
KPI B6.3 Description of practices relating to observing and 7. Robust
protecting intellectual property rights. Governance
RAE AN I517B6.3 T B9 <7 K AR PR K 8 EE 1 R REI AV 1B 51 o 7. REER

72 Wang On Properties Limited ¢ Environmental, Social and Governance Report 2025




11. Environmental, Social and Governance Reporting Guide Content Index (Continued)

(IRIE « HERERKSES) RERS (&)

Subject areas

TEHE

B. Social

B. 1t &

KPI B6.4

BRI AE N I51EB6.4
KPI B6.5

R A M I51EB6.5

B7 Anti-corruption

BIR&S

KPI B7.1

B SR 4B I51EB7.1
KPI B7.2
B R EMI51ER7.2
KPI B7.3
RA 4B M I51EB7.3

B8 Community
Investment

B8t &R E

KPI B8.1

BH S4B X $51EB8.1
KPI B8.2

B sR4E M I51EBS8.2

Content Section/statement
AR =1 ¢

Description of quality assurance process and recall
procedures.

HAEERTEBRRE R EBLEIWER -

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

10N B & B RHRIE R A REBER » WA #IT R EER

Vakrt

Information on:

1. the policies; and

2. compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

BRABABER R - MEEROTRERN
1. R, &
2. ﬁ?%ﬁﬁAﬁ%k%%%ﬁ%ﬁ&&ﬁ%%ﬁ

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

REBSHANETARNERBER NI EEENE SR
HHNBERREGFER-

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

P EE IR R R RE T U BRI T R EER Ao
Description of anti-corruption training provided to
directors and staff.

WimEERE TIRENRESIEC

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

ARG ESRT RS ABEREHENRBRER
HExBEHmgZEtEFmmEsK-

Focus areas of contribution (e.g., education,
environmental concerns, labour needs, health, culture,
sport).

W E SRS (NHE EEEE B TER @ X
E~888) °

Resources contributed (e.g., money or time) to the focus
area.

FETHBFIEMNER WEEBNER) o

Robust
Governance

RENER

Robust
Governance

RENER

Robust
Governance

RENER

Robust
Governance

RENER

Robust
Governance

BRNgEs
Robust
Governance

RENER

Thriving
People

RERE TR
ER

Thriving
People

TREREER
EE

Thriving
People

TREREER
%R
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